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Introduction

The PhD is a research training degree. Completion of a thesis is only one part of this training. You should leave UEA with
a doctorate and a wide range of research and other skills.

We provide post-graduate researchers with an opportunity to undertake training in a wide range of research methods in
order to support them in becoming effective researchers. By offering this training as a Graduate School we also provide
students with the opportunity and to gain an understanding of the various traditions and perspectives that inform social
science researchers and practitioners. By the end of their studies we expect students to be able to engage in informed
discussion with academics in their own fields and with other social scientists but also to be able to communicate their
findings to a broader audience. We also seek to provide students with the opportunities to develop skills that will support
their future careers - academic, practitioner or policy-related work and careers elsewhere in the private or public sector.

The University - in line with the Research Councils’ requirements www.vitae.ac.uk/researchers - has identified a range of
generic and subject based skills that PhD students should develop during their training which form the basis of the PPD
programme. Students can find out information about the sessions available and sign up for them on the PPD website. It
is a University requirement that all research students undertake 30 days (credits) of training throughout their PGR
programme (typically 10 per year).

Your School of Study will require, or offer, subject-specific research student training; your supervisor and school PGR
Director will be able to provide further details. Please ensure you enquire about School-specific training as soon as you
register as some modules begin immediately after the start of the academic year. It is important that you do not miss
these training units, especially if they are mandatory for your School.

The PPD programme encourages you to be an active part of the research community at UEA and beyond, but also a
participant in the wider community with an emphasis on learning through experience and activity.

The programme also has a social benefit and offers an opportunity for you to interact with other social scientists in
different schools who you may not otherwise have met during the normal course of your studies.

Getting Started

You are expected to take responsibility for your personal and professional development under the guidance of your
supervisory team. At your first supervisory meeting you should discuss your training needs and complete an initial
Training Plan. A training needs form is included in your Welcome Folder and will also have been emailed to your
supervisors. Forms should be completed jointly by the student and supervisory team and must be returned to the PGR
Office within four weeks of your start date.

All students should regularly assess their own training needs. The Training Plan can then be updated regularly as
needed, but must be reviewed at least annually as part of the progress review. The purpose of the Training Plan is to
identify training needs, to formulate a plan for meeting them, and to track progress on implementing the plan.
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Planning Your Development as a Researcher

In order to help you navigate the training programme and to help you plan your PPD we indicate at which point
in your research career each session is likely to be of most benefit:

— Starting your research - Year 1
— Developing as a researcher - All years
— Looking beyond your PhD - Years 2 to 3
We also classify provision under the following broad topic areas:

— Supporting your PhD

— Academic writing

— Communication skills

— Research methods

— Research ethics/governance
— Information skills

— Statistics

— Impact and engagement
— Career planning

— Widening horizons

— Learning through practice

We recognise that our students will have different skills and, therefore, different training requirements. Therefore, our aim
is to provide a varied and flexible programme that allows students to construct a PPD portfolio which meets their needs
and covers the RDF. Only the Induction programme and training in research ethics are compulsory.

Personal and Professional Development Requirements

Each session carries a training credit rating. The use of the term ‘training credit’ is purely for the purposes of recording
time and it is not a transferable unit which can be applied to other courses at other institutions. Training credits are also
attached to formal sessions and other research events that are provided by specific schools.

All PhD students are required to accumulate 30 such training credits over the research degree period. For full time
students the expectation is 10 training credits per year, for part-time 5 training credits per year. The training credits
attained should be checked during supervisory team meetings and a further check is made when thesis examiners are
nominated. For MPhil students this will be a total of 20 training credits. There is also a pro-rata requirement for part-time
students. Students can take more than the normal requirement in a given year if it meets their study plan, and such
training credits earned can be carried forward to subsequent years.

It is important that students do not undertake training courses merely to gain credits but look on the possibilities offered. If
training credits are difficult to gain in a meaningful way then the PGR Office is always happy to try and help students find
innovative ways to achieve an average of 10 training credits per year, although some students understandably try to take
do more than this in their early years to gain skills of value in their research.

At the end of your PhD you should be able to demonstrate that the 30 credits that you have accumulated cover the full set
of skills outlined in the Researcher Development Framework.
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Researcher Development Statement
and Researcher Development Framework

Although student views are extremely important in the design of the PPD Programmes, the content has also been defined
by the views of external bodies. In 2010 Vitae, in conjunction with the Research Councils, issued a Researcher
Development Framework (RDF) with their common view of the skills and competencies that research students are
expected to have, or develop, during their period of study. The framework recognises the broad range of skills - for
example, leadership, creativity and enterprise — required to be an effective researcher and employee in a world driven by
knowledge production and innovation and also recognises that some transferrable skills might be usefully developed
within a subject context.

You and your supervisory team are encouraged to use the RDF as a basis for you to review your own strengths and
weaknesses and plan your personal and professional training and development requirements.

The full Researcher Development Framework can be found at
www.vitae.ac.uk/researchers/428241/Researcher-Development-Framework.htm

Training Credits

A single unit of training credit will often relate to a day of skills training given within the PPD programme and a half a day
relates to 0.5 credits.

— Students may attend as many MSc taught courses as recommended by their supervisory team. However,
students will only be credited for such attendance once per year of study - up to a maximum of 7.5 training credits
over their full period of study. Where the supervisory team wants these to be taken early in the research degree
training credits can be carried forward into subsequent years such that 2.5 training credits are awarded each
year.

— Training credits for some elements, eg specialist skills, will be not equivalent to chronological days. Other lengthy
periods of training will also receive only limited training credits - thus a six week workshop does not earn 30
training credits.

— No single element should accrue such a large amount of training credit that it undermines the breadth of
transferable skills. There is a maximum of 5 credits for any single activity.

— We encourage attendance at academic and research events such as conferences and workshops both at UEA
and in the broader research community. These provide excellent opportunities to network, present your work and
to encounter research undertaken by experts in your field. We recognise that the set of skills which are developed
through attendance may be different at the various stages of your degree and therefore allow up to 5 credits per
year for this activity but place a maximum of 15 credits over the duration of your studies.

