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Introduction

The Personal and Professional Development (PPD) training programme for postgraduate research students of the
Faculty of Science (SCI) is designed with two aims in mind. Namely, to help your research get off to a flying start and
then to develop a range of advanced skills facilitating your postgraduate studies while simultaneously paving the way
to your future career. Within the programme there are elements to broaden your scientific knowledge and elements
that will enhance the transferable skills needed for successful postgraduate research and to launch the next stage of
your career.

The PPD training programme was launched in 2009 in response to the requirements of the UK Research Councils for
researcher training and development. These requirements emphasise the importance of generic research training and
preparation for a professional career. Since then the training programme has evolved in response to feedback from
postgraduate researchers and the priorities of the Research Councils. Academics and research staff from across SCI
are involved in the training together with staff from the wider UEA and across the Norwich Research Park. We also
have a range of external contributors who provide training in specialist areas.

The onus is on you to take best advantage of the opportunities on offer through a personalised training programme.
You will design this programme in discussion with your research supervisor to develop your chosen skills in a timely
manner as you progress through the research and writing of your thesis and prepare for the next steps in your chosen
career.

Personal and Professional Development (PPD) Requirements

All postgraduate research students are required to take PPD training during the course of their study. For PhD
students training in Personal and Professional Development activities equivalent to at least 30 training credits is
required over the research degree period. For MPhil students the total required is at least 20 training credits and for
MSc by Research students, 10 training credits. Some PhD and MPhil students find that they need more training in the
first year of their research and hence obtain more than 10 PPD credits in year one. This is fine because training
credits can be carried forward into subsequent years. The important aspect is that you monitor your PPD training to
ensure that you will complete the required training over the course of your research. To help ensure this, at interim and
annual progress meetings you are asked to record the number of training credits completed and outline how you
propose to ensure that your PPD training is on course to be completed by the end of your research programme.

Each session or course in the SCI PPD programme (and the PPD programmes of other Faculties at UEA) carries a
training credit rating that is included with the descriptor. One training credit is approximately equivalent to 1 day’s
training (6-7 hrs training); with 0.5 credit for half day sessions (1.5 — 3 hrs training). Thus the 10 training credits per
year equates to 10 days of personal and professional development. This derives from the 2002 report of Sir Gareth
Roberts (carried out on behalf of the UK Government) which recommended “at last 2 weeks dedicated training a year,
principally in transferable skills”, for postgraduate researchers.

Beyond one day, the relationship between the length of a training course and the credit rating applied is not directly
linear. Hence a 5-day workshop is not given 5 days training credit. This relates to the philosophy of the SCI Graduate
School that aims to equip its postgraduate researchers with a breadth of knowledge, skills and attributes for their
research and future careers in-line with the expectation of the UK Research Councils. By undertaking a range of
activities contributing to your personal and professional development, you are more likely to acquire a wide range of
skills and breadth of knowledge.

The use of the term ‘training credit’ is purely for the purposes of recording the training that you have undertaken. UEA
training credits are not transferable units which can be applied to other courses at other institutions.
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Planning Your Development as a Researcher

Many skills are required to be an effective researcher. These skills will be developed through your research and
further enhanced by your Personal and Professional Development (PPD) training. In terms of PPD training, the
emphasis is on designing a training programme that suits your needs, both in terms of your research and your future
beyond UEA. You should discuss and develop your training programme in consultation with your supervisory team
and keep your training programme under review throughout your period of study.

A plan for training and development targets relating to the first year of your studies should be developed in discussion
with your supervisory team at the ‘Initial Meeting’ that will be held within three weeks of registration. This may include
attending sessions offered via the SCI PPD programme, or the PPD programmes of the other Faculties where this
best meets your training needs. It may include participation in workshops or training activities led by professional
societies.

In advance of this discussion you should consider where you are currently in terms of your skills, knowledge and
attributes and think about which of these you would like to develop further. To help you with this you may wish to
make use of the Researcher Development Statement and Researcher Development Frameworks issued recently by
the Vitae organisation which have been adopted by the Research Councils as their standard requirement for training.
You can find more details at the back of this brochure and on the website of Vitae. The Researcher Development
Framework aims to encapsulate the knowledge, behaviours and attributes of successful researchers. Hence it can be
a useful starting point for assessing your current strengths and identifying areas for development. For each session
listed in the SCI PPD programme, we have identified where the session contributes to development of the descriptors
listed in the Researcher Development Framework.

You may be reading this having just started your research programme, but during your time here you should also be
thinking about life beyond your current studies and incorporate training which will prepare you for your future career;
whether this is continuing within the academic environment in higher education or outside academia. There are
sessions in the PPD programme that will broaden your scientific knowledge, help you to reflect on how to increase the
impact of your research, support you in communicating with the public and policymakers and assist you in thinking
about what you would like to do in the future.

Details of PPD activities can be found in this brochure where they are grouped within the following broad topic areas:

Part1  Supporting your PhD Part 7 Information skills

Part2  Academic writing Part 8 Statistics

Part 3  Communication skills Part 9 Expanding your knowledge
Part4  Learning through Practice Part 10 Impact and engagement
Part5 Research methods Part 11 Career planning

Part6 Research ethics/governance

In addition there will be an indicator against each module to advise which stage of your research the module is most
applicable to. There are three stages:

Stage 1 Starting your research Year 1
Stage 2 Developing as a researcher All Years
Stage 3 Looking beyond your PhD Years 210 3

To ensure that your training and development continues to meet your needs you will review and develop your training
plan regularly in consultation with your supervisory team and facilitated by progress reporting activities associated with
your studies. We have indicated against each PPD session at which point in your research career we think the
training may be of most benefit but this should be used as a guide only.

www.uea.ac.uk/sci
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As well as the training activities for postgraduate research students within SCI, you can participate in training offered
by the Faculty of Social Sciences (SSF); the Faculty of Medicine and Health Sciences (FMH); and the Faculty of Arts
and Humanities (HUM), depending on whether space is available for you to attend and where the training is relevant to
your PPD needs. For further information please click on the links below:

— Faculty of Medicine and Health Sciences: http://www.uea.ac.uk/foh/pgr/training
— Faculty of Arts and Humanities: http://www.uea.ac.uk/hum/gradschool/training
— Faculty of Social Sciences: https://www.uea.ac.uk/ssf/pgr/training

PPD surgeries are held through the year where students can discuss any aspect of the PPD on a 1:1 basis with the
Associate Dean for PGR and the Science Co-ordinator of Skills Training. Students will be informed of the date of
these surgeries at least two weeks before they are due to be held.

PEARL

PEARL is an online resource for postgraduate researchers in the Faculty of Science at UEA that complements PPD
training activities. There you can find 'Virtual Drop-In' pages for support materials and links to a variety of resources
relating to computing (AWK, GIS, Lazarus), statistics, analytical instruments, writing and presentation, life after your
PhD. The 'Session Resources' folder hosts material from individual PPD sessions. PEARL is accessed from the UEA
Portal under the ‘Academic Tab’.

Training Credits

The SCI PPD programme is made up of a number of sessions which carry a training credit rating. The use of the term
‘training credit’ is purely for the purposes of recording time. It is not a transferable unit which can be applied to other
courses or to courses at other institutions. Training credits are also attached to formal sessions and seminars
provided by Schools of study at UEA. An attendance register will be taken at PPD sessions. It is very important that
you sign the register because this is used by The Postgraduate Research (PGR) Office to update your training record.

The University has a system designed to record your PPD training (the Students Information System (SITS). You (and
your supervisors) can view your training record by logging on to eVision: https://evision.uea.ac.uk . The PGR Office
aims to record accurately the training taken by all students but we recommend that you monitor your training record
regularly to check that it has been updated with any training that you have done. Please contact The PGR Office at
scigrad.school@uea.ac.uk for any queries about your training record.

During your studies you will become involved with activities that enable you to put into practice many of the skills
developed in PPD training sessions and that contribute to your personal and professional development. This is often
referred to as ‘experiential learning’ i.e. learning by doing. Such activities are considered as part of your personal and
professional development and are recognised in terms of training credit. It is not possible to list all potential activities
that come under this heading but the more obvious ones are presenting your research at internal and external
meetings and conferences; participating in ‘admission’ days within your school where you may be involved in
demonstrating your research to potential undergraduates; demonstrating in undergraduate or MSc practicals and
workshops; organising meetings and conferences; taking your research into schools to enthuse the next generation of
scientists; working with entrepreneurs to turn research ideas into commercial products; supervising undergraduate
students for their research projects etc.

We have listed common experiential learning activities in this brochure together with instructions on how to get credit
for participating in these activities recorded on your training record. For some activities you are required to provide
confirmation of participation in the activity, along with your supervisor’s signature. For other activities, we ask you to
consider what you have learned from the experience by writing a “reflective report” that should be signed by a member
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of your supervisory team. This reflection on learning derives from Kolb’s learning cycle which is a model widely used
in management education and where the view is that maximum benefit from experiential learning is gained by
reflecting on the experience to derive ‘lessons learned’. Reflection on learning can also be useful for your CV and
future job applications as it can help you articulate the knowledge, skills and attributes that you have gained. To aid
this, your reflective report must link your development to the descriptors in the Research Development Framework.
You may also find it useful to attend the PPD session on ‘Experiential learning and reflective practice’ (SCI6GRB1Y) to
give you a greater understanding of the benefits of reflective practice.

Reflective Reports are considered by the Science Co-ordinator of PGR Skills Training in conjunction with the
Associate Dean for Postgraduate Research in SCI. You will be notified by The PGR Office as to whether or not
training credit has been awarded and how many credits will be added to your training record.

To request training credit for experiential learning activities please submit completed forms detailing your participation
to The PGR Office (scigrad.school@uea.ac.uk). Please try to link your claim to a code and activity title listed in the
PPD brochure wherever possible. You will find the codes for experiential learning activities listed in the brochure in
the section ‘Learning through practice’. If you cannot identify a relevant code or activity, leave that section of the form
blank.

If you are uncertain about whether or not an activity is eligible for PPD training credit, please contact the Science Co-
ordinator of PGR Skills Training, Dr Sue Jickells (s.jickells@uea.ac.uk).

Enrolment and Attendance

Students should enrol themselves on PPD sessions through the Student Portal - https://evision.uea.ac.uk

There is not a deadline by which you must register for courses in the SCI PPD programme. However, you should take
into account that some courses have restricted numbers and some are very popular. Hence we recommend that you
register as far in advance as possible. Registering well in advance also helps ensure that you are informed about any
change of time or venue and about any pre-preparation that you need to do or anything that you need to bring to the
session.

Please treat your training in a professional manner. Before booking, please check that you have no other
commitments that would prevent you from attending the whole session or course. By booking a training session, you
are committing to attending all of it. Full engagement with training sessions is expected. If you are unable to attend
the full session it is at the discretion of the session leader whether you will obtain credit or not.

It is your responsibility to keep a note of your enrolment including the date, time and venue of the course. A reminder
is generally sent a week or so before the date of the session but is not guaranteed. If you can no longer attend,
please inform The PGR Office as soon as possible as this will allow us to offer your place to someone else. We
recognise that unforeseen circumstances may arise that mean that you have to cancel attendance at a PPD activity at
the last minute. Please contact The PGR Office, ahead of the session if possible, to let them know that you will not be
able to attend so that they can inform the session leader.

If you wish to attend a training session at short notice, please contact The PGR Office who can advise if it is still

possible for you to attend. Session leaders take numbers registered into account in session planning, including
preparing resources. Hence it can cause problems for them and for other students if you turn up unexpectedly.

www.uea.ac.uk/sci
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Exemptions and Concessions

It may be possible to gain a limited amount of exemptions or concessions and be deemed training credit if you can
meet the specific criteria outlined below. In seeking an exemption or concession you must be able to demonstrate that
you have accredited prior learning, for example workplace training, that covers the relevant material. As sessions
have been designed to assist you with personal development planning, including the progress of your research project
and career development, it must be clearly demonstrated that exemption is warranted and beneficial to you. You will
also need to consult with your supervisory team.

In order to gain exemption from training courses:

— Postgraduate students must be able to demonstrate how the previous training relates to the areas outlined in
the Researcher Development Statement.

— Relevant training can include training undertaken as part of the employment (current or previous), or other
professional bodies, but cannot be part of the matriculation requirements of the PhD.

— Please note that exemptions cannot be granted purely on the basis of postgraduate students holding a
masters degree.

— Introductory IT courses such as Word, Excel, Access, etc will not be considered for exemption.

— In general, exemptions are only considered if the training/experience was at a postgraduate or equivalent
level and obtained recently.

Please note that you will not be completely exempted from taking PPD training courses. Exemption is limited to 40% of
the required training. An exemption or concession can be applied for by completing the relevant form which can be
downloaded from https://www.uea.ac.uk/sci/pgr/forms. Completed forms should be submitted to The PGR Office.

In many cases it may well be that rather than offering an exemption from training it will be seen as a concession or
recognition of experiential learning. The Science Co-ordinator of PGR Skills Training, Dr Sue Jickells
(s.jickells@uea.ac.uk) will be happy to help in recognising cases for exemptions and concessions.

www.uea.ac.uk/sci
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Part 1 — Supporting your PhD

Induction to the Faculty of Science and School specific inductions

(SCI PGR students only)

The Faculty Induction programme includes registration and
welcome addresses. This is also an opportunity for new
students to discuss concerns and ideas about supervision,
training and other support available to PGR students.

School specific inductions give students the chance to learn
about procedures and/or regulations specifically relating to
their individual schools.

October intake: for the Schools of BIO, CHE, MTH and PHA
this will take place during the afternoon of 1 October. The
ENV induction is split over two afternoons (1 & 3 Oct) and the
CMP induction on the morning of 5 Oct.