— Schools aim to provide research students with teaching opportunities and we recognise that these are important
activities in terms of skill development. However, students do not obtain credit for teaching per se, credit is
awarded for the skills developed. Therefore, we require that students reflect upon their teaching and identify how
the experience has contributed to their personal and professional development.

— Although concerns over the award of training credits can generally be dealt with by the Associate Dean, PGR or
PGR Office any more formal appeal over the award of training credits should be via the Director of PGR.
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How to Book

Students can enrol themselves on taught PPD sessions through the Student Portal. Guidance on using this system can
be found on the Personal and Professional Development Programme web pages. All enrolments are entered on the
Student Information System (SITS).

Because this programme is provided by academic staff members who agree to take part as an addition to their existing
teaching load, we would ask you to make sure that when you enrol for a course or seminar you attend all those for which
you sign up, unless cancellation is unavoidable. Attendance registers will be taken at all formal sessions and will be used
to update your training record, which will be available to your supervisor and PGR director.

Learning With Other Faculties

Students are welcome to register on PPD taught sessions run by other faculties (subject to availability). Please see the
PPD website for details of courses available in other faculties and information on how to book a place.

Learning Through Practice

In addition to the wide variety of formal or taught training sessions, students are encouraged to incorporate an element of
learning through practice into their training programme.

Examples of events which could provide valuable skills training and earn credits are: regular attendance at a research
seminar series; attendance at a conference/summer school/workshop; giving a formal research presentation;
engagement or outreach activities; VITAE GRADschools; sitting in on MSc Taught Courses; participating in the PGR
Showcase; running a café conversation.

Students must complete a ‘Learning through practice’ form which can be downloaded from our Blackboard site. This is a
simple, one page form to describe the event and skills covered.

www.uea.ac.uk/ssf
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Examples of ‘Learning Through Practice’ Activities

Masters Courses Code: CCETR1RY

It may be possible with approval of your supervisory team to ‘attend-only’ an MSc taught course within the Faculty.
Students may attend as many MSc taught courses as recommended by their Supervisory Team. However, students will
only be credited for such attendance once per year of study - up to a maximum of 7.5 training credits over their full period
of study. Usually the Supervisory Team wants these to be taken early in the research degree and training credits can be
carried forward into subsequent years such that 2.5 training credits are awarded each year.

Training Credit Value: 2.5

Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Starting your research - Year 1

Topic: Learning through practice

Research Development Framework: Al, A2, A3, B1, B2, B3

Personal and Professional Development Aims:
— Assessing the generic skills learnt by attending workshops and courses

Research Seminar Attendance Code: CCETRI1RY

Attending seminars/research meetings is an essential part of your PhD training, providing an opportunity to learn about
the research of experts in your field, to broaden your knowledge base and to help you to become integrated in the
research community.

Training Credit Value: At least 8 from a series of 12 - 0.5; at least 16 from a series of 24 - 1.0; at least 32 from a series
of 48 -2.0

Credit Gained by: Completing the ‘Learning through practice’ form

Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: B2, B3, C1, C2, C3, D1, D2, D3

Personal and Professional Development Aims:
— To strengthen and broaden your knowledge and understanding
— To expose you to a variety of presenters and presentation styles
— To raise awareness of other avenues of research post PhD
— Development of networking and communication skills

Conference Attendance Code: CCETR1RY
We expect students to attend conferences and recognise the benefits that this experience brings in term of personal and
professional development at different stages of their research careers.

Training Credit Value: Depends on duration, maximum of 15 credits over three years
Credit Gained by: Completing the ‘Learning through practice’ form

Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: A2, A3, B1, B2, B3, C1, D1, D3
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Personal and Professional Development Aims:
— Understanding purpose of research conferences
— Be able to identify effective networking strategies
— Have developed some confidence about conference attendance

Presentation at a Conference or Other Research Forum Code: CCETR1RY

We expect students to present their research at least once a year during their period of study and recognise the benefits
that this experience brings in term of personal and professional development. Credit will be awarded for a formal
presentation at a conference, seminar series workshop or School PGR forum (eg Colloquium). The credit includes
preparation and presentation.

Training Credit Value: 1.0

Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: A2, A3, B1, B2, B3, C1, D1, D3

Personal and Professional Development Aims:
— Understanding what presenter and attendees are aiming to get out of a research presentation
— Developing research communication skills

Organisation of a Research Event Code: CCETR1RY
Being involved in the organisation of a conference, doctoral colloquium, seminar series or other research event.

Training Credit Value: 1.0

Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: B1, B2, B3, D1, D3

Personal and Professional Development Aims:
— Development of inter-personal, organisational and communications skills

Leading a Research Skill Training Module Code: CCETR1RY

Session Leader for a PPD Training Course. Many students either arrive with or develop useful skills during their PhD and
we encourage sharing of these skills with the wider PGR community. If you would like to offer a PPD session, please
contact the PGR office.

Training Credit Value: 1.0

Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: A3, B1, B2, B3, C1, C3, D1, D3

Personal and Professional Development Aims:
— Preparation direction and leadership
— Development of Inter-personal and communication skills
7
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Training Field Assistants Code: CCETR1RY

Identifying and communicating clear research protocols, production piloting and refinement of instruction sheets training
materials and data sheets, morale building and team building, training in fieldwork specific skills (eg interviewing,
transcription services, research assistant), communication skills.

Training Credit Value: 1.0

Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: C1, D1, D3

Personal and Professional Development Aims:
— Providing direction and leadership
— Development of inter-personal and communication skills

Research Showcase Code: SCI3RAGY

A UEA event aimed at communicating postgraduate research effectively to the public and employers, underpinned by
comprehensive training in: Communication skills, project management, networking with employers, handling the media,
and understanding intellectual property and knowledge transfer. Opportunities include presentations, cafes and posters.

Training Credit Value: 1.0

Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: A3, B1, B2, B3, C1, C2, C3, D1, D2

Personal and Professional Development Aims:
— Development of interpersonal skills and generic skills
— Wider Preparation for academic practice
— Experience in communicating research to non-scientists

Committee Work: Membership Code: CCETREHY

A committee is a group of people who take on the responsibility of managing an activity. For example, within UEA this
could the membership of a Staff Student Liaison or Graduate Affairs Committee within an individual school or, a
community or voluntary group outside of UEA. The committee should meet on a regular basis (at least three times a year)
and each member should take an active role in discussions. If you are an active member of such a group it is possible to
gain training credit for this activity.

Training Credit Value: 0.5

Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: A3, B1, B2, B3, C1, C3, D1, D3

Personal and Professional Development Aims:
— Having a shared sense of purpose
— Providing direction and leadership
— Being part of a collective responsibility
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Committee Work: Chair Code: CCETR1RY
If you are a Chair of a committee - taking responsibility for setting agendas, running the meetings, circulating minutes and
ensuring actions are completed - it is possible to gain training credit for this activity.

Training Credit Value: 1.0

Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Starting your research - Year 1

Topic: Supporting your PhD

Research Development Framework: A3, B1, B2, B3, C1, C3, D1, D3

Personal and Professional Development Aims:
— Having a shared sense of purpose
— Providing direction and leadership
— Being part of a collective responsibility

Summer School Attendance Code: CCETR1RY

There are sometimes opportunities for students to attend summer schools. They are an opportunity for learning about the
latest science and for networking. They are also a chance to meet some of the UK’s leading social scientists. Credit
covers attendance, reading, preparatory work and any presentations.

Training Credit Value: Depends on duration, maximum of 5 credits
Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: B1, B2, B3, D1, D2, D3

Personal and Professional Development Aims:
— Development of networking and communication skills
— Building up contacts outside of UEA

GRADSCHOOLS Code: CCETR3RY
GRADschools are designed to help you reflect upon and develop the skills you have as a postgraduate researcher. The
courses encourage you to consider how you can apply your skills now and in the future and aim to help you make more
informed choices about the next step of your career. For further information see www.vitae.ac.uk

Training Credit Value: Depends on duration, maximum of 5 credits
Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: Al, A2, A3, B1, B2, B3, C1, C3, D1

Personal and Professional Development Aims:
— Develop your personal effectiveness
— Identify ways to communicate effectively
— Make more informed choices about your future and manage your career
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Researcher in Residence Scheme Code: CCETR1RY

Engage young people with contemporary research to stimulate their interest and motivation in the social, physical, life and
earth sciences and the humanities, and by doing so motivate them to take up careers in those areas, especially those
where there are identified national shortages. Provide researchers with the opportunity to develop and use effective
communication, management and teamwork skills by working with young people. Further information can be found at:
www.researchersinresidence.ac.uk

Training Credit Value: 1.0

Credit Gained by: Completing the ‘Learning through practice’ form
Stage: Developing as a researcher - all years

Topic: Learning through practice

Research Development Framework: D1, D2

Personal and Professional Development Aims:
— Demonstrate the use of transferable skills in a different work environment

Career Planning Code: CCETRI1RY

Research degrees are respected and valued qualifications across a wide range of sectors. Traditionally, the PhD has
been seen as the main route into academic life. Today around 50% choose to follow this career route and the remainder
go into a diverse range of careers. There are dedicated PPD sessions which aim to support career planning but if you are
unsure of whether to follow an academic or other career, it may be helpful to book an initial and follow-up career planning
appointments. Book through the Careers website.

Training Credit Value: 0.5

Credit Gained by: Attending two 45 minute appointments with one of the PGR Careers Advisors
Stage: Looking beyond your PhD - Years 2 to 3

Topic: Learning through practice

Research Development Framework: A2, A3, B1, C2, D2

Personal and Professional Development Aims:
—  Which career is for you?

— Identifying the pros and cons of academic and other careers.
— Feedback on your CV.

10
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Timetabled Taught Sessions October-December 2012

We recognise that students will want to browse our provision and to identify sessions which are of most relevance to
them, therefore, the details of our taught sessions are presented in several ways.

Firstly, the full details of the sessions are given in calendar order - allowing students to identify sessions and to plan their
diaries.

Secondly, the provision is summarised in various tabular format - entire provision sub-divided by stage of research and
topic.

Finally, we summarise the relationship between the taught PPD sessions and the RDF.

Faculty Induction Event Code CCETROOY

Date: Monday 1 October

Time: 10am-4pm

Location: Kiff Matheson Suite Sportspark

Training Credit Value: 1 Credit Gained by: Attendance
Session Leader: Dr Sara Connolly

Description:

Morning: Welcome to UEA, the PGR office, PhD programme structure, PPD training programme, Introduction to research
(supervisors’ perspective).

Afternoon: Introduction to research (students’ perspective), IT issues, Research networks, Welcome from the Dean of
Faculty, Dean of Students Office, Student Union

Stage: Starting your research - Year 1
Topic: Supporting your PhD
Research Development Framework: Al, A2, A3, B1, B2, B3, C1, C2, C3

Personal and Professional Development Aims:
— To gain an understanding of the processes and procedures of undertaking PGR education
— Be able to investigate ways of working effectively with their supervisor

School Specific Induction Code CCETRO1Y
Date: Tuesday 2nd October

Time: School specific

Location: Schools of study

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: School PGR Director

Description:

As part of the Induction for 2012/13, each school will hold an individual induction session to familiarise students with their
own school. This will include a tour of the school, finding out where the PGR office and facilities are, meeting academic
staff and local support staff and meeting some of the current PGR students. Learning about school based seminars and
workshops.

11
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Stage: Starting your research - Year 1
Topic: Supporting your PhD
Research Development Framework: Al, A2, A3, B1, B2, B3, C1, C2, C3

Personal and Professional Development Aims:
— To gain an understanding of the processes and procedures of undertaking a PhD within your School
— Understanding the working environment within your school

Library Induction Codes CCETRL1Y (A) or CCETRL1Y (B)

Dates: Friday 5th October or Monday 15th October
Time: 10am-12pm

Location: | lab

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Carly Sharples

Description
Using UEA Library services and resources to support your research.
The aims of this session are as follows:

— To familiarise you with the services available at UEA library.

— To explore available print and online resources, identifying key resources for individual subject areas.
— Tolook at search tools and techniques, including options for managing search results.

— To look at the ways of keeping up to date with latest research, news and publications in your field.