Experiential Learning and Reflective Practice (SCI PGR students only)

The session will provide ideas and guidance on how to
maximise your learning through experience. It will focus on
developing the skills of reflective practice and writing reflective
logs, journals and reports to articulate and evidence your
learning.

Consultation with Primary Supervisor to Plan first Annual Report

(1> year SCI PGR students only)

Consultation with your primary supervisor to plan the
Research Report for the first year Annual Review of Progress
Meeting (not the actual writing of the report or the meeting
between the student and supervisory team to complete the
report process). Note: You should submit a claim for credit
for this activity close to the time of the consultation. You
cannot claim training credit retrospectively (i.e. when you are
in year 2 or beyond).

Time Management

Do you get that feeling that time is slipping away from you and
that you are continually chasing your tail? If so, then this
session is for you. We will take a look at how you currently
spend your time and look at strategies for more effective time
management. We will also look at how to prioritise tasks and
activities to try to regain control of our time.

Participants will be asked to complete a time log ahead of the
session which will be examined in the session.

www.uea.ac.uk/sci

SCI1RALY &
SCI1RA3Y

Date: 1 Oct 2012 Time: 09:00-17:00 Venue: John Innes Conference Centre
Repeated: Dates for January, April and July tbc

Session Leader(s): Professor Julea Butt, Associate Dean for Postgraduate
Research (SCI) & SCI School PGR Directors

Max class size:150 Credit Value: 1 Gained by: Attendance register

Personal and Professional Development aims:

—  To gain an understanding of the processes and procedures of undertaking
higher education

—  Be able to investigate ways of working effectively with your supervisor

—  Understanding the working environment in individual schools

Research Development Framework: Al, A2, A3, B1, B2, B3, C1, C2, C3
Stage of Research: 1

SCI6RB1Y

Date: 29 Nov 2012 Time: 14.00-17.00 Venue: ZICER 2.03
Session Leader(s): Richard Hauxwell-Baldwin (ENV)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Develop ideas about learning through experience

Research Development Framework: B1, B2, B3
Stage of Research: 1

SCI2RD3Y

Credit Value: 0.5

Gained by: Submitting a brief report outlining the process of consultation to be
signed off the primary supervisor. Students will only be credited for this
session once throughout their period of study.

Personal and Professional Development aims:
—  Understand the importance of planning

Research Development Framework: A1 A2 A3 B1 B2B3 C1 C2 C3
Stage of Research: 1

SCISRD1Y
Date: 12 Nov 2012 Time: 14.00-16.00 Venue: ZICER 2.03
Repeated: 15Jan 2013 Time: 09.30-11.30 Venue: ZICER 2.03

Session Leader(s): Sue Jickells (SCI Grad School)

Max class size: 30 Credit Value: 0.5 Gained by: completing a time log
before the session and attendance

Personal and Professional Development aims:
—  To identify how you currently spend your time and identify areas
where you can ‘reclaim’ time
—  To identify strategies for prioritising tasks
—  To develop your own plan for managing your time more effectively

Research Development Framework: B1 B2 B3 C2
Stage of Research: 1
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How to Project Manage Your Research

Wikipedia defines a project as “a temporary endeavour with a
defined beginning and end (usually time-constrained, and
often constrained by funding or deliverables), undertaken to
meet unique goals and objectives, typically to bring about
beneficial change or added value.” This definition fits a PhD
very well. There are well defined approaches to project
management which can be applied to managing your PhD.

In this session we will explore approaches for managing
projects and how this can be applied to managing your PhD.
This session is recommended for students who are past the 6
month mark of their PhD i.e. who have a reasonably good
idea of the forward plan for their research. Itis also
recommended for students in year 2 who feel that they could
benefit from another look at how their PhD is progressing and
how they might best manage the time remaining.

Ship Board Safety

Lowestoft College runs a ‘Survival at Sea’ course. The aim of
the course is to provide attendees with a solid knowledge of
contemporary lifesaving equipment and techniques that may
need to be employed in the event of an emergency at sea.

You may be required by your supervisor to attend such a
course if your research involves a research cruise. You will
also need to check with your supervisor to see if funds are
available since there is a cost for the training.

If your supervisor agrees that you need to attend this course
and funds are available you will need to enrol via Lowestoft
college.

Writing a Small Grant/Optimising Post Doc Work/Employment

(hosted by the School of Biological Sciences)

To facilitate career and applying for external funding. Two
parts: (i) small grant writing (with practical element -
completing a simple grant application for e.g. travel funding?),
(il) maximising our career experience.

Preparing for your Viva

Practical tips on how to prepare effectively and perform
well in your viva.

The oral examination (viva) represents the culmination of your
research training and provides a great opportunity to articulate

the knowledge, understanding and skills you have gained to
other members of the academic community (the examiners of

the thesis). This session aims to increase your understanding

of the examination process at UEA, provide practical advice
on how to prepare effectively and build confidence in your
ability to perform well in the viva. It is recommended for
PGRs who expect to have their viva within 3-4 months of the
session. PGRs who are at least 6 months from their viva
should not attend.

www.uea.ac.uk/sci

SCISRD2Y

Date: 29 Nov 2012 Time: 09.30-11.30 Venue: ZICER 2.03
Repeated: 05 Feb 2013 Time: 14.00-16.00 Venue: ZICER 2.03
Session Leader(s): Sue Jickells (SCI Grad School)

Max class size: 30 Credit Value: 0.5 Gained by: attending and participating
in the session

Personal and Professional Development aims:
—  To identify approaches for project management
—  To consider how the approaches can be applied to managing your
PhD
—  To outline a project plan for managing your PhD

Research Development Framework: A2, B2, B3, C2, C3
Stage of Research: 1

SCISRA4Y

Credit value: 1.0
Gained by: Submitting a copy of the certificate of completion of the course to
The PGR Office.

Personal and Professional Development aims:
—  Gain experience and competence in survival at sea

Research Development Framework: Al, C2
Stage of Research: 2

SCI7TRATY

Date: 13 Feb 2013 Time:13:00-15:00 Venue: ZICER 2.03
Session Leader(s): lan Clark (BIO)

Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific Research Skills

Research Development Framework: Al, B3
Stage of Research: 3

SCI3SRE4Y

Date: 25 0Oct.2012 Time: 14.00-17.00
Repeated 07 Mar 2013 Time: 14.00-17.00
13 Jun 2013 Time: 14.00-17.00

Venue: ZICER 2.03
Venue: ZICER 2.03
Venue: ZICER 2.03

Session Leader(s): 25 Oct 2012 -Andrew Lovett (ENV)
07 Mar and 13 Jun 2013 - Sue Jickells (SCI Grad School)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
— Increased understanding of the viva examination process
— Increased confidence in your ability to perform effectively in the viva
— Increased understanding of the possible viva outcomes and the
process of thesis corrections post viva

Research Development Framework: B2, B3, C2
Stage of Research: 3
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Part 2 — Academic Writing

Introduction to Academic Writing in English (Part 1)

This interactive session offers the chance to familiarise
yourself with some of the features of English academic writing
and will suggest strategies for improving your own written
work. Attention will be given to both the structure of academic
texts and linguistic characteristics that are commonly found
within them. Particular emphasis will be placed on seeing
English academic writing as an argument which is based in
critical discussion and evaluation of evidence.

Note that this session is aimed at international students and
other students whose first language is not English. Home
students who feel they would benefit are welcome to attend if
space permits.

Introduction to Academic Writing in English (Part 2)

This session builds on work done in Introduction to Academic
Writing in English (Part One) by giving practice in language
skills which are essential for successful English academic
writing. It is not necessary to have attended the first session in
order to benefit from this one. You are encouraged to bring
along any of your own writing which you would like to improve.

Note that this session is aimed at international students and
other students whose first language is not English. Home
students are, however, welcome to attend if space permits.

Thesis Writing for Research Students whose first language is not English

This interactive session will focus on both the process of
writing a thesis and your finished product. You will have the
opportunity to learn about and practise strategies to help
develop your writing at different stages of your research. You
will also be able to analyse previous PhD theses from your
discipline in order to learn from how other students have
structured their work and expressed themselves.

Note that although this session is aimed at international
students and other students whose first language is not
English, home students who feel they would benefit are
welcome to attend if space permits.

Writing the Thesis

This session will explore the questions thesis examiners are
asked, what they look for when assessing a thesis and how
this impacts on writing your thesis. We will explore thesis
structure and ways to guide the reader through the text,
setting a timetable for writing and how to maintain motivation.
This session is designed for those who are at the point of
outlining their thesis or who have started writing chapters.
You need to have a firm idea of the content of your thesis
(number of chapters, chapter content etc) to benefit from this
session so if you are not at this point in your research, please
do not attend.

www.uea.ac.uk/sci

SCI2RD2Y

Date: 19 Feb 2013 Time: 10.00-13.00 Venue: ZICER 2.03
Session Leader(s): Chris Bishop / Zoe Jones (DOS)

Max class size: 24 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To develop knowledge about English academic writing styles

Research Development Framework: Al, A2, A3, B1
Stage of Research: 1

SCI4RB2Y

Date: 27 Feb 2013 Time: 10.00-13.00 Venue: ZICER 2.03
Session Leader(s): Chris Bishop / Zoe Jones (DOS)

Max class size: 24 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To develop knowledge about English academic writing styles
—  To improve understanding of and give practice in language skills that
are essential for successful English academic writing

Research Development Framework: Al, A2, A3, B1
Stage of Research: 1

SCI3RE2Y

Date: 13 Jun 2013 Time: 10.00-13.00 Venue: ZICER 2.03
Session Leader(s): Chris Bishop / Jeremy Schildt (DOS)

Max class size: 24 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
— Improved understanding of the processes involved in completing a
thesis
—  Development of writing skills in English

Research Development Framework: Al A2 A3 Bl
Stage of Research: 2

SCI3RELY

Date: 23 Oct 2012 Time: 09.30-12.30
Repeated: 14 Feb 2013 Time: 14.00-17.00
Repeated: 04 Jun 2013 Time: 09.30-12.30

Venue: ZICER 2.03
Venue: ZICER 2.03
Venue: ZICER 2.03

Session Leader(s): Sue Jickells (SCI Grad School)
Max class size: 24 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
— Improved understanding of the requirements of the thesis
—  Anunderstanding of what the examiners look for in the thesis and how
you can help guide them through the document
—  Setting a timetable for writing the thesis

Research Development Framework: Al B2 C2
Stage of Research: 3
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What is a Thesis in Ecology (for Ecology students only)

A workshop session designed for first year ecology PGR
students, to explore and discuss alternative methods of thesis
structure, and expectations and requirements for a successful
PhD thesis in an ecological discipline.

Overcoming Writers Block — the typing pool

These workshops on the first Thursday afternoon of every
month aims to help those who find it difficult to write when
relatively short periods of time are available. Most of the time
in the session is devoted to writing so you need to come
prepared to write e.g. with notes, journal articles and an idea
in your mind of what you want to write.

Pre-requisite: bring your own laptop and a material ready to
write in the session.

Academic Writing in the Sciences

Gain skills in structuring your writing and in preparing
articles for publication

This course, split into two sessions, takes a look at the
structure of academic writing in terms of how we structure our
writing at the overall level through to individual paragraphs
and the language used in developing argument. We will also
consider peer-review journal articles with emphasis on how to
structure abstracts and introductions, how to select titles and
how to decide content.

Emphasis is on practice so come prepared to write and to
review one another's writing.

Participants should submit an example of their writing (which
has not been edited by their supervisor) to the session leader
one week before the second session.

Note that session two is slightly longer than session one to
allow time for peer view of writing.

www.uea.ac.uk/sci

SCI7TRG1Y

Date: tbc (likely to be Nov 2012) Time: tbc Venue: thc
Session leader: Paul Dolman (ENV)

Max class size: 24 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To enhance the chances of a successful PhD

Research Development Framework: B1, C1, D1
Stage of Research: 1

SCI4RA9Y

Dates: 4 Oct 2012  Chris Hamilton (PHA)

1 Nov 2012 Sue Jickells (SCI Grad School)
6 Dec 2012  Sue Jickells (SCI Grad School)
3Jan 2013 Alan Bond (ENV

7 Feb 2013  Chris Hamilton (PHA)

8 Mar 2013  Sue Jickells (SCI Grad School)
4 Apr 2013  Sue Jickells (SCI Grad School)
2 May 2013 Peter Brimblecombe (ENV)

6 Jun 2013  Tharin Blumenschein (CHE)

4 Jul 2013  Tracey Chapman (BIO)

1 Aug 2013 tbc
5 Sep 2013 tbc

Time: 14:00-17:00 Venue: ZICER 2.03 (for all sessions)
Session Leader(s): as above

Max class size: 20 Credit Value: 0.5 Gained by: attendance register.
Students will only be credited for this session once throughout their period of
study.

Personal and Professional Development aims:
—  Learning that the notion of writing is a discipline as well as being a
creative act
—  Learning that you can produce writing in short periods of time
—  Learning to silence the 'inner critic' and just write

Research Development Framework: Al, A2, A3, B1, B2. B3, C1, C2
Stage of Research: 2

SCI4RA3Y
Date: 9 Nov 2012 Time: 09.00-12.00 Venue: ZICER 2.03 and
16Nov 2012 Time: 09.00-12.30 Venue: ZICER 2.03

Repeated: 8 Feb 2013 Time: 09.00-12.00
15 Feb 2013 Time: 09.00-12.30
10 May 2013 Time: 09.00-12.00
17 May 2013 Time: 09.00-12.30

Venue: ZICER 2.03 and
Venue: ZICER 2.03
Venue: ZICER 2.03 and
Venue: ZICER 2.03

Repeated

Session Leader(s): Sue Jickells (SCI Grad School)

Max class size: 25 Credit Value: 1 Gained by: attendance at both sessions

and submitting writing for peer review.

Personal and Professional Development aims:

— Increased understanding of the conventions of academic writing in the

sciences
—  How to give and receive constructive criticism on your writing

Research Development Framework: Al, A2, A3, B1, B3, C1, D2
Stage of Research: 2
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Writing the First Year Research Report

In the first year of your PGR studies you will have an official
meeting with your supervisory team to assess your progress
thus far. This is the First Annual Review of Progress Meeting.
As part of this, you will be asked to submit a Research Report.
The ‘Writing the first year Research Report session will cover
the rationale for the report, the requirements of the different
schools, generic report structure and possible variations
depending on progress and how to outline the forward plan for
your research as a project plan in Gantt chart format.

The session is for first year students who are about to write, or
who have just started writing the first year Research Report.
Do not attend if you have already submitted your report or if
you are in the first four months of your research.

Students in CMP and MTH may prefer to attend the session
on ‘Preparing for your MPhil to PhD transfer’.

Preparing for Transfer from MPhil to PhD

Students in CMP and MTH initially register for an MPhil and,
at some stage during their research, undergo a process
referred to as ‘transfer’ where a decision is made as to
whether their registration status is changed to PhD.

This transfer usually takes place about 12 months or so after
registration and will require the student to present their work in
written form and possibly also via an oral presentation.

The session will cover the rationale for the transfer process
and what your supervisory team may require you to present
as part of the transfer process, with focus on written material
including chapters for the PhD thesis and how to prepare an
outline of the thesis.

Working with Others to Improve your Writing and Output

In these moderator-led, small group sessions, participants will
work with one another and the session leader to improve their
writing and output. This will be achieved through peer-review
of writing, discussions about writing and, where time permits,
writing during sessions.

Participants will be required to attend a minimum of 3
sessions for credit purposes. It is recommended that
participants attend consecutive sessions to gain maximum
benefit, working on the same piece of writing through the
sessions, editing and redrafting and extending their writing
between sessions in response to in-session feedback. It is
also recommended that you attend the ‘Academic writing in
the sciences’ course before attending these sessions.
Participants are required to submit a minimum of 2 x A4 pages
of writing at least one week before each session.

www.uea.ac.uk/sci

SCI2RD1Y
Date: 8 Oct 2012 Time: 14.00-17.00 Venue: ZICER 2.03
Repeated: 7 Jan 2013 Time: 14.00-17.00 Venue: ZICER 2.03
5 Mar 2013 Time: 14.00-17.00 Venue: ZICER 2.03

24 Jun 2013 Time: 14.00-17.00 Venue: ZICER 2.03

Session Leader(s): Sue Jickells (SCI Grad School)
Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To understand the purpose of the report
—  To recognise how the report may be structured
—  To identify and consider how to manage risks which may impact on
progress
—  To consider how to structure and present the forward research plan

Research Development Framework: Al A2 B2 C2 D2
Stage of Research: 1

SCISRD3Y

Date: 14 Jan 2013 Time: 14.00-17.00 Venue: ZICER 2.03
Session Leader(s): Sue Jickells (SCI Grad School)

Max class size: 20 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To consider the rationale for the transfer process
—  To consider the requirements of the process
—  To recognise how a PhD is structured in terms of overall outline and
individual chapters.

Research Development Framework: A1 A2 C2 D2
Stage of Research: 1

SCI2RG9Y

Dates: 25 0ct 2012 Time: 09.00-11.00 Venue: BIO 1.59

22 Nov 2012 Time: 09.00-11.00 Venue: ZICER 2.03
24 Jan 2013  Time: 09.00-11.00 Venue: ZICER 2.03
21 Feb 2013 Time: 09.00-11.00 Venue: ZICER 2.03
21 Mar 2013 Time: 09.00-11.00 Venue: ZICER 2.03
25 Apr2013  Time: 09.00-11.00 Venue: BIO 1.59

23 May 2013 Time: 09.00-11.00 Venue: ZICER 2.03
20Jun 2013 Time: 09.00-11.00 Venue: ZICER 2.03

26 Sept 2013 Time: 09.00-11.00 Venue: ZICER 2.03

Session Leader(s): Sue Jickells (SCI Grad School)

Max class size: 4 Credit Value: 1 Gained by: Attending and participating in a
minimum of 3 sessions, and submitting writing for each session.

Personal and Professional Development aims:
— Understanding the areas of strength in your writing and areas for
improvement
— Increase in your writing output

Research Development Framework: Al, A2, A3, B1, B2, B3, C1, D1, D2
Stage of Research: 2
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The Publication Process and Ethics

Increase your understanding of the process of publication
process, peer review, and publication ethics

The publication process and what constitutes a good paper.
The nature of journals and peer review

This session gives an overview of the publication process
including:

» Understanding publication from the editor’s viewpoint

* How to decide if you have sufficient to publish

* Deciding where to publish

* Authors and listing

* The role of your supervisor and co-authors

* The editorial process and the role of reviewers

* Preparing your draft manuscript —guidelines

» Working with editors

* Publication ethics

« Plagiarism and reference — how to use other peoples’ work

Pre-requisite: Please bring a journal article to the session from
a journal in which you hope to publish.

Diagrams and Tables for Publication

The art of designing tables and diagrams for science
publications to effectively, clearly, and unambiguously present
your results and what they mean is fundamental in most areas
of science. This session concentrates on the formal
structures and rules best adopted to do this, with examples of
graphs and tables to illustrate best practice and the range of
complexity of diagrams. The use of colour for diagrams will
also be discussed.

The latter part of the session will be devoted to the basics of
image files (e.g., jpeg, gif, png, tif, bmp etc) and scalable
graphs. This part of the session will also cover how to use
different software (often freely available) to generate figures
and get them into the appropriate format for a wide range of
publications both printed and electronic.

Note that the major part of the session (ca. 70-75%) covers
diagrams and tables.

Participants will be provided with an exercise ahead of the
session which needs to be completed and submitted to
Professor Clegg. You will be provided with a set of data and
asked to convert to diagram form. Completing the exercise
forms a compulsory part of the session in order to gain credit.

www.uea.ac.uk/sci

SCI4RA2Y

Date: 22 Oct 2012 Time: 09.30-12.30
Repeated: 17Jun 2013 Time: 09.30-12.30

Venue: ZICER 2.03
Venue: ZICER 2.03

Session Leaders: Corinne Le Quere (ENV) & Michele Raychaudhuri (ENV)
Max class size: 40 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:

— Increased understanding of the publication process and how to improve

your chances of getting published

Research Development Framework: A3, B3, C1, D2
Stage of Research: 2

SCI4RABY

Date: 12 Nov 2013 Time: 09:00-12:00
Repeated: 10 Jan 2013 Time: 09.00-12.00

Venue: ZICER 2.03
Venue: ZICER 2.03

Session leaders: Simon Clegg (ENV) & Martin Johnson (ENV)

Max class size: 40 Credit Value: 0.5 Gained by: attending the session and
completing the exercise.

Personal and Professional Development aims:
—  Learning best practice in how to present diagrams and tables
—  Learn to format diagrams and tables for publication
— Improving your knowledge of image files and how to manipulate.

Research Development Framework: Al, D2
Stage of Research: 2
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Part 3 — Communication Skills

Optimising your PowerPoint Presentations

Personalise PowerPoint presentations to focus the
audience’s attention to your ideas and data.

Presenting data using PowerPoint is an essential skill.
Presenters confront Goldilock’s dilemma, i.e. not too much
and not too little, and either have to abbreviate complex ideas
and data to 5-15 minutes, or extend a simple presentation to
an hour. Graphical formats and animation can be very
effective in transmitting information.

This module will examine methods of presenting data and
developing arguments to prepare a presentation that is “just
right”. Students will get a chance to reflect on style in
PowerPoint and work on their own presentations.

Prerequisites: Submit your very best PowerPoint slide —
bring to the session. Bring your own laptop.

Presenting your Science

These sessions give you the opportunity to give a
presentation on your research and to respond to audience
questions and receive feedback in a supportive environment.
It is ideal for those who want to build confidence in their
presentation skills before presenting to a larger audience.
Each student should come prepared with a presentation on
their research pitched to an audience from across the
scientific spectrum (BIO, CHE, CMP, ENV, MTH, PHA). Your
presentation will be strictly timed after which the audience and
session leader will give constructive feedback, including
comments on visual material used to support the presentation
and your presentation style. You will be emailed two weeks
before the session letting you know the length of time you will
have to present. You should bring your presentation to the
session on USB.

How to Plan and Present a Talk

Communicating is critical, whether in academia, business or to
other audiences. This session covers all aspects of planning
and presenting a talk including considering your audience,
message, venue, time available, structuring your presentation,
preparing visual material, and delivering your presentation.
There will be an opportunity in the session for participants to
practice what has been learned and to receive feedback on
their presentation style and visual material.

If you have already given a talk, please bring it along on your
laptop. If you haven't given a talk yet as part of your PhD,
please bring 3 PowerPoint slides (or equivalent) on your
laptop which would form the introduction for a 15 minute
presentation on your research.

www.uea.ac.uk/sci

SCI2RF5Y

Date: 12 Mar 2013 Time: 13.00-16.00
Repeated: 04 Jun 2013 Time: 09.30-12.30

Venue: ZICER 2.03
Venue: BIO/MTH lab 0.12

Session Leader(s): 12 March 2013: Mary Edgerton (University of Texas) &
Peter Brimblecombe (ENV), 4 Jun 2013: Amy Romans (BIO)

Max class size: 20 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To use drawing tools and charting functions in PowerPoint
effectively
—  To use animation to enhance your presentation
—  To develop a PowerPoint presentation tailored to the expected
audience and paced to the time allowed for delivery.

Research Development Framework: A2, A3, B1, B2, C1, D1, D2, D3
Stage of Research: 2

SCI3RA3Y
Dates: 23 Oct 2012
11 Dec 2012
26 Feb 2013 (especially for MTH PGR students)
16 April 2013
25 Jun 2013

20 Aug 2013 Chris Hamilton (PHA)

Time: 14.00-17.00 Venue: ZICER 2.03 (for all sessions)
Session Leader: Academics from the Faculty of Science

Max class size: 10 Credit Value: 0.5 Gained by: attending and presenting
at the session

Personal and Professional Development aims:
—  An appreciation of how an audience views your presentation style
and supporting visual aids, including areas of strengths and possible
areas for improvement

Research Development Framework: A3, B1, B2, B3, C1, D1, D2, D3
Stage of Research: 2

SCI3RA2Y

Dates: 19 Nov 201 Time: 09:00-14:30 Venue: ZICER 2.03
Repeated: 18 Feb 2013 Time: 09:00-14:30 Venue: ZICER 2.03
Repeated: 29 May 2013 Time: 09:00-14:30 Venue: ZICER 2.03

Session Leader(s): Sue Jickells (SCI Grad School)

Max class size: 10 Credit Value: 0.5 Gained by: attending and presenting
at the session

Personal and Professional Development aims:
— Improved confidence and effectiveness in presenting
— Increased understanding of how to prepare an effective presentation
— Increased awareness of the importance of adjusting your
presentation for different audiences

Research Development Framework: A3, B2, B3, C1
Stage of Research: 2
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Creating Effective Poster Presentations

Learn how to create engaging and compelling poster
presentations, tailor content and design to your audience

Poster presentation is an effective and popular method for
disseminating research to a wide range of audiences in a
variety of contexts. In the session we will consider audience,
purpose and context and consider how this relates to design

and content by considering posters prepared for both scientific

and public audiences.

Please note that this session is not about 'how to make a
poster in PowerPoint'.

Websites for Beginners

Network and collaborate with other researchers, and
establish a professional profile using simple web 2.0
tools.

A hands-on workshop for students to create a personal
website, to promote their research and raise their academic
profile. Intended for students with no experience of website
creation, you only need to know how to navigate the web - no
programming involved.

Personal research websites are important in helping to build
your identity as a professional in your field, and network
effectively with others in your research community.

We will use ‘wordpress’ - a simple online site which is ideal for

creating smart and dynamic websites with both static and
‘blog' style pages, multimedia and social networking tools.

Pre-requisites: your own laptop with wireless internet access
in ZICER 2.03 (you should register for eduroam in advance)
and pre-prepared text and images: ‘about me’, ‘about my
research’, ‘news’ etc.

Introduction to Improvisation Performance (thinking spontaneously and creatively

on your feet)

An opportunity to develop quick thinking skills whilst
improving performance skills in front of an audience.

The session will include the opportunity to use “warm-up”
technigues to increase confidence and overcome nerves and
play some famous improv comedy games (taught by the
experienced UEA HeadLights Comedy Society), as played in
the TV series “Whose Line Is It Anyway?” and BBC's “Fast &
Loose”. The session will encourage active participation from
the audience and performers and a great deal of fun should
be had by everyone. Developing quick thinking in response to
an audience can be helpful in learning to deal with audience
questions. The session will also allow students to socialise
with other postgraduate research students from other schools
that they might not have the opportunity to meet otherwise.

www.uea.ac.uk/sci

SCI3RA1Y

Date: 20 Nov 2012 Time: 09.30-12.00
Repeated: 24 Jan 2013 Time: 14.00-16.30
Repeated: 11 Apr 2013 Time: 09.30-12.00

Venue: ZICER 2.03
Venue: ZICER 2.03
Venue: ZICER 2.03
Session Leader(s): Sue Jickells (SCI Grad School)

Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:

— Increased awareness of how to communicate research clearly via an

effective poster presentation

— Increased awareness of the importance of how audience influences

design and content

Research Development Framework: B1, B2, B3, C1, D3
Stage of Research: 2

SCI2RG2Y

Date: 17 Jan 2013 Time: 10.00-13.00 Venue: ZICER 2.03
Session Leader(s): Gill Seyfang (ENV)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Building an identity as a professional in your field
—  Effective networking

Research Development Framework: Al, A3, B1, B2, B3,
Stage of Research: 2

SCISRD6Y

Date: 8 Jan 2013 Time: 14.00-17.00 Venue: ZICER 2.03
Session Leader(s): Daniel Taylor (CMP)

Max class size: 40 Credit Value: 0.5 Gained by: attending and
participating in the session

Personal and Professional Development aims:
—  Gain performance-based skills
—  Be able to think more spontaneously
—  Learn skills to clear your mind from academic work and relax
—  Improve networking and social skills

Research Development Framework: A3, B1, B3, D2, D3
Stage of Research: 2
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Introduction to Working with the Media, including Media Analysis

How the media work, what's behind the headlines, and
communicating your science to a mass audience.