These sessions must be booked through the library - email c.sharples@uea.ac.uk

Stage: Starting your research - Year 1
Topic: Information skills
Research Development Framework: C2, D2

Personal and Professional Development Aims:
— Competence in literature sourcing skills
— Information literacy in the digital age

PPD Overview Codes CCETROAY
Dates: Monday 8 October

Time: 10am-12pm

Location: Arts 3.36

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Sara Connolly

Description:
This session has been designed to give students an introduction to the PPD programme, including:

— How the PPD programmes supports your wider PGR studies
12
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— An overview of what “Learning Through Practice” activities students can claim credit for

— How to claim credits for “Learning Through Practice” activities

— The types of taught sessions available

— How to enrol on taught sessions

— How to decide which taught sessions and activities you should complete to get the most out of the PPD
programme

Stage: Starting your research - Year 1
Topic: Supporting Your PhD
Research Development Framework: A2, A3, B1, B2, B3, C1, C2, C3

Personal and Professional Development Aims:
— To understand the importance of undertaking a wide range of on-going personal and professional development.
— To help students understand the PPD system and enable them to manage their PPD effectively.

An Introduction to Teaching in the Social Sciences Code CCETRT1Y
Date: Friday 12 October

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Paola Lannone/Beth Titchiner (EDU)

Description

This session has been designed to provide an introduction to teaching skills for postgraduate students and is aimed at
those students who have an interest in teaching. It will consider what it means to undertake teaching and related activities
and will examine the range of teaching related activities that are generally undertaken and examine the resource that can
be drawn upon. Common issues and strategies for dealing with these will be discussed and a PG Researcher who has
undertaken these duties will be on-hand to discuss their experiences.

NB students who have teaching responsibilities through an Associate Tutor contract must complete the CSED
‘Developing teaching skills’ course.

Stage: Developing as a researcher - All years
Topic: Widening horizons
Research Development Framework: B1, C1, D2

Personal and Professional Development Aims:
— What responsibilities are associated with teaching
— What resources are available to support teaching and students who teach
— Investigate a range of strategies that might be helpful within the lecture/seminar room

Using Qualitative Evidence to Test Theory & Support Arguments  Code CCETRQ2Y
Date: Friday 19th October

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

13
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Session Leader: Catherine Locke (DEV)

Description:

This session looks at qualitative research for exploratory investigation or detailed analysis of particular research problems.
The focus is on the nature of quality research, questions it asks and how to investigate them by considering the linkages
between epistemology (the nature of the social phenomena), methodology (how we can find out about social phenomena)
and method (the specific tools used for data collection and interpretation) in qualitative research design.

It is not a guide to specific qualitative research methods, but instead focuses on contrasting strategies and what these
mean for the generation, analysis and interpretation of qualitative data

Stage: Developing as a researcher - All years
Topic: Research methods
Research Development Framework: Al, A2, A3, C2

Personal and Professional Development Aims:
— The ability to recognise and validate problems
— Original, independent and critical thinking, and the ability to develop theoretical concepts
— Anunderstanding of relevant research methodologies and techniques and their appropriate application within
one’s research field

Improving your use of Word Code CCETRMWY
Date: Monday 22 October

Time: 10am-12pm

Location: LIB 02.01

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Steve Oldfield (CSED)

Description:
This session assumes a working knowledge of Microsoft Word. It will cover the inclusion of diagrams and tables in
documents, and use of mail merge, and will invite questions from students.

In addition, time will be devoted to addressing other specific difficulties and issues encountered by students, who will be
invited to submit queries three weeks before the session so that some of these particular problems can be discussed.

Basic training in WORD is available through CSED - although this is chargeable to the student.

Stage: Developing as a researcher - All years
Topic: Information skills
Research Development Framework: A2, A3, C2, D2

Personal and Professional Development Aims:
— To effectively use a software package to its full potential to aid efficiency

Managing Bibliographies with Endnote - Introductory Code CCETROEY
Date and Time: Friday 26 October (2pm-4pm) and Friday 16 November (10am-12pm)
Location: Elizabeth Fry Building 01.11

14
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Training Credit Value: 0.5
Credit Gained by: Attendance
Session Leader: Carly Sharples/Jane Henderson

Description:

This session primarily supports Research Management giving a practical introduction to the use of EndNote software for
the management of bibliographic information. EndNote enables you to build a database ("library") of relevant bibliographic
references supporting the progress of research and the creation of suitably referenced publications. Particular emphasis
will focus on creating entries in an EndNote library by downloading bibliographic material from a website, edit and search
techniques, and using your library and MS-Word to create documents with citations and the associated bibliography in
appropriate styles to match journal or other editorial requirements.

Stage: Starting your research - Year 1
Topic: Information skills
Research Development Framework: Al, A2, A3, C2

Personal and Professional Development Aims:
— Become confident in the management of a bibliographic database
— Be able to create your own personal library of references

Excel Clinic Code CCETRMEY
Date: Friday 2 November

Time: 10am-12pm

Location: LIB 02.01

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Dave Knock (CSED)

Description:

This session assumes a basic knowledge of using Microsoft Excel and will address specific problems and issues
encountered by students. Students will be invited to submit queries three weeks before the session so that some of these
particular problems can be discussed.

This is not an introductory session to Excel. Basic training in Excel is available through CSED - although this is
chargeable to the student.

Stage: Developing as a researcher - All years
Topic: Information skills
Research Development Framework: Al, A2, A3, C2, D2

Personal and Professional Development Aims:
— To effectively use a software package to its full potential to aid efficiency

Communicating Research Using New Media Code CCETRNMY
Date: Friday 2 November

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

15
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Credit Gained by: Attendance
Session Leader: David Girling (DEV)

Description:

How can researchers make effective use of new media as a tool of communication and dissemination? '‘Academic
blogging' remains significant for some, although the recent growth of social networking and microblogging services
suggests that there are a number of different ways for the researcher to reach diverse audiences. There may also be
opportunities for discussion and feedback - although there can be legal, ethical and practical issues to consider. We will
look at a number of different tools (no experience necessary), explore some examples of research in new media, and
discuss how the use of new media can contribute to impact and engagement agendas.