A good deal of what we see and hear in the media every day
is inspired by university research or includes comment by
academics on the news of the day. How does your research
translate into news? What makes a good story? And how do
you get media coverage? This is NOT a media training
session but a very general introduction to how the media
works, and how stories get into the media.

Participants are asked to think in advance of a topic from their
work which they think would be of interest to the media.

Communicating Science in Cafés (Café Scientifique)

Science cafés try to disseminate knowledge about scientific
issues to citizens. This methodology reproduces the scientific
debate that was typical of Vienna cafés of the early 20th C,
where famous physicists and philosophers sat drinking coffee
and debating issues with the public. The idea is that members
of the public can be engaged with scientists in a familiar
environment that seems less threatening and formal the
lecture hall. This session will explore how to use the lack of
formality to explore academic issues and allow students the
chance to develop their own ideas. Come prepared with ideas
about how to communicate your research to a non-scientific
audience.

Becoming a STEM Ambassador

Would you like to work with schools and enthuse students
about STEM (science, technology, engineering and maths)
subjects? The STEM Ambassador scheme enables anyone
with STEM skills to inspire young people and demonstrate the
possibilities of STEM subjects and careers. STEM
ambassadors commit to one activity a year and are given a
full CRB check and the support of the STEM Network to help
interact with schools and businesses to help with your
activities. This session gives an insight into the STEM
Ambassador scheme and opportunities that are available. We
will discuss the STEMNET project and its aims, the
Ambassador programme, tips about working with schools and
discuss what makes an ambassador activity.

What other students said: “The session was really informative,
it answered all the questions | had about what being a STEM
Ambassador entails, with a good information pack for any
questions that might come up as | start going into schools
etc.” (PGR ENV)

www.uea.ac.uk/sci

SCI3RB1Y

Date: tha Time: tba Venue: tha
Session Leader(s): Kay Yeoman (BIO) & Simon Dunford (ARM)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
—  Be able to make contact with the Communications Office with
interesting news items from your work area
—  Gain an understanding of media interview techniques
Research Development Framework: A3, B1, B3, C1, D1, D2
Stage of Research: 2

SCI7RF9Y

Date: 5 Mar 2013 Time: 09.30-12.30 Venue: ZICER 2.03
Session Leader(s): Peter Brimblecombe (ENV)

Max class size: 30 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
—  Build up confidence in presenting material to the general public
—  Provide an understanding of the café mode of presentation
Research Development Framework: A3, B1, B3, D3

Stage of Research: 2

SCI7RL3Y

Time: 14:00-16:00
Time: 14:00-16:00

Date: 20 Nov 2012
Repeated: 22 Apr 2013

Venue: ZICER 2.03
Venue: ZICER 2.03

Session Leader(s): Alexandra Minns (CCEN)
Max class size: 30 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
— Recognising the need for alternative ways of communicating science
—  Learn about possibilities for working with schools to enthuse the next

generation of scientists

Research Development Framework: A3, B1, B3, D3
Stage of Research: 2
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Research Showcase — University Wide

An experiential learning event aimed at communicating
postgraduate research effectively to the public and employers.
The event is held in The Forum in the centre of Norwich with
possible presentations via poster, oral presentation and ‘Café
Conversations’. This is a tremendous opportunity to present
your research to the public of Norwich and to engage with an
audience who may not be familiar with scientific research and
the technical language that you are used to using when you
converse within your research community. This means that
you will be forced to think about your research differently,
including how to communicate to a different audience than
you may be used to.

Previous students who have participated in this event say how
stimulating and enjoyable it is and how it helps with
communicating their science in a different way.

The Research Showcase is open to all PGRs at UEA so is
also a great way to meet PGRs from other faculties and learn
about their research.

You will be expected to attend specially organised training
events to prepare you for participating in the event. For
example, if you are presenting by poster and have not
previously attended a session on preparing and presenting
posters, you will be expected to attend a specially convened
session (you will obtain credit for attending). In 2011 & 2012,
oral presentations were via Pecha Kucha format. If this format
is used again, there will be a specially convened training
session which you are expected to attend if you are selected
to make an oral presentation (credit bearing). The same
applies for ‘Café Conversations’.

Communication Workshop — practical experience of short talks

(hosted by the School of Biological Sciences)

Practical help in presentation skills - practical element, to
assist in preparation for the BIO PGR Colloquium.

www.uea.ac.uk/sci

SCI3RAGBY

Date: 06 Jun 2013 Venue: The Forum, Norwich

Credit Value: 1.0 Gained by: 1 for participating in the event and presenting
via one format (e.g. poster or oral or café conversation). If you present via two
or more formats, you can apply for further PPD training credit. The specially

convened training sessions will be credited separately.

Personal and Professional Development aims:

—  Experience in communicating your research to non-scientists

—  Practising your inter-personal skills
—  Building confidence in your presentation skills
—  Engaging others about your research

—  Building evidence of your ability to communicate to non-scientists for

job applications

Research Development Framework: A3, B1, B2, B3, C1, D2, D3

Stage of Research: 2

SCI7TRB2Y

Date: 05 Jun 2013 Time: 13:00-15:00 Venue: ZICER 2.03
Session Leader(s): Mohammad K. Hajihosseini (BIO)
Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific Research Skills

Research Development Framework: Al, B3
Stage of Research: 2
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Part 4 — Learning Through Practice

Preparing for and Attending (External) Conferences SCI3RA4Y

An important part of research is attending external
meetings/conferences/symposia to hear about the
latest developments in research and to develop the all-
important networks which can be so helpful in your
research and your future career.

You can claim PPD training credit for attending but you
will only be credited once for this activity throughout
your research.

You can also claim PPD training credit for presenting a
poster or giving an oral presentation see SCI3RA8Y
(Conference, poster presentation) and SCI3BRA9Y
(Conference, Oral Presentation) respectively.

Conference (External) Poster Presentation

There are opportunities at many external
conferences/meetings/symposia to present your research in
poster format. Presenting via poster can be a great
opportunity for one-to-one conversations with other
researchers which can help build networks to help in your
research and in your future career.

You can claim PPD training credit for presenting your
research via poster at external conferences. If you are
claiming PPD training credit more than once for this activity,
you must be presenting a new poster each time.

For those students giving an oral presentation see
SCI3RA9Y (Conference, Oral Presentation)

Conference (External) Oral Presentation

Presenting your research via an oral presentation at external
conferences/meetings/symposia communicates your
research to the scientific community and helps build your
scientific reputation.

You can claim PPD training credit for presenting at external
conferences.

For those students giving a poster presentation see
SCI3RA8Y (Conference, Poster Presentation)

www.uea.ac.uk/sci

Credit Value: 1 Gained by: Sending details of conference title, dates & venue,
(signed by a member of your supervisory team) to The PGR Office. You will
only be credited once for this activity throughout your research.
Personal and Professional Development aims:
—  Understand what you and other conference attendees are aiming to
get out of a conference
—  Developing effective networking strategies and build networks that
can help in your research and future career
—  Develop confidence about conference attendance
—  Learning about the latest developments in research
—  An opportunity to reflect on the presentation skills of others

Research Development Framework: A2, A3, B1, B2, B3, C1, D1
Stage of Research: 2

SCI3RA8Y

Credit Value: 0.5 Gained by: Confirmation that a poster has been presented
must be signed off by a member of your supervisory team. Claim to be
submitted to PGR Office together with an A4 copy of the poster. A maximum
number of poster presentations can be claimed as follows:

PhD students: a maximum of 3 during the course of your study.
MPhil students: a maximum of 2 during the course of your study.
MSc students: a maximum of 1 during the course of your study.

Personal and Professional Development aims:

—  Understand what you and other conference attendees are aiming to
get out of a conference

—  Be able to identify effective networking strategies

—  Have developed some confidence about conference attendance and
presenting

—  Enhancement of presentation and communication skills

Research Development Framework: A3, B1, B2, B3, C1, C2, C3, D1, D3
Stage of Research: 2

SCI3RA9Y

Credit Value: 0.5 Gained by: Confirmation of oral presentation (external) to
be signed by a member of your supervisory team and submitted to The PGR
Office. A maximum number of oral presentations can credited be as follows:

PhD students: a maximum of 3 during the course of your study.
MPhil students: a maximum of 2 during the course of your study.
MSc students: a maximum of 1 during the course of your study.

Personal and Professional Development aims:
—  Planning and delivering a presentation
—  Enhancement of presentation and communication skills
—  Developing confidence about conference attendance and presenting
—  Practice in discussing your research with other researchers

Research Development Framework: A3, B1, B2, B3, C1, C2, C3, D1, D3
Stage of Research: 2
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Presentation of a Research Paper to a Seminar Series or Internal Conference

Presenting your research to an 'internal’ audience before you
hit the big stage externally can help build confidence, hone
your presentation skills and your ability to respond to
questions from the audience. If you have presented your
research at a research group/School or Faculty organised
seminar series or meeting such as a School Research Day
or Colloquium (where attendees are from UEA only) through
an oral or poster presentation, you are eligible to apply for
training credit. You can only claim once for this activity
throughout your research.

Academic Writing Discussion with Supervisor

Joint authorship requires strong and congenial collaboration
between the authors. The outcome of this should be a
manuscript for a peer review scientific journal or a book
chapter for which you have had a major part in writing.

Workshop Attendance

Attendance at workshops is an important part of a student’s
experience and contributes to personal and professional
development. We take ‘workshop’ to be a meeting where
participants spend most of their time in active discussion
with one another, as opposed to a conference or symposium
consisting largely of a series of presentations followed by
questioning from the audience. The normal expectation is
that the credit value for participating in a workshop is 1,
irrespective of the number of day’s duration.

Summer School Attendance

There are sometimes opportunities to attend ‘summer
schools’. We take ‘summer school’ to mean a meeting
focussing on a specific aspect of science and usually
consisting of talks by experts in the topic area, often
accompanied by workshop-type activities and social
activities.

The difference between a summer school and a GRAD
School is that in the former, the focus is on science,
whereas, at a GRAD School, the focus is on development of
the individual through participating in experiential learning
activities, typically conducted on a group basis to practice
and develop teamwork and leadership skills as well as other
generic, transferable skills.

www.uea.ac.uk/sci

SCI7TRG3Y

Credit Value: 0.5 Gained by: Details of the meeting or seminar series and
confirmation of presentation, signed by a member of your supervisory team or
the meeting organiser, to be submitted to The PGR Office.
Personal and Professional Development aims:

—  Practice in preparing and presenting

—  Practice in handling questions from an audience

Research Development Framework: A2, A3, B1, B2, B3, C1, C2, D2
Stage of Research: 2

SCI4RA8Y

Credit Value: 1 Gained by: Submission of the front page of the published
manuscript showing journal name or details of book. You can claim for a
maximum of two published peer-review papers or book chapters.
Personal and Professional Development aims:

—  Working with another person to write a paper

Research Development Framework: Al, A3, B1, B2, B3
Stage of Research: 2

SCI6RB3Y

Credit Value: 1 Gained by: Confirmation of attendance signed by supervisor
to be submitted to The PGR Office. Details of workshop to be provided:
Workshop title, dates, location. A maximum number attendances can be
claimed as follows:

PhD students: up to two workshops during the course of your study
MPhil & MSc students: one workshop claim during the course of your study

Personal and Professional Development aims:
— Increased knowledge in subject area
—  Development of practical skills
—  Development of communication skills
—  Opportunities for networking

Research Development Framework: Al, A2, A3, B1, B2, B3, C1, D1, D2, D3
Stage of Research: 2

SCI6RB4Y

Credit Value: 1 Gained by: Submission of proof of participation in Summer
School to PGR Office (scigrad.school@uea.ac.uk). Details of Summer School
attended to be provided — venue, dates and, where available, a copy of the
front page of the programme. If the Summer School consisted of activities that
you consider offered learning contributing to Personal and Professional
development over and above that of a normal Summer School, you are
welcome to submit a reflective report. This report must be signed by your
supervisor or, in their absence, another member of your supervisory team.

Personal and Professional Development aims:
—  Development of networking and communication skills
—  Extending your network of contacts outside UEA
—  Extending your knowledge base
—  Providing new perspectives on your research topic

Research Development Framework: Al, A2, B1, B2, B3, D1, D2
Stage of Research: 2
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GRADSchools

UK GRADschools are experiential learning courses
designed to develop your transferable skills as a
postgraduate researcher. Many researchers who attend the
course have a transformational experience, empowered to
take charge of their own learning and career.

UKGRAD Schools are funded by UK Research Councils and
free to research-council funded PGRs. Check-out the Vitae
website to see when the UKGRAD Schools are running.

You normally have to be in the 2M year of your PhD or
beyond. Places are available for a fee to non-research
council funded PGRs.

Local GRADSchools are organised and run by individual
universities and offered on a regional basis. Typical
activities at GRADSchools include teamwork activities,
activities to test your, career planning activities including CV
writing and mock interviews, reflections on learning to aid
self-awareness and self-development.