Stage: Developing as a researcher - All years
Topic: Information skills
Research Development Framework: A2, A3, C2, D3

Personal and Professional Development Aims:
— Understanding blogging, microblogging and social networking in an academic context
— An overview of the practical elements of setting up and using new media tools
— Being aware of constraints in the use of new media (especially legal)
— Exposure to a range of examples of research communication through new media

Project Managing the PhD Code CCETRO9Y
Date: Monday 5 November

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Fiona Lettice (NBS)

Description:

This session discusses the “secrets” of timely PhD completion, based on the experiences of 9 students who completed on
time. The PhD process is split into 3 phases. The goals, feelings, key activities and milestones for each of these phases
are presented and discussed along with tips to manage the research process and to ensure you maintain focus and
progress through each phase. You will also develop a game plan for your PhD. The session is interactive, allowing plenty
of time for questions and discussion of issues facing PhD students at the different phases in their research.

Stage: Developing as a researcher - All years
Topic: Supporting your PhD
Research Development Framework: Al, A2, A3, B2, C1, C2

Personal and Professional Development Aims:
— Gain an understanding of the nature of the PhD in the UK
— Be able to appreciate the importance of planning and goal setting
— Effective planning and realistic goal setting
— Managing your time to facilitate the timely completion of your PhD
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Critical Thinking Code CCETR1CY

Date: Friday 9 November

Time: 10am-12pm

Location: CD Annex 0.03

Training Credit Value: 0.5

Credit Gained by: Attendance
Session Leader: Chris Bishop (DOS)

Description:
The development of high level critical thinking skills is an essential component of research and a PhD. This workshop will
explore and give practice in such issues as:

- identifying and evaluating arguments and reasoning

— - identifying unstated assumptions, values and implications

- evaluating evidence and authorities

- identifying the stance of an author towards what s/he is discussing
— - constructing arguments

- the use of language in developing arguments

Particularly useful for students new to HE in the UK.

Stage: Developing as a researcher - All years
Topic: Supporting your PhD
Research Development Framework: Al, A2, A3, B1

Personal and Professional Development Aims:
— To develop your ability to evaluate your own findings and those of others
— To develop awareness and understanding of language that can be used to construct and express critical
academic arguments.

Conference Skills Code CCETR14Y
Date: Friday 9 November

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Fiona Lettice (NBS)

Description:

This session take you through the process of planning for, writing, submitting and presenting a conference paper. Areas
covered include, generating ideas, choosing a conference to submit to and understanding the requirements. There is then
a discussion on key components of a paper - title, how to write an abstract, introduction, body, conclusions, editing and
drafts, dealing with reviewer comments and finally presenting your work. Some material would also be relevant for
planning and writing journal papers.

Stage: Developing as a researcher - All years
Topic: Communication skills
Research Development Framework: A2, A3, B1, B2, B3, C1, C2, D1, D3
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Personal and Professional Development Aims:

— Construct coherent arguments and articulate ideas clearly to a range of audiences, formally and informally
through a variety of techniques

— Constructively defend research outcomes at seminars and viva examinations

—  Contribute to promoting the public understanding of one’s research field

— Develop and maintain co-operative networks and working relationships with supervisors, colleagues and peers
within the institution and the wider research community

— Understand ones’ behaviour and impact on others when working in and contribution to the success of formal and
informal teams

— Listen, give and receive feedback and respond perceptively to others

Preparing for your Viva Code CCETRVL1Y (A)
Date: Monday 12 November

Time: 10am-12pm

Location: CD Annex 1.30

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: TBC

Description:

The viva examination represents the culmination of your PhD research training and provides a great opportunity to
articulate the knowledge, understanding and skills you have gained to other members of the academic community (the
examiners of the thesis). This session aims to increase your understanding of the examination process at UEA, provide
practical advice on how to prepare effectively and build confidence in your ability to perform well in the viva.

It is recommended for PGRs who expect to have their viva within 3-4 months of the session. PGRs who are at least 6
months from their viva should not attend.

Stage: Looking beyond your PhD - Years 2 to 3
Topic: Supporting your PhD
Research Development Framework: B2, B3, C1, C2, D2

Personal and Professional Development Aims:
— Increased understanding of the viva examination process
— Increased confidence in your ability to perform effectively in the viva
— Increased understanding of the possible viva outcomes and the process of thesis corrections post viva

Copyright & E-thesis Submission Code CCETRELY
Date: Monday 12 November

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Dave Palmer/Andrew Barker (LIB)

Description:
This course covers 2 distinct areas
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Copyright is often considered an arcane and difficult area to understand but it is critical to the work undertaken (and
published) by researchers and academics. This session will provide some clarity & information about copyright in general,
how UEA approaches copyright issues, and inform attendees of what can, and cannot be done under current law and
licenses.

Thesis submission - this session covers the administrative processes and university regulatory standards and
requirements for submission of your thesis. Plus you can deposit the library copy of your thesis in electronic form and this
session will outline the benefits.

Stage: Looking beyond your PhD - Years 2 to 3
Topic: Supporting your PhD and Research ethics/governance
Research Development Framework: Al, B2, B3, C1, C2, D3

Personal and Professional Development Aims:
— To develop an understanding of issues relating to the rights of other researchers
— To familiarise attendees with the regulatory framework associated with thesis submission
— To Identify key milestones and steps in the thesis submission process
— To familiarise attendees with the concept of E-thesis
— To outline the benefits and implications of submitting an E-thesis

Thesis Writing for International Students Code: CCETR1TY
Date: Monday 19 November

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Chris Bishop and Jeremy Schildt

Description:

This interactive session will focus on both the process of writing a thesis and your finished product. You will have the
opportunity to learn about and practise strategies to help develop your writing at different stages of your research. You will
also be able to analyse previous PhD theses from your discipline in order to learn from how other students have
structured their work and expressed themselves.

Note that although this session is aimed at international students and other students whose first language is not English,
home students who feel they would benefit are welcome to attend if space permits.

Stage: Starting your research -Year 1

Topic: Academic Writing

Research Development Framework: A2, A3, B1
Personal and Professional Development Aims:

— Improved understanding of the processes involved in completing a thesis
— Development of writing skills in English
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Effective Academic Applications Code CCETRC2Y
Date: Thursday 22 November

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Dr Rebecca Wyland/Dr Suzanne Walker (CCEN)

Description:

This session will cover how to produce a strong written application for an academic position, including useful tips and
advice on producing effective academic CV's, cover letters and application forms. There will be an opportunity to review
example CV’s and to get feedback on your own academic applications.

Stage: Looking beyond your PhD - Years 2 to 3
Topic: Career planning
Research Development Framework: A2, A3, B1, C2, D2

Personal and Professional Development Aims:
— Gain a better understanding of the skills and experience necessary for an academic career
— Develop the ability to present oneself effectively on paper, in CV's, cover-letters and application forms

Introduction to English Academic Writing — Part 1 Code CCETR1AY
Date: Friday 23 November

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Chris Bishop/Zoe Jones (DOS)

Description:

This session will give you the chance to familiarise yourself with English academic writing conventions in your discipline
and ask any questions you may have. It will offer strategies for improving your own written work and will explore issues
which students often encounter when writing in English as a second language.

Note that this session is aimed at international students and other students whose first language is not English. Home
students who feel they would benefit are welcome to attend if space permits.

Part 2 — Developing your English Academic Writing will be held on Friday 30" November.
You will be expected to attend both parts of this course if you choose to attend.

Stage: Starting your research - Year 1
Topic: Academic writing
Research Development Framework: A2, A3, B2, D2

Personal and Professional Development Aims:
— Demonstrate a willingness and ability to learn and acquire knowledge
— Show a broad understanding of the context at national and international level, in which research takes place
— Write clearly and in a style appropriate to the purpose, eg Progress reports, published material on the thesis
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— Construct coherent arguments and articulate ideas clearly to a range of audiences formally and informally through
a variety of techniques.

Understanding Research Philosophy and Choosing the

Appropriate Research Methodology Code CCETRAB9
Date: Monday 26 November

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Markus Wolfiel

Description:

The aim of this session is to introduce researchers to the different philosophical perspectives, the appropriate
methodological paradigms and the major research implications arising from them. Particular attention is paid to how the
different epistemological and methodological paradigms focus on very different facets and thus provide different insights
into the same social phenomenon.

Stage: Developing as a researcher - All years
Topic: Research methods
Research Development Framework: A2, B1, B2, C2, D2

Personal and Professional Development Aims:
— Demonstrate flexibility and open-mindedness
— Oiriginal, independent and critical thinking, and the ability to develop theoretical concepts
— Anunderstanding of relevant research methodologies and techniques and their appropriate application within
one’s research field
— The ability to critically analyse and evaluate one’s finding and those of others

Using PowerPoint for Effective Presentations Code CCETR4PY
Date: Monday 26 November

Time: 10am-12pm

Location: LIB 02.01

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Dave Knock (CSED)

Description:
A tutorial exploring ways to present effectively using a PowerPoint ‘slide-show’. Topics to be discussed include;
composition, special effects, using templates and producing handouts as well as tips for effective presentation technique.

The session can also be used as a PowerPoint clinic and students with specific problems will be invited to submit queries
three weeks before the session so that these particular problems can be discussed.

Basic training in PowerPoint is available through CSED - although this is chargeable to the student.

Stage: Developing as a researcher - All years
Topic: Communication and Information skills
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Research Development Framework: A3, B2, B3, C2, D3

Personal and Professional Development Aims:
— To effectively use a software package to its full potential to aid efficiency
— Be able to identify and employ of a good presentation

Introduction to English Academic Writing - Part 2 Code CCETR2AY
Date: Friday 30 November

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Chris Bishop/ Zoe Jones (DOS)

Description:

This session builds on work done in Introduction to Academic Writing in English (Part One) by giving practice in language
skills which are essential for successful English academic writing. It is not necessary to have attended the first session in
order to benefit from this one.

The two hour workshop will be followed by a one hour ‘clinic' for you to ask specific questions relating to your own writing.

Note that this session is aimed at international students and other students whose first language is not English. Home
students are however, welcome to attend if space permits. Participants are encouraged to bring a sample of their own
work.

Stage: Starting your research - Year 1
Topic: Academic writing
Research Development Framework: Al, A2, A3, B1

Personal and Professional Development Aims:
— To develop knowledge about English academic writing styles
— To improve understanding of and give practice in language skills that are essential for successful English
Academic Writing

Academic Interviews: Panel Code CCETRC3Y
Date: Tuesday 4 December

Time: 10am-12pm

Location: Queens 1.23

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Dr Rebecca Wyand/Dr Suzanne Walker (CCEN) and Members of SSF Faculty

Description:

Your CV and covering letter have been effective - you've been invited to interview and now face a potential panel which
includes esteemed academics in your field. This session will cover advice and strategies to ensure thorough preparation,
making a good first impression and giving a positive performance. This workshop will provide the opportunity to
experience a mock interview with members of SSF Faculty including those with experience of chairing academic selection
boards. This session is intended for research students in their third and final years of study.
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Stage: Looking beyond your PhD - Years 2 to 3
Topic: Career planning
Research Development Framework: A2, A3, B1, C2, D2

Personal and Professional Development Aims:
— Develop the skills to present oneself effectively at interview

What is Good Academic Writing Code CCETRO5Y
Date: Friday 7 December

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Anna Robinson Pant (EDU)

Description:

Ideas about what makes ‘good academic writing’ vary between disciplines, cultures and institutions. For students, who
have succeeded in writing successfully in previous studies, it can be a difficult task to work out what is considered to be
‘good academic writing’ in their new academic context.

By analysing journal articles written by SSF faculty members in terms of their ‘hidden features’, this session aims to
develop greater understanding about the expectations and writing practices you may encounter. The session will
introduce tools that you can use for analysing and developing your own voice within the PhD thesis.