Working with Schoolchildren

There are often opportunities to work with local schools to
enthuse the next generation of scientists and, for those of
you thinking about a teaching career, an opportunity to find
out what it might be like. This may be through programmes
operating within your School, through the UEA STEM
Ambassador programme, the SAW Trust or through other
contacts.

Note that there is a session on ‘Becoming a STEM
Ambassador’ (SCI7RL3Y) where you can find out the STEM
Ambassador programme and about opportunities to work
with local schools.

Organisation of a Seminar Series

There are often opportunities to be involved in the
organisation of a seminar series within your school; helping
decide who will be invited to speak at regular seminar series,
contacting speakers and acting as host during their visit. If
you are involved in organising a seminar series, this should
be eligible for PPD training credit, depending on your input.

www.uea.ac.uk/sci

SCI6RB5Y

Credit Value: 3.0 Gained by: Submission of certificate of completion of
GRADSchool or equivalent evidence to The PGR Office.

Personal and Professional Development aims:
—  Develop your personal effectiveness
—  Identify ways to communicate effectively
—  Make more informed choices about your future and own and
manage the next step of your career

Research Development Framework: A2, A3, B1, B2, B3, D1
Stage of Research: 2

SCI6RB6Y

Credit Value: 0.5 (but may be more depending on activity and your personal
contribution) Gained by: Writing a brief reflective report of your involvement
with working with schoolchildren (or teachers) and what skills you have gained
by participating in this activity.
Personal and Professional Development aims:

—  Demonstrate the use of transferable skills in a different work

environment

—  Learn different ways to communicate science and your research

—  Managing your time effectively

— Increasing your creativity

Research Development Framework: Al, A3, B1, B2, B3, C1, D1, D2, D3
Stage of Research: 2

SCI6RC2Y

Credit Value: 1 Gained by: Writing a brief reflective report, which should be
signed by your supervisor or the seminar series organiser. The report should
provide details of the seminar series and your input to organising and reflect on
how the activity has contributed to your personal and professional
development.
Personal and Professional Development aims:

—  Development of organisational, inter-personal and communication

skills.

Research Development Framework: Al, B1, B2, B3, C1, C3, D1, D2, D3
Stage of Research: 2
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Committee Work (membership)

A committee is a group of people who take on the
responsibility of managing an activity/group of people. For
example, within UEA this could be the membership of a
Graduate Affairs Committee within an individual school or
membership of a committee outside UEA such as a
community or voluntary group.

The committee should meet on a regular basis (at least 3
times a year) and members should take an active role in
discussions. If you are a member of such a committee it
may be possible to gain PPD training credit for this activity.

(If you are chairing the committee, see SCI6RC5Y).

Committee Work (chair)

A committee is a group of people who take on the
responsibility of managing an activity/group of people. For
example, within UEA this could be the membership of a
Graduate Affairs Committee within an individual school or
membership of a committee outside UEA such as a
community or voluntary group.

The committee should meet on a regular basis (at least 3
times a year). If you Chair such a committee it may be
possible to gain PPD training credit for this activity.

(If you are a member of a committee, see SCIERC4Y).

Progress Reporting (SCI PGR students only)

The two interim reports (0.1 training credits each) and the
Annual report (0.3 training credit) form an important part of
progression through the research degree. The generation of
these reports is an important skill in addition to being part of
the development of the degree. On submission of all three
reports 0.5 training credit will be awarded.

For part-time students the above applies except that 0.5
training credits will be awarded on the basis of receipt of one
interim report and one annual report.

Dates:

October to January
February to March

June to September

www.uea.ac.uk/sci

SCI6RC4Y

Credit Value: 0.5 (but may be more depending on your input to the committee
and its activities) Gained by: Writing a brief reflective report providing
information about the committee (hname or organisation and how many
meetings per annum), the work the committee undertakes and your role
(including how many meetings you have attended), and how participating in
the committee and its activities has contributed to your personal and
professional development. The report must be signed by the Chair of the
Committee and confirm that you have attended the majority of meetings and
that you have taken an active part in the committee.

Personal and Professional Development aims:
—  Having a shared sense of purpose
—  Being part of a collective responsibility
—  Observing how a committee works — what helps and hinders progress
—  Observing the role of the Chair — ‘operating style’ and how their style
of working can help or hinder progress

Research Development Framework: A3 B1 B2 B3 C1 C3 D1 D2
Stage of Research: 2

SCI6RC5Y

Credit Value: 1 (but may be more depending on your input to the committee
and its activities) Gained by: Writing a brief reflective report providing
information about the committee (hame or organisation and how many
meetings per annum), the work the committee undertakes and your role as
Chair (including how many meetings you have Chaired), and how chairing the
committee has contributed to your personal and professional development.
The report must be signed by an appropriate person and that person’s identity
and role to be made clear.

Personal and Professional Development aims:
—  Providing direction and leadership
—  Having a shared sense of purpose
—  Being part of a collective responsibility
—  Learning how to handle people to make progress

Research Development Framework: A3, B1, B2, B3, C1, C3, D1, D2, D3
Stage of Research: 2

SCI6GRA1Y

Credit value: 0.5 Gained by: Training credit will be gained by completing all
three reports as required under the UEA’s Code of Practice. You will be
enrolled on these modules once the reports have been received.

Personal and Professional Development aims:
—  Planning the progress of a major undertaking such as a PhD and
sensing the important of sub goals and timetabling

Research Development Framework: Al, B1, B2, B3
Stage of Research: 2
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Training of Field Assistants (UK)

For those whose research involves fieldwork, it may be
necessary to train assistants to help you in the field. Such
training may involve identifying and communicating protocols
for the research; production, piloting and refinement of
instruction sheets and training materials; training in specific
fieldwork skills and training in recording and handling of
data.

Training of others to assist with your fieldwork may be
eligible for PPD training credit, depending on your input to
the training.

Training of Field Assistants (overseas)

For those whose research involves fieldwork, it may be
necessary to train assistants to help you in the field. Such
training may involve identifying and communicating protocols
for the research; production, piloting and refinement of
instruction sheets and training materials; training in specific
fieldwork skills and training in recording and handling of
data.

Training of others to assist with your fieldwork may be
eligible for PPD training credit, depending on your input to
the training.

The main difference between this and SCI7TRGA4Y (training of
field assistants, UK), is likely to be the environment where
fieldwork is carried out and the fact that those being trained
may not have the same language as you as their native
tongue.

Translation of Scientific or Research Material

Translation of scientific research outputs into any non-
English language (other than your own native language), for
example in support of scientific research (not your own) or
student education.

Planning and Preparation of a Research Skill Training Module

Developing a PPD course, including developing the material
to be used in presenting the module and devising course
handouts or material to be posted on the PEARL Blackboard
site (where appropriate).

www.uea.ac.uk/sci

SCI7TRG4Y

Credit Value: 0.5 Gained by: A reflective report signed by your supervisor
giving details of how assistants were recruited and your input to recruitment;
who was trained, what the training involved and your input to the training and
production of support materials e.g. written protocols, pro-formas produced
specifically for assistants to record data; carrying out safety assessments and
producing written documentation of such assessments; etc.

Personal and Professional Development aims:
—  Providing direction and leadership
—  Development of inter-personal and communication skills
—  Learning to work with others to achieve your aims and objectives
—  Teaching others

Research Development Framework: Al, B1, B3, C1, C2, C3, D1, D2, D3
Stage of Research: 2

SCI7TRG5Y

Credit Value: 0.5 Gained by: A reflective report (signed by your supervisor)
giving details of how assistants were recruited and your input to recruitment;
who was trained, what the training involved and your input to the training and
production of support materials e.g. written protocols, pro-formas produced
specifically for assistants to record data; carrying out safety assessments and
producing written documentation of such assessments; etc.

Personal and Professional Development aims:
—  Providing direction and leadership
—  Development of inter-personal and communication skills
—  Learning to work with others to achieve your aims and objectives
—  Teaching others

Research Development Framework: Al, B1, B3, C1, C2, C3, D1, D2, D3
Stage of Research: 2

SCI7TRG6Y

Credit Value: 0.5 Gained by: Submission of original and translated material,
together with brief details of the purpose of translation and signature of
supervisor. Where considerable material has been translated, one or two
example pages may be submitted.

Personal and Professional Development aims:
—  Developing communication skills
—  Developing skills of working in another language
—  Developing subject-area knowledge

Research Development Framework: Al, A2, B3, C1, D2
Stage of Research: 2

SCISRB1Y

Credit Value: 1 Gained by: Sign off by SCI PGR Skills Coordinator that the
PPD course/session has been developed. Can only be claimed once per
academic year (unless different courses have been planned) and once per
course.

Personal and Professional Development aims:

—  Developing teaching skills

—  Developing communication skills
Research Development Framework: Al, A2, A3, B1, B2, B3, C1, D2
Stage of Research: 2

21



Science
Research Training Programme

Leading a Research Skill Training Module

Leading a PPD course/session.

SCISRB2Y

Credit Value: 1 Gained by: Sign off by SCI PGR Skills Coordinator that the
PPD course/session has been delivered. Can only be claimed once per
academic year (unless you have lead different PPD sessions) and once per
course.

Personal and Professional Development aims:
—  Practising and developing teaching skills
—  Developing communication skills
—  Practising and developing interpersonal skills
—  Practising and developing leadership skills

Research Development Framework: Al, A2, B1, B2, B3, C1, D1, D2, D3
Stage of Research: 2

Modifying a Second Run of a Research Skill Training Module SCI5SRB3Y

Modifying the second run of a PPD course/session.

Credit Value: 1 Gained by: Sign off by SCI PGR Skills Coordinator that the
PPD course/session has been modified. Can only be claimed once per
academic year (unless you have lead different PPD sessions) and once per
course.

Personal and Professional Development aims:
—  Reflecting on teaching practice

Research Development Framework: Al, A2, B1, B2, B3, C1, D2
Stage of Research: 2

Demonstrating on a Research Skill Training Module SCI5SRB4Y

Supporting the session leader in a PPD course/session.

www.uea.ac.uk/sci

Credit Value: 0.5 Gained by: Sign off by SCI PGR Skills Coordinator that the
PPD course/session has been supported. Can only be claimed once per
academic year (unless you have lead different PPD sessions) and once per
course, plus the duration of the session must be at 2 hours or more.

Personal and Professional Development aims:
—  Practising teaching skills
—  Learning to support others

Research Development Framework: Al, A2, B1, B2, B3, C1, D1, D2, D3
Stage of Research: 2
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Participation in MSc/UG Courses (for research purposes)

It may be possible, with the approval of your supervisory
team & the MSc or UG module organiser, to attend an MSc
taught course or UG module within the Faculty of Science.
Attendance is generally on an ‘attendance only’ basis unless
you have the specific agreement of the course organiser to
submit coursework and have it assessed.

Students may attend as many MSc taught courses or UG
courses as recommended by their supervisory team.
However, students will only be credited for such attendance
once per year of study — up to a minimum of 7.5 training
credits over their full period of study for PhD students and
2.5 credits per year for MSc by research students. Where
the supervisory team want you to attend MSc or UG courses
early in your research degree, training credits can be carried
forward into subsequent years, such that 2.5 training credits
are awarded each year.

For students in MTH, a total of 12.5 training credits can be
gained from a combination of MSc taught courses/UG
courses and MAGIC courses. See SCI7RFL1Y for how to
claim training credit for MAGIC courses. To register on an
MSc or UG module approval from your supervisor should be
sent to the PGT team in the LTS Hub in ZICER.

Reflective Practice on Research Cruises/Overseas Fieldwork

Participating in research cruises or undertaking fieldwork is
an important part of many students’ PhD research. While it
is not possible to obtain PPD training credit for the actual
research cruise or fieldwork it may be possible to obtain
training credits for experiential learning gained through
participating in these activities.

Learning a Foreign Language

Learning a foreign language can help your future career,
either helping you to obtain work elsewhere, aiding when
collaborating with others or helping when travelling on
business. If you are attending language training courses
(excluding courses to improve your English language skills),
this may be eligible for credit depending on the degree of
proficiency reached — see ‘credit gained by’.

www.uea.ac.uk/sci

SCI6RB2Y

Credit Value: 2.5 Gained by:. Details of course attended — module code,
module title, number of hours lectures attended, number of hours of workshops
or practicals attended together with start and end dates. Proof of completion of
module required (signature) from module organiser.

Personal and Professional Development aims:
— Increasing knowledge in topic area

Research Development Framework: Al, A2, B3,
Stage of Research: 2

SCI6RC7Y

Credit Value: 1 Gained by: Writing a reflective report detailing the activities
undertaken and the generic (transferable) skills that you developed. The
report should not concentrate on the research itself, except where this led to
the development of transferable skills. The report should be signed by a
member of your supervisory team.

Personal and Professional Development aims:
—  Development of inter-personal and communication skills
—  Learning to work with others effectively to achieve aims and objectives
—  Managing time effectively
—  Learning to cope with adverse situations

Research Development Framework: Al, A2, A3, B1, B2, B3, C1, C2, D1,
D2, D3
Stage of Research: 2

SCI7RN3Y

Credit Value: 1

Gained by: Sign off from language trainer indicating that the following level of
competency has been reached: “Can understand the main points of clear
standard input on familiar matters regularly encountered in work, school,
leisure, etc. Can deal with most situations likely to arise whilst travelling in an
area where the language is spoken. Can produce simple connected text on
topics which are familiar or of personal interest. Can describe experiences and
events, dreams, hopes & ambitions and briefly give reasons and explanations
for opinions and plans.”

Personal and Professional Development aims:
— Increase you opportunities for working in another country
—  Enhance your CV
— Improve your ability to communicate with other researchers
—  Enhance possibilities for collaborating with others

Research Development Framework: Al, B3
Stage of Research: 2
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Self-taught Computer Language

Although the PPD programme offers training in a number of
programming languages, we are not able to offer training in
all languages that you may need in your research. In
addition, the times that sessions are offered may not fit with
your research schedule.

Hence there will be times when you will need to teach
yourself a programming language. This self-teaching may be
eligible for credit, depending on the degree of proficiency
achieved. The language must have been learned during
your PhD research at UEA.

Writing a Proposal and Raising Funding

There are often opportunities during your postgraduate
research to obtain funding for activities associated with your
research. For example, submitting a proposal to obtain
funds for: conference/meeting/workshop attendance;
equipment for research; travel costs for fieldwork;
postdoctoral research.

If you are involved in writing a proposal and raising funding
this may be eligible for training credit.

Manuscript Reviewing

Reviewing draft manuscripts for journals is part of the
professional development of a researcher and provides a
valuable insight into what makes a good paper. If you are
involved in reviewing draft manuscripts for publication in
journals this activity is eligible for award of credit as part of
your personal and professional development. To be
considered eligible, you should have responded to the Editor
with an assessment of the paper including written comments
to the editor and comments to the author.

Writing Science for Newsletters and Magazines

Communicate science to a broad readership and
increase your understanding of the publication and
editorial processes.

Learned societies, organisations and charities frequently
seek to communicate popular and ground-breaking science
to a broad readership through articles in the publications that
they produce. Contributing such an article demonstrates
your skills in communicating science in a form distinct from
peer-review publication. The outcome should be an article
published in a magazine or electronic publication from a
learned society, organisation or charity.

www.uea.ac.uk/sci

SCI7RN4Y

Credit Value: 1 Gained by: Supervisor sign off confirming appropriate
degree of proficiency reached for research purposes and that you learned the
language since starting your PGR research at UEA.

Personal and Professional Development aims:

Acquiring a new computer language to support your research
Enhancing your skills

Demonstrating determination and perseverance

Research Development Framework: Al, A2, B1, B2, B3
Stage of Research: 2

SCI7RN5Y

Credit Value: 0.5 (SCI7RN5Y) or 1.0 (SCI7RN6Y ) indicative, depending on
activity and personal input. Where there has been extensive input to a large
proposal, more credit may be applicable.

Gained by: Writing a reflective report giving details of what you had to do to
obtain funding, the source of the funding, what the funds were for and what
you have learned through the process.

Personal and Professional Development aims:
Learning how to raise funds for your research
Enhancing your communication skills
Working to deadlines

Learning about costing proposals

Enhancing your CV

Research Development Framework: C1,C2, C3
Stage of Research: 2

SCI7RL4Y

Credit Value: 1 Gained by: supervisor sign-off confirming your participation in
this activity.

Personal and Professional Development aims:

Enhanced communication skills

Improved understanding of publication and what makes a good
paper

Enhanced critical appraisal skills

Adding to CV for academic career

Increasing personal profile in science

Research Development Framework: Al, A2, A3, B3, C1, D2, D3
Stage of Research: 2

SCI7RJI9Y

Credit Value: 1 Gained by: Submission of the front page of the article
published or a weblink to the publication. Claims for writing blogs on personal
websites will not be accepted for credit purposes. Supervisor to sign off.
Students will be credited for this activity once throughout their period of study.

Personal and Professional Development aims:
Enhanced communication skills

Experience in communicating science to a broad science base
Building portfolio of written communication for career purposes
Increasing personal profile in science

Research Development Framework: Al, A3, B3, C1, D2, D3
Stage of Research: 2
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Supporting Student Learning/Teaching

There are opportunities during your research to support
students with their learning. This may be via demonstrating
during undergraduate and MSc practicals and workshops,
helping with School open days, supervising UG or MSc
students for their research projects or teaching science to
students outside UEA. These activities are eligible for PPD
training credit.

The general guidance is that supporting an academic during
UG or MSc practicals or workshops is 0.5 TC. If you are
involved in assessing coursework, this is a further 0.5 TC.
Taking part in School Open days where prospective students
visit UEA, is 1 TC where you have been actively involved in
demonstrations and speaking to prospective students and
their parents.

Organising a Conference

There are often opportunities during your research to help in
organising a conference. Depending on your input, this can
be a great opportunity to meet with senior academics in your
research area and to find out what is required in organising a
scientific conference.

Producing Films or Videos for Educational Purposes

If you are involved in producing films or videos for
educational purposes, this is eligible for PPD training credit.

Where your input is in filming, with one or two short meetings
to discuss what is to be filmed, the activity will be awarded 1
training credit. Confirmation of your participation should be
provided by the person with overall responsibility for the
filming and submitted to The PGR Office.

If your input extends to include some/all of the following:
writing scripts, extensive pre-meetings to organise the
filming, extensive filming, editing footage, attending training
courses to learn to film and edit, additional credit can be
claimed through submission of a reflective report.

www.uea.ac.uk/sci

SCI7RN1Y, SCI7TRN2Y &
SCI7RN3Y

Credit Value: 0.5 (SCI7RN1Y), 1 (SCITRN2Y), 2 (SCI7RN7Y)

Gained by: For demonstrator activities where you support the academic
leading the session, you can claim for training credits by submitting
confirmation of demonstrating (and assessing if you have done this) via a
‘learning through practice — confirmation only’ form signed off by the academic
leading the session. The same applies for helping with School Open Days. If
you feel that your input exceeds that of normal demonstrating or Open Day
activities, you can submit a reflective report with details of the activity, your
input and generic skills you have developed.

Personal and Professional Development aims:
—  To gain experience of teaching
—  To gain a better understanding of how students learn and how you
can support them in their learning
—  To gain confidence in helping others learn
—  To help prepare you for supervising others

Research Development Framework: Al, A2, A3, B1, B3, C1, D1, D2, D3
Stage of Research: 2

SCI7RL5Y &
SCI7RL6Y

Credit Value: 0.5 (SCI7RL5Y or 1.0 (SCI7TRL6Y) Gained by: 0.5 TC where
your input is to help an academic with the conference e.g. meeting speakers,
photocopying materials, helping set up the conference room and poster boards
etc. Confirmation of helping with conference organisation should be submitted
to The PGR Office with sign off from the conference organiser.

If you consider that your input to organisation exceeds this, you are invited to
submit a reflective report, giving details of the conference (name, location,
number of participants), your input to organising the conference, and the
generic skills you developed through participating in organisation. The report
should be signed by the conference organiser or the academic in charge of the
conference.

Personal and Professional Development aims:
—  Developing inter-personal skills
—  Increased networking
—  Practising/developing your time management skills
—  Learning what is involved in organising a conference
—  Enhancing your CV

Research Development Framework: B1, B2, B3, C1, D1
Stage of Research: 2

SCI8RB3Y

Credit Value: 1 training credit or more depending on your involvement in the
activity (see module description) Gained by: See module description.

Personal and Professional Development aims:
—  Enhanced communication skills

—  Developing technical skills
—  Working with others (depending on nature of activity)

Research Development Framework: Al, A2, A3, B1, B2, B3, C1, D2, D3
Stage of Research: 2
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Training on Instrumentation

As part of your research you may have to be trained to use
sophisticated research equipment. For the purposes of
claiming PPD credit for such training we take sophisticated
research equipment to be instrumentation such as NMR,
SEM-EDX, GC-MS, LC-MS, IRMS, confocal microscopy,
synchrotron radiation facilities or similar i.e. where the
person doing the training is an academic or technician with
specialised knowledge and responsibility for the equipment
and is a designated person in terms of training others to use
the equipment. In general, we do not consider equipment
where another PGR trains you to use that equipment as
sophisticated research equipment.

Students may train on as many instruments as
recommended by their Supervisory Team. However,
students will only be credited for such training once per year
of study — up to a maximum of 3 training credits over their
full period of study. Where the Supervisory Team wants
these to be taken early in the research degree training
credits can be carried forward into subsequent years such
that 1 training credit is awarded each year.

School or UEA-hosted Course Contributing to PPD

There are other courses that take place within your School
or in the wider UEA that may contribute to your personal and
professional development. It may be possible to claim PPD
training credit for attending these courses. This will depend
on the course content and whether or not we consider that it
contributes to PPD in terms of the SCI PPD programme.
Courses that consist largely of lectures on scientific research
are unlikely to be considered eligible under the above codes;
as are very short courses (e.g. 1 hour).

The general guidance is 0.5 credit for a half day course and
1 credit for a 1 day course.

Participation in Pharmacy Outreach Programme (hosted by the School of Pharmacy)

Postgraduate students have the opportunity to help with
Pharmacy Outreach events run in the School of Pharmacy
and/or to develop outreach events for school children both in
house or at their school. Students will gain a range of
training including team leading, event management, design
of course materials, understanding of safety,

Credits awarded depends on the level of engagement and
will be discussed between the Outreach Officer and the SCI
PGR Skills Coordinator

www.uea.ac.uk/sci

SCISRAGY

Credit Value: 1

Gained by: Submitting a brief reflective report of your training and what you
have learned.

Personal and Professional Development aims:
—  Enhancing your knowledge and practical skills
—  Enhancing your CV and career prospects

Research Development Framework: A1 A2 B1 B3 C1
Stage of Research: 2

SCISRB1Y &
SCI8RB2Y

Credit Value: 0.5 (SCIS8RBLY), 1 (SCIS8RB2Y)

Gained by: Submitting details of the course, signed by a member of your
supervisory team. Please provide the name of the course, date, details of the
course provider, length of course and brief details of course content. Where
you have attended a course run by CSED, there is no need to include detail of
course content.

Stage of Research: 2

SCI7TRE7Y

Session Leader(s): Pharmacy Outreach Officer
Credit Value: 0.5to 3.0 Gained by: submitting a one page reflective report

Personal and Professional Development aims:
—  Team leading
—  Learning to manage events
—  Learning to design course materials

Research Development Framework: B1, D1, D3
Stage of Research: 2
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Critical Appraisal of Pharmacy Practice Research (hosted by the School of

Pharmacy)

Students will be provided with a pharmacy practice research
paper which they will be expected to attend a lecture and
then read and critically appraise a paper before attending a
workshop. At the workshop students will be expected to
present their findings.

By attending and actively participating in the workshop,
students will gain valuable experience in the critical appraisal
of pharmacy practice research and will receive feedback on
their appraisal skills from both academic members of the
medicines management group and their peers.

Experiential General Activities

The codes listed below can be used to claim credit for
experiential learning activities not listed elsewhere in the
PPD programme, and where “experiential learning” refers to
learning that takes place by participating in an activity
outside the taught PPD sessions.

We have set up specific codes for many common activities
that come under ‘experiential learning’ so please check if the
activity for which you are claiming training credit has a code
assigned before applying under one of the SCI8RA codes.

SCISRALY (0.5)
SCIBRA3Y (1.5)
SCIBRASY (2.5)
SCIBRA7Y (3.5)

SCIBRA2Y (1.0)
SCIBRA4Y (2.0)
SCIBRA6Y (3.0)
SCIBRA8Y (4.0)

www.uea.ac.uk/sci

SCI7RK6Y

Dates, times and venues are yet to be confirmed. Interested students should
contact the session leaders (or the PHA PGR Director) to enquire about the
time and location of this session

Session Leader(s): An academic from within the PHA medicines
management group

Max class size: 10 Credit Value: 0.5 Gained by: submitting a half page
reflective report.

Personal and Professional Development aims:
—  The knowledge, intellectual abilities and techniques to do research.

Research Development Framework: Al, C2
Stage of Research: 2

SCISRA1Y-8Y

Credit Value: You are welcome to propose the credit that you think is
applicable for the activity but the final decision on credit to be awarded will be
made by the Associate Dean for PGR (SCI) in association with the Science
Co-ordinator of PGR Skills Training.

Gained by: Submission of a reflective report signed by your supervisor.
Please note that you can claim for related activities in a single report. Just
make certain to identify the individual activities which have contributed your
learning and to your personal and professional development.

Research Development Framework: B1, B2, B3
Stage of Research: 2
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Part 5 — Research Methods

Critical Reviewing of Research Papers - for international students

This interactive session will look at general principles of
reviewing research papers, and is exclusively for international
students and other students whose first language is not
English. The aim is to develop a set of questions you can ask
of a text in order to help you engage critically with a research
paper in terms of both its substantive content and as a piece
of writing. Sample papers will be provided for analysis but you
are encouraged to bring to the session any papers which you
are currently reading.

Critical Thinking

The development of high level critical thinking skills is an

essential component of research and a postgraduate research

programme. This workshop will consider what is meant by
‘critical thinking'. It aims to help you develop tools and
techniques for identifying and evaluating your own and others'
assumptions and reasoning and so enhance your ability to
practice critical analysis

Data Mining

Methods for navigating the data minefield

Scientific methodologies for collection of data have become
very sophisticated, and scientists can find themselves awash
in complex, heterogeneous data. Methods for analysing large,
heterogeneous data using statistical methods and methods
from machine learning will be introduced. Basic principles

SCI2RE2Y

Date: 3 Dec 2012 Time: 10.00-12.00 Venue: ZICER 2.03
Session Leader(s): Chris Bishop & Robert Jenkins
Max class size: 24 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
—  Developing skills in critical reading of complex written documents
—  Developing awareness and understanding of English language

features within research papers

Research Development Framework: Al A2 A3 Bl
Stage of Research: 2

SCI2ZRF1Y

Date: 25 Mar 2013 Time: 14.00-16.00 Venue: ZICER 2.03
Session Leader(s): Chris Bishop (DOS)
Max class size: 30 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
—  To develop your ability to evaluate your own findings and those of
others
—  To develop awareness and understanding of language that can be
used to construct and express critical academic arguments

Research Development Framework: Al, A2, A3, B1
Stage of Research: 2

SCI2RC8Y
Date: 11 Mar 2013 Time: 09.30-16.30 Venue: ZICER 2.03
Session Leader(s): Mary Edgerton (University of Texas)
Max class size: 40 Credit Value: 1 Gained by: attendance register

Personal and Professional Development aims:

underlying these methods of analysis will be presented,
followed by a discussion of validation methods including n-fold
cross validation, training and test set comparison, and -
quantification of false discovery rates. In a summary session,

students will discuss how these methods could be applied in —
their own research.