Stage: Developing as a researcher - All years
Topic: Academic writing
Research Development Framework: A2, A3, B2, B3, C1, D1, D2

Personal and Professional Development Aims:
— Write clearly and in a style appropriate to purpose, eg progress reports, published documents and thesis
— Construct coherent arguments and articulate ideas clearly to a range of audiences formally and informally through
a variety of techniques

Using Statistics in Social Science Research Code CCETRO6Y
Date: Monday 10 December

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: TBC

Description:

The aim of this session is to introduce students to employing statistics and econometrics tools in social science research.
The main topics are data and techniques - the first part discusses possible data sources within and outside UEA, while
the second discusses the main econometric techniques used in social science research. We will also discuss the use of
computer packages (eg Stata or SPSS) which are of considerable importance in statistical analysis.
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Not suitable for those with MASTER'S LEVEL training in Advanced Statistics or Econometrics.

Stage: Developing as a researcher - All years
Topic: Statistics
Research Development Framework: A2, A3, A3, C2

Personal and Professional Development Aims:

— The ability to recognise and validate problems

— Anunderstanding of relevant research methodologies and techniques and their appropriate application within
one’s research field

— Justify the principles and experimental techniques used in one’s own research

— Design and execute systems for the acquisition and collation of information through the effective use of
appropriate resources and equipment

— Use information technology appropriately for database management, recording and presenting information

Academic Interviews: Presentations Code CCETRC4Y
Date: Thursday 13 December

Time: 10am-12pm

Location: CD Annex 1.30

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Dr Rebecca Wyand/Dr Suzanne Walker

Description:

Commonly, as part of the academic interview process, especially for lectureship positions, you will be required to give a
presentation. The presentation may be a short synopsis of your research or a mock lecture to a group of undergraduate
students. In preparation for this session you will be provided with a generic job description and asked to prepare a 10
minute presentation aimed at a mixed audience of academic staff, postdoctoral researchers and research students, using
appropriate media and visual aids. During the session you will have the opportunity to present, receive feedback from
your peers and the session leader, and gain tips to enhance preparation and performance. This session is intended for
research students in their third and final year of study.

Stage: Looking beyond your PhD - Years 2to 3
Topic: Career planning
Research Development Framework:

Personal and Professional Development Aims:
— Develop the skills to present oneself effectively at interview
— Learn more about academic interview presentations

Plagiarism, Collusion & Referencing Code CCETRP4Y
Date: Friday 14 December

Time: 10am-12pm

Location: Arts 3.26

Training Credit Value: 0.5

Credit Gained by: Attendance

Session Leader: Chris Bishop/Zoe Jones (DOS)
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Description:

This session will give you an opportunity to discuss any concerns you may have about plagiarism, which is an issue that
many students and staff worry about. It will offer a supportive environment to develop your understanding of referencing
conventions and academic good practice in order to help you avoid plagiarism and enhance your work.

Issues covered will include what is the difference between proofreading (acceptable) and proof editing (which is not
acceptable).

Stage: Developing as a researcher - All years
Topic: Academic writing
Research Development Framework: Al, B2, C1

Personal and Professional Development Aims:
— Develop understanding of standards of good academic practice
— Develop an understanding of techniques that can be used to integrate material from other sources into your
written work
— Develop understanding of UEA policy on Plagiarism and Collusion
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PPD Provision by Stage of Research

Starting Your Research - Year 1

Date Time Room Topic

01-Oct | 9:00-16:00 Sportspark SSF Induction Event

02-Oct | School specific | School School Specific Inductions

05-Oct | 10:00-12:00 iLab Library Induction

08-Oct | 10:00-12:00 Arts 3.26 PPD Overview

15-Oct | 10:00-12:00 iLab Library Induction

26-Oct | 10:00-12:00 Arts 3.26 Managing Bibliographies with Endnote - Introductory
05-Nov | 10:00-12:00 Arts 3.26 Project Managing the PhD

09-Nov | 10:00-12:00 CD Annex 0.03 | Critical Thinking

23-Nov | 10:00-12:00 Arts 3.26 Introduction to English Academic Writing - Part 1
30-Nov | 10:00-12:00 Arts 3.26 Introduction to English Academic Writing - Part 2

— The annual progress review and transfer process (Spring)
— What should a literature review do? (Spring)
— Research ethics (Spring)

www.uea.ac.uk/ssf
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Developing as a Researcher — All Years

Date Time Room Topic

12-Oct 10:00-12:00 | Arts 3.26 | Introduction to Teaching in the Social Sciences

19-Oct 10:00-12:00 | Arts 3.26 | Using Qualitative Evidence to Test Theory & Support Arguments

22-Oct 10:00-12:00 | Lib 02.01 | Improving Your Use of Word

02-Nov 10:00-12:00 Lib 02.01 | Excel Clinic

02-Nov | 10:00-12:00 | Arts 3.26 | Communicating Research using New Media

09-Nov | 10:00-12:00 | Arts 3.26 | Conference Skills

16-Nov | 10:00-12:00 | Arts 3.26 | Managing Bibliographies with Endnote - Intermediate

19-Nov | 10:00-12:00 | Arts 3.26 | Thesis writing for international students

26-Nov | 10:00-12:00 | Arts 3.26 | Understanding Research Philosophy & Choosing the
appropriate Research Methodology

26-Nov | 10:00-12:00 | Lib 02.01 | Using PowerPoint for Effective Presentation

07-Dec 10:00-12:00 | Arts 3.26 | What is Good Academic Writing

10-Dec 10:00-12:00 | Arts 3.26 | Using Statistics in Social Science Research

14-Dec 10:00-12:00 | Arts 3.26 | Plagiarism, Collusion & Referencing

— Developing writing styles (Spring)

— Communication across cultures (Spring)
— Using Prezi for effective presentations (Spring)

— Presenting social science (Spring)
— Qualitative data handling (Spring)

— Using quantitative evidence to test theory and support arguments (Spring)
— Survey design (Spring)

— Preparing for fieldwork (Spring)
— Qualitative data management (Spring)
— Freedom of Information Act (Spring)

— Data Protection Act (Spring)
— Data security and encryption (Spring)
—  Working with NVivo (Spring)
— Using stata and other statistical software (Spring)

— Public and community engagement with CUE East (Spring)

— The knowledge economy (Spring)

— Making the most of intellectual property (Spring)

www.uea.ac.uk/ssf
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Looking Beyond Your PhD — Years 2to 3