—  Tointroduce methods of pattern analysis that can be applied to large,

heterogeneous sets of data of any kind

To develop a basic understanding of the strengths and weaknesses of
the methods presented in this course

To be able to critically appraise results generated from these methods

Research Development Framework: Al A2 A3 C2
Stage of Research: 2

Experimental and Quasi-experimental Research Methods SCI2RB4Y

(hosted by the School of Biological Sciences)

Date: 17 Jan 2013 Time: 14.00-17.00
Repeated: 23 Apr 2013 Time: 14.00-17.00

Venue: ZICER 2.03
Venue: ZICER 2.03

The use of experimental and quasi-experimental methods
to address research questions. Including issues of
experimental design, experimental efficiency, laboratory
and field experiments. Session Leader(s): Tracey Chapman (BIO)
Note: This session is particularly suited for students in BIO
and those with an interest in whole organism biology and in
biological sciences in general.

Max class size: 40 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
—  Be able to understand and assess the applicability of particular
research methods for particular research approaches

Research Development Framework: Al, A2, A3,
Stage of Research: 1
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Quantitative Research Methods (empirical and statistical methods)

(hosted by the School of Biological Sciences)

Improve your understanding and ability to use key
analytical techniques, using practical, timely examples

Techniques of analysis used in exploring data and
investigating hypotheses using data. The focus will be not on
the details of the techniques (which can be covered in the
various statistics modules), but on how the different methods
of quantitative analysis are used in research, how results
should be interpreted and how they might be used in
prediction, forecasting and inference. Including, exploratory
analyses (such as cluster analysis, principal components
analysis and techniques of data-mining), non-structural
statistical analyses (such as time series analysis), structural
statistical analyses (such as models of market prices) and
Monte Carlo techniques.

Note: Suitable particularly for students in BIO and those with
an interest in whole organism biology and in biological
sciences in general.

Safe use of Radioactive Substances

Essential aspects of radiation safety for new users of
radioactive substances and other sources of ionising radiation.
Required for obtaining a Licence to use radioactive
substances.

This course is organised by University Safety Services at
UEA. Please contact Janet Samuel for dates of courses
(.samuel@uea.ac.uk) and to register for a place. There is a
session on 14 Nov 2012. Contact Janet Samuel to book. We
currently don't have dates beyond that so contact Janet to find
out when courses will run in 2013.

An Introduction to PlankTOM Biogeochemical Modelling

(hosted by the School of Environmental Sciences)

An introduction to the nuts and bolts of running the Plankton
Types Ocean Model on the UEA cluster. The course will run
as sessions of an hour per day for one week, with some
additional time required outside the sessions to practice using
the model.

The sessions will cover: setup of the shell environment,
extracting code from svn and compilation; running the model,
changing namelist parameters; plotting and analysing model
output with ferret; a very basic session on FORTRAN and
changing plankton physiology; acquiring data for
parameterisation and evaluation of the model.

Entry requirement: SCI2RC3Y Linux

Real-time PCR (hosted by the School of Biological Sciences)

Real-time PCR (otherwise known as quantitative PCR or
gPCR or grt-PCR) is a widely used and important technique in
both diagnostic and basic research. Diagnostic real-time PCR
can be applied to rapidly detect nucleic acids that are
diagnostic of infectious diseases, cancer and genetic
mutations. In research settings, real-time PCR provides
guantitative measurements of gene transcription. In this
introductory 2h session we will explore real-time PCR and its
applications using examples taken from across the whole
spectrum of the biological and biomedical sciences.

www.uea.ac.uk/sci

SCI2ZRB5Y

Date: 12 Feb 2013 Time: 09.30-12.30
Repeated: 9 May 2013 Time: 09.30-12.30

Venue: ZICER 2.03
Venue: ZICER 2.03

Session Leader(s): Tracey Chapman (BIO)
Max class size: 40 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:

—  Be able to understand and assess the applicability of particular

research methods for particular research approaches

Research Development Framework: Al, A2, A3
Stage of Research: 1

SCISRA3Y

Session Leader(s): Paul Donson (USS)
Credit Value: 1.0 Gained by: attendance register

Personal and Professional Development aims:
—  Gain experience and competence in the safe use of radioactive
substances

Research Development Framework: Al, B3, C1, C2
Stage of Research: 1

SCISRE7Y

Dates: 8, 9, 10, 11 & 12 Oct 2012
Time: 14.00-15:00 Venue: BIO/MTH Lab 0.12 (for all sessions)

Session Leader(s): Erik Buitenhuis (ENV)

Max class size: 10 Credit Value: 1 Gained by: Attending all sessions and

completing the required out of course practice

Personal and Professional Development aims:
—  Apply and extend Linux skills
—  Learn to use programs like vi editor, svn, and ferret graphics
— Acquire basic skills for an individual project in biogeochemical
modelling

Research Development Framework: Al
Stage of Research: 2

SCI2RE8Y

Date: TBA Time: TBA Venue: TBA
Session Leader: Rosemary Davidson (BIO)

Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific Research Skills

Research Development Framework: Al, B3
Stage of Research: 2
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Bioimaging 1 (hosted by the School of Biological Sciences) SCI7TRA3Y

Introduction to bioimaging and the latest techniques - general
introductory session.

Date: 16 Jan 2013 Time: 13.00-15:00 Venue: BIO 1.59
Session Leader(s): Mette Mogensen (BIO)

Max class size: 20 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific Research Skills

Research Development Framework: Al, B3
Stage of Research: 2

Bioimaging 2 (hosted by the School of Biological Sciences) SCI7TRA4Y

Practical demonstrations of bioimaging techniques. Tour of
the biomedical imaging suite and practical demonstrations.

Date: 17 Jan 2013 Time: 13:00-15:00 Venue: BIO 1.59 then BMI suite
Session Leader(s): Paul Thomas (BIO)

Max class size: 20 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific Research Skills

Research Development Framework: Al, B3
Stage of Research: 2

Biological Spectroscopy (hosted by the School of Biological Sciences) SCI7TRA5Y

To provide a general introduction to the range of state of the
art biochemical techniques, including practical
demonstrations.

Date: 23 Jan 2013 Time: 13:00-15:00 Venue: ZICER 2.03
Session Leader(s): TBA

Max class size: 20 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific Research Skills

Research Development Framework: Al, B3
Stage of Research: 2

Genomes & Advanced Sequencing Technologies (hosted by the School of Biological ~ SCI7TRAGY

Sciences)

To give a general overview of the range and utility of
prokaryotic and plant model systems, to give scientific context
to the new technologies. Introduction to the main prokaryotic
and plant model systems and their uses. The utility of
genome sequences and new techniques on the horizon.”

www.uea.ac.uk/sci

Date: 30 Jan 2013 Time: 13:00-15:00 Venue: TPSC 1.1
Session Leader(s): Tamas Dalmay (BIO)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific Research Skills

Research Development Framework: Al, B3
Stage of Research: 2
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Nuclear Magnetic Resonance Spectroscopy (hosted by the School of Chemistry)

The course starts with an introduction to the theory of NMR.
Following this a simple description of the FT NMR experiment
and instrumentation will be covered. Practical sessions are
included in which the practical aspects of NMR are described.
The information to be obtained from chemical shifts, spin-spin
coupling and lineshapes is discussed; and related to their
theoretical background. Simple 1H -1H coupling patterns are
introduced. A very basic account of 2D NMR spectroscopy is
given. The course is geared towards practical use of NMR
spectrometers.

Oxidation and Reduction (hosted by the School of Chemistry)

This course covers some of the factors which a practical
chemist should consider in choosing oxidizing and reducing
agents for use in organic synthesis from the many types of
reagents available, with special consideration being given to
chemo-, regio- and stereo-selectivity. The sessions are run, in
part, as problem solving exercises.

www.uea.ac.uk/sci

SCI7RC1Y

17 Oct 2012, 24 Oct 2012, 31 Oct 2012, 07 Nov 2012,
14 Nov 2012 and 21 Nov 2012

Dates:

Time: 09:00-11:00 Venue: ZICER 2.03 (all sessions)
Session Leader(s): Tharin Blumenschein (CHE)

Max class size: 40 Credit Value: 2.0 Gained by: attendance and
participation in all 6 sessions of the course.

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop understanding of good research practice in relations to
operating a valuable common instrument resource.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, B3, C1, D1
Stage of Research: 2

SCI7RC2Y

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Sean Bew (CHE)
Max class size: 15 Credit Value: 1.0 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2
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Problem Class: Spectroscopy (hosted by the School of Chemistry) SCI7TRC3Y

This module is concerned with the interpretation of IR, UV,
NMR and MS and the applications of the spectroscopies for
structure elucidation.

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Andy Cammidge (CHE)
Max class size: 15 Credit Value: 1.5 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2

Physical Organic Chemistry 1 (hosted by the School of Chemistry) SCI7TRC4Y

The module examines the role of substituents on chemical
reactivity of substituted aromatics compounds. The concepts
of the Hammett equation, substituent and reactions constants,
and linear free energy relationships are introduced. This is
followed by an overview of organic free radicals. Discussion
focuses on their stability, reactivity, involvement in single
electron transfer (SET) mechanisms and their generation and
fate in the photochemistry of carbonyl compounds (Norrish
reactions and related processes).

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Andy Cammidge (CHE)
Max class size: 15 Credit Value: 1.5 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues/peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2

Physical Organic Chemistry 2 (hosted by the School of Chemistry) SCI7TRC6Y

The module focuses attention on conjugated (but non-
aromatic) pi electron systems and their reactivity to both light
and heat. Discussion includes electrocyclic processes,
chelotropic reactions, cycloadditions etc. Models, such as
FMO theory, are explored to account for the stereochemical
outcomes of some of these reactions.

www.uea.ac.uk/sci

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Andy Cammidge (CHE)
Max class size: 15 Credit Value: 2.0 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, B2
Stage of Research: 2
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Natural Product Chemistry (hosted by the School of Chemistry) SCI7RC5Y

This module introduces fundamental biochemical
transformations that are key to primary and secondary
metabolic processes. The emphasis of this module is on the
basic chemistry necessary to understand how and why such
transformations are brought about in Nature.

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Richard Stephenson (CHE)
Max class size: 15 Credit Value: 1.5 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2

Problem Class: Mechanisms (hosted by the School of Chemistry) SCI7TRC7Y

This module is an essential component of the training of
graduate students in fundamental aspects of organic synthetic
chemistry. The module is problem-based and involves self-
teaching. Special attention will be given to reviewing
mechanism in organic chemistry.

www.uea.ac.uk/sci

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Phil Page (CHE)
Max class size: 15 Credit Value: 1.5 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2
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Problem Class: Synthesis (hosted by the School of Chemistry) SCI7TRC8Y

This module on organic synthesis centres on revision of the
best methods for forming C-C, C-O, C-N, C-Halogen and C-H
bonds, followed by a consideration of protecting group
strategy for the major organic functional groups. The course is
based both on lectures and problem solving exercises.
Students are expected to prepare answers to set problems
and are required to present and defend their answers at the
blackboard.

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Sean Bew (CHE)
Max class size: 15 Credit Value: 1.5 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues/peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2

Organometallic Chemistry (hosted by the School of Chemistry) SCI7TRD2Y

A course in which the applications of main group
organometallics in synthesis are surveyed. Following revision
of organolithium and organomagnesium chemistry, the
lectures focus on the synthetic utility of organoboron and
silicon reagents.

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Chris Richards (CHE)
Max class size: 15 Credit Value: 1.5 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2

Stereochemistry and Asymmetric Synthesis (hosted by the School of Chemistry) SCI7TRD3Y

Modern stereochemistry. Lectures 1&2 - the nomenclature of
chirality and prochirality, and the three-dimensional
representation of molecules on paper; 3 - the measurement of
enantiomer composition in non-racemic mixtures (especially
by NMR methods) and their separation; 4&5 - enantio- and
diastereo-face and topos differentiation. 6&7 a consideration
of methods of enantioselective and diastereoselective
synthesis with examples from the recent literature; 8 -
stereoelectronic effects and their manifestation in a variety of
reactions.

www.uea.ac.uk/sci

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Chris Richards (CHE)
Max class size: 15 Credit Value: 1.5 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2
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Bioinorganic Chemistry (hosted by the School of Chemistry) SCI7TRD4Y

The module provides a brief introduction to proteins and cells Dates, times and venues are yet to be confirmed. In the interim please register
and then focuses on the role of metals in biology. Areas for this course in the standard way. You will be contacted with details when
include: the roles of metal-containing proteins; electron they have been made available by CHE.

transfer — metalloproteins; biocatalysis; cytochromes, iron-

sulfur clusters, metal ion metabolism, metals and DNA, Session Leader(s): Nick Le Brun (CHE)

including the role of metals in gene regulation.
Max class size: 15 Credit Value: 2.0 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2

Protein Crystallography (hosted by the School of Chemistry) SCI7RD5Y

The module covers high resolution crystallographic methods Dates, times and venues are yet to be confirmed. In the interim please register
in structure determination, including basic principles of for this course in the standard way. You will be contacted with details when
crystallography, crystallisation techniques, data collection and they have been made available by CHE.

interpretation.

Session Leader(s):
Max class size: 15 Credit Value: 1.0 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2
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Nano-scale Synthesis and Characterisation (hosted by the School of Chemistry) SCI7TRD6Y

The module covers the immunochemistry of antibody
production and application in labelling and assays, with
emphasis on the biorecognition basis of such technologies.
Biorecognition is also the focus of lectures on glycobiology
and glycoarray technology. Nanoscience covers the physico-
chemical principles underpinning synthetic methodology, key
nanoscale characterisation techniques and applications of
nanoparticles in devices and bioanalysis.

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Andrew Mayes (CHE)
Max class size: 15 Credit Value: 2.0 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2

Spectroscopic Techniques (hosted by the School of Chemistry) SCI7TRD7Y

This module consists of a collection of research seminars in
spectroscopic investigations of paramagnetic species, taking
place throughout the year. See the School webpage for
details.

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Fraser Macmillan (CHE)
Max class size: 15 Credit Value: 2.0 Gained by: attendance register

Personal and Professional Development aims:
—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.
—  To develop abilities to recognise and solve problems in a research-
specific context.
—  To develop creativity, flexibility and original thinking in approaches to
research.

Research Development Framework: Al, A2, A3
Stage of Research: 2

Development of Nanometer Distance Measurement SCI7TRD8Y

(hosted by the School of Chemistry)

The module covers magnetic resonance methods for
structure-function studies of proteins and protein complexes,
including analysis of protein cofactor interactions and
nanometer distance measurement techniques.

www.uea.ac.uk/sci

Dates, times and venues are yet to be confirmed. In the interim please register
for this course in the standard way. You will be contacted with details when
they have been made available by CHE.

Session Leader(s): Fraser Macmillan (CHE)
Max class size: 15 Credit Value: 1.0 Gained by: attendance register

Personal and Professional Development aims:

—  To develop knowledge and understanding of research methodologies
and techniques, recent developments and their applications.

—  To develop abilities to recognise and solve problems in a research-
specific context.

—  To develop creativity, flexibility and original thinking in approaches to
research.

—  To develop initiative, self-reliance and independence.

—  To develop and maintain working relationships with colleagues and
peers.

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2

36



Science
Research Training Programme

Medicinal Chemistry Postgraduate Problem Class Coordination

(hosted by the School of Pharmacy)

Problem classes are regularly run by PHA synthetic/medicinal
chemistry postgraduates on a fortnightly basis. During the
course of their studies, all medicinal chemistry postgraduates
will be asked to research specific research themes and then
compile an appropriate set of themed questions which are

distributed to all the participants one week in advance. On the

day, the student will facilitate the audience interactive
chalkboard session where the answers to the problems are
addressed and discussed in an open floor format.

Thermal Analysis Workshop for Pharmacy Drug Delivery Postgraduate

(hosted by the School of Pharmacy)

Since thermal analysis is an essential analytical tool for
physical characterisation of pharmaceutical ingredients and
formulations, all postgraduate students working within the
area of drug delivery have to attend the workshop on thermal
analysis. The workshop contains 2 hours introduction session
on the application of thermal analysis in pharmaceutical
research, 4 hours training session on the operation of thermal
instruments, and 2 hours data analysis session. By the end of
workshop, the student should have a clear understanding of
basic and advanced thermal analysis techniques.

Molecular Pharmacology Cell Culture
(hosted by the School of Pharmacy)

As part of the training in the Molecular Pharmacology group,
postgraduate students will receive training in handling cell
cultures. This will include practical sessions with training how
to use LAFs and other basic equipment used for cell culture
work. Practical sessions are enhanced by theoretical training
covering aspects ranging from human tissue act to avoiding
contamination.

Understanding the Role of the Pharmacist (hosted by the School of Pharmacy)

If you are a non-pharmacist PGR in the Medicines
Management Group in PHA, gaining an understanding of the
role of the practising pharmacist will support you in your
research and help place your research in context.

Students will be expected to arrange to shadow a pharmacist

working within a field relevant to their research (e.g. a
community of hospital pharmacy).

www.uea.ac.uk/sci

SCI7TRE3Y

Dates, times and venues are yet to be confirmed. Interested students should
contact the session leaders (or the PHA PGR Director) to enquire about the
time and location of this session

Session Leader(s): Facilitated by Chris Hamilton (PHA)
Max class size: 20 Credit Value: 1 Gained by: attendance register

Personal and Professional Development aims:
—  Training in the design of relevant teaching/training material and
facilitation of research problem sessions

Research Development Framework: Al, D1, D2
Stage of Research: 2

SCI7TRE4Y

Dates, times and venues are yet to be confirmed. Interested students should
contact the session leaders (or the PHA PGR Director) to enquire about the
time and location of this session

Session Leader(s): Sheng Qi (PHA)

Max class size: 5 Credit Value: 1.0 Gained by: passing the test on
running a test sample and interpreting the data independently

Personal and Professional Development aims:
—  To have a clear overview of the available thermal analysis techniques
and their applications in the field of drug delivery
—  To be able to design and conduct thermal experiments independently
To be able to give in depth data interpretation

Research Development Framework: Al, C1, D1
Stage of Research: 2

SCI7RESY

Dates, times and venues are yet to be confirmed. Interested students should
contact the session leaders (or the PHA PGR Director) to enquire about the
time and location of this session

Session Leader(s): Anja Mueller (PHA)
Max class size: 6 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
— increase knowledge about HSE guidelines to work with cells
—  acquire practical abilities in working with cells

Research Development Framework: Al, C1
Stage of Research: 2

SCI7RK3Y

Session Leader(s): Postgraduates (facilitated by a PHA Medicines
Management academic)

Credit Value: 0.5 Gained by: Submitting a brief reflective report on your
experiences and what you have learned.

Personal and Professional Development aims:
—  Developing an understanding of pharmacy practice to provide context
for your research

Research Development Framework: Al, B3, C1, D1
Stage of Research: 2
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Questionnaire Development (hosted by the School of Pharmacy)

Questionnaires are the most commonly used tool in pharmacy
practice research. The ability to develop an appropriate
guestionnaire forms an important part of research
development; poor questionnaire design will result in poor
data.

This workshop will address the key principals of questionnaire
design, including an overview of the various methods used to
deliver a questionnaire (e.g. online, mail etc.). The workshop
will also provide an opportunity for the members of the group
to discuss and debate the relative merits of the different styles
and content of questionnaires that have been used in
research to date.

Application of Atomic Force Microscopy in Life Sciences

(hosted by the School of Pharmacy)

Atomic force microscopy has wide applications in life
sciences. Atomic force microscopy can often provide physical
information of the sample at a molecular level, which can be
complementary to the knowledge of the sample obtained via
conventional macroscopic analytical methods. This module
covers the basic theory of atomic force microscopy, its
application in life sciences with special emphasis on pharmacy
relevant research areas and a one-day hands-on practical
training.

Introduction to the Application of Infra-red Spectroscopic Analysis in Pharmacy

(hosted by the School of Pharmacy)

Infra-red (IR) spectroscopy is one of the most frequently used
spectroscopic techniques in pharmaceutical research. The
modern development of IR technology has resulted in its wide
application in pharmaceutical R&D as well as industrial on-line
process monitoring. This module covers the fundamental
principles of IR spectroscopy, its applications in pharmacy
related areas, hands-on practical training of IR analyses and
data interpretation.

www.uea.ac.uk/sci

SCI7RK5Y

Dates, times and venues are yet to be confirmed. Interested students should
contact the session leaders (or the PHA PGR Director) to enquire about the
time and location of this session

Session Leader(s): An academic from within the PHA medicines
management group

Max class size: 16 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  The knowledge, intellectual abilities and techniques to do research.

Research Development Framework: Al, C2
Stage of Research: 2

SCI2RGTY

Dates, times and venues are yet to be confirmed. Interested students should
contact the session leaders (or the PHA PGR Director) to enquire about the
time and location of this session

Session Leader(s): Andy Round (PHA)

Max class size: 10 Credit Value: 1.0 Gained by: attending the training
session and passing the practical test at the end of the session

Personal and Professional Development aims:
—  To understand what AFM is, and what it can (and cannot) do
—  To understand how AFM can be used for analysing biological and
pharmaceutical samples
— To be able to do basic AFM characterisation

Research Development Framework: Al, C1, D1
Stage of Research: 2

SCI2RG8Y

Dates, times and venues are yet to be confirmed. Interested students should
contact the session leaders (or the PHA PGR Director) to enquire about the
time and location of this session

Session Leader(s): Sheng Qi (PHA)

Max class size: 10 Credit Value: 1.0 Gained by: attending the training
session and passing the practical test at the end of the session

Personal and Professional Development aims:
—  To understand the fundamental principle of Infra-red spectroscopy
— To be able to do basic IR characterisation
—  To be able to effectively interpreter IR spectra

Research Development Framework: Al, C1, D1
Stage of Research: 2
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Part 6 — Research Ethics/Governance

Data Protection

An introduction to the university's obligations under the Data
Protection Act 1998, the current UEA policy, and relevance to
one's own work and procedures

UEA holds a significant amount of personal information about its
students, staff and individuals external to the University for
administrative, teaching and research activities. The Data
Protection Act 1998 (DPA) places certain responsibilities and
obligations on organisations that hold and process data about
individuals and confers legal rights on individuals in respect of
personal data held about them by any organisation.

This course will provide an introduction to the Act and the
obligations it imposes on UEA in regards our handling of personal
data and requests for access to that data.

Freedom of Information

An introduction to the university's obligation under the FOI
Act 2000, the current UEA policy, and relevance to one's own
work and procedures

The Freedom of Information Act 2000 gives any person,
anywhere, the right of access to information held by any public
authority including universities. All of UEA'’s digital and print
records, including research data — whether current or archived —
are now open to greater scrutiny by the public and interest groups.

Requests are increasing in number, and it is vital for the
reputation and interests of UEA that anyone working here
recognises and responds to a request.

This course will cover the basics of the Act, how UEA manages
requests for information, and address the implications of the Act
for work practices within UEA.

Environmental Information Regulations

An introduction to the university's obligations under the EIR
2004, the current UEA policy, and relevance to one's own
work and procedures

As recent events have shown, environmental information held by
UEA is of great interest to the wider world. The Environmental
Information Regulations 2004 mandates that we must make all
environmental information we hold, including research data,
available, both proactively and upon demand to anyone and
provides the legislative regime under which we do so.

This course will cover the basics of the Regulations, how UEA

manages requests for information, and address the implications of
the Regulations for work practices within UEA.

www.uea.ac.uk/sci

SCI2RF2Y

Date: 12 Mar 2013 Time: 09.30-12.30 Venue: ZICER 2.03
Session Leader(s): Dave Palmer (ISD)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:

—  To familiarise attendees with the basics of data protection under the
Act

—  Toinform attendees of the obligations of UEA with regard to the
handling of information under the Act

—  Toinform attendees of the rights of 'owners' of data covered by the
Act

—  To provide information on UEA data protection policy and how this
might impact on work and practices

Research Development Framework: C1 C2
Stage of Research: 2

SCI2RF3Y

Date: 9 Apr 2013 Time: 09.30-12.30 Venue: ZICER 2.03
Session Leader(s): Dave Palmer (ISD)
Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To familiarise attendees with the basics of the Act
—  Toinform attendees of the obligations of UEA in regards to the
handling of requests received under the Act
—  Toinform attendees of the implications for work and practices rising
from the Act

Research Development Framework: C1, C2
Stage of Research: 2

SCI2RD6Y

Date: 4 Dec 2012 Time: 09.30-12.30 Venue: ZICER 2.03
Session Leader(s): Dave Palmer (ISD)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To familiarise attendees with the basic of the Act
—  Toinform attendees of the obligations of the Act in regards to the
handling of requests received under the Act

Research Development Framework: C1 C2 D1
Stage of Research: 2
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Copyright

Learn the essentials of copyright law, and its applicability to
research, writing and developing curriculum

Copyright is often considered an arcane and difficult area to
understand but it is critical to the work undertaken (and published)
by researchers and academics throughout their career. This
session will provide some clarity & information about copyright in
general, how UEA approaches copyright issues, and inform
attendees of what can, and cannot be done under current law and
licenses. This course is useful for anyone undertaking research
and wishing to access and use the work of others, creating
coursework, or with a responsibility for assisting in these activities.

Basic Introduction to Ethics

Examines the scientific, moral and ethical questions
implications of the work of scientists and researchers

The aim of this workshop is to understand the roles and
responsibilities of scientists ("Rigor, Respect and Responsibility; a
Universal Ethical Code for Scientists" Prof. Sir David King,

Chief Scientific Officer, 12 September 2007) and to appreciate the
possible ethical implications of your work as a scientist.

Social Context of Research as it Relates to Biology

(hosted by the School of Biological Sciences)

To give social context to biological research. Assessing specific
areas of controversy in biology. Use contemporary press cuttings
to analyse style, bias and veracity.

Understanding the NHS Ethics Process (hosted by the School of Pharmacy)

This course will guide the student through the ethics and
governance review process of the NHS. The introductory session
covers the processes behind ethics and governance in the NHS
and the reasons why researchers need to be cognisant of their
existence, followed by students learning how to complete the
submission to the respective committees.

Students will be given credit for the completing IRAS forms for
their own projects. An important part of the approval process is
the attendance at the ethical committee in order to answer any
questions the committee may have regarding the study.

www.uea.ac.uk/sci

SCI4RATY

Date: 5 Feb 2013 Time: 09.30-12.30 Venue: ZICER 2.03
Session Leader(s): Dave Palmer (ISD)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To develop an understanding of issues relating to the rights of other
researchers

Research Development Framework: C1, C2
Stage of Research: 2

SCI2ZRA4Y

Date: 15 Nov 2012 Time: 14.00-16.00 Venue: ZICER 2.03
Session Leader(s): Helen James (BIO)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Students should expect to be confronted by some of the scientific,
moral and ethical questions raised by their study of discipline
—  To consider viewpoints other than their own, and to engage in
critical assessment and intellectual argument

Research Development Framework: A2, A3, B1, B