Date Time Room Topic

29-Oct | 10:00-12:00 | Arts 3.26 Strategic Academic Careers Planning
12-Nov | 10:00-12:00 | Arts 3.26 Preparing for your Viva

12-Nov | 10:00-12:00 | Arts 3.26 Copyright & E-thesis Submission
04-Dec | 10:00-12:00 | Queens 1.23 Academic Interviews: Panel

13-Dec | 10:00-12:00 | CD Annex 1.30 | Academic Interviews: Presentations

— Life after your research degree (Spring)
— Career horizons (Spring)

— Publishing your research (Spring)

— Applying for a grant (Spring)

www.uea.ac.uk/ssf

28




Social Sciences
Research Training Programme

PPD Provision by Topic

Supporting Your PhD
— Faculty induction (Autumn)
— School induction (Autumn)
— PPD Overview (Autumn)
— Preparing for your viva (Autumn and Spring)
—  Project Managing the PhD (Autumn)
— The annual progress review and transfer process (Spring)

Academic Writing
—  Thesis writing for international students (Autumn)
— Introduction to English Academic Writing - Parts 1 and 2 (Autumn)
— What is Good Academic Writing (Autumn)
— Plagiarism, Collusion & Referencing (Autumn)
— What should a literature review do? (Spring)
— Developing writing styles (Spring)

Communication Skills
— Communicating Research using New Media (Autumn)
— Conference Skills (Autumn)
— Using PowerPoint for Effective Presentation (Autumn)
— Communication across cultures (Spring)
— Using Prezi for effective presentations (Spring)
— Presenting social science (Spring)

Research Methods
— Using Qualitative Evidence to Test Theory & Support Arguments (Autumn)
—  Critical Thinking (Autumn)
— Understanding Research Philosophy & Choosing the appropriate Research Methodology (Autumn)
— Qualitative data handling (Spring)
— Using quantitative evidence to test theory and support arguments (Spring)
— Survey design (Spring)
—  Preparing for fieldwork (Spring)
— Qualitative data management (Spring)

Research Ethics/Governance
— Copyright & E-thesis Submission (Autumn)
— Research ethics (Spring)
—  Freedom of Information Act (Spring)
— Data Protection Act (Spring)
— Data security and encryption (Spring)

Information Skills

— Library Induction (Autumn)
— Improving Your Use of Word (Autumn)
—  Excel Clinic (Autumn)
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— Managing Bibliographies with Endnote (Autumn and Spring)
—  Working with NVivo (Spring)

Statistics
— Using Statistics in Social Science Research (Autumn)
— Using stata and other statistical software (Spring)

Impact and Engagement
—  Public and community engagement with CUE East (Spring)

Career Planning
— Strategic Academic Careers Planning (Autumn)
— Effective Academic Applications (Autumn)
— Academic Interviews: Panel (Autumn)
— Academic Interviews: Presentations (Autumn)
— Life after your research degree (Spring)
—  Career horizons (Spring)
— Publishing your research (Spring)
— Applying for a grant (Spring)

Widening Horizons
— Introduction to Teaching in the Social Sciences (Autumn)

— The knowledge economy (Spring)
— Making the most of intellectual property (Spring)
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Linking our PPD provision with the RDF

Topic | RDF domain Domain A Domain B Domain C Domain D
PPD taught session Al |A2 |A3 | B1|B2|B3|C1|C2|C3|Dl1|D2|D3
Faculty induction (Autumn) d d . . . . . d
A School induction (Autumn) d d . . . . . d
T PPD Overview (Autumn) D O R O
; Preparing for your viva (Autumn and . . . .
) Spring)
'% Project Managing the PhD (Autumn) . . . . .
§ The annual progress review and . . .
0 transfer process (Spring)
Thesis writing for international d d . .
students (Autumn)
Introduction to English Academic . . .
Writing - Parts 1 and 2 (Autumn)
What is Good Academic Writing . . . . . .
> (Autumn)
=S Plagiarism, Collusion & Referencing d . .
% (Autumn)
% What should a literature review do? . .
3 (Spring)
< Developing writing styles (Spring) . . .
Communicating Research using New . . .
Media (Autumn)
Conference Skills (Autumn) d d . . . . .
@ Using PowerPoint for Effective . . . . . .
= Presentation (Autumn)
5 Communication across cultures . el .
g (Spring)
é Using Prezi for effective presentations | ¢ d . . . .
= (Spring)
© Presenting social science (Spring) d d d . .
Using Qualitative Evidence to Test d d .
Theory & Support Arguments
(Autumn)
Critical Thinking (Autumn) . . .
Understanding Research Philosophy d d . . .
& Choosing the appropriate Research
Methodology (Autumn)
Qualitative data handling (Spring) d d d . .
o Using quantitative evidence to test . . .
g theory and support arguments
£ (Spring)
S Survey design (Spring) . .
g Preparing for fieldwork (Spring) d d d . . . d .
x Qualitative data management (Spring) | * d d . .
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Topic

RDF domain

Domain A

Domain B

Domain C

Domain D

PPD taught session

Al | A2 | A3

Bl

B2

B3

C1

Cc2

C3

D1

D2

D3

Research ethics
/governance

Copyright & E-thesis Submission
(Autumn)

Research ethics (Spring)

Freedom of Information Act (Spring)

Data Protection Act (Spring)

Data security and encryption
(Spring)

Information skills

Library Induction (Autumn)

Improving Your Use of Word
(Autumn)

Excel Clinic (Autumn)

Managing Bibliographies with
Endnote (Autumn and Spring)

Working with NVivo (Spring)

Stats

Using Statistics in Social Science
Research (Autumn)

Using stata and other statistical
software (Spring)

Public and community engagement
with CUE East (Spring)

Career planning

Strategic Academic Careers
Planning (Autumn)

Effective Academic Applications
(Autumn)

Academic Interviews: Panel
(Autumn)

Academic Interviews: Presentations
(Autumn)

Life after your research degree
(Spring)

Career horizons (Spring)

Publishing your research (Spring)

Applying for a grant (Spring)

Widening
horizons

Introduction to Teaching in the
Social Sciences (Autumn)

The knowledge economy (Spring)

Making the most of intellectual
property (Spring)
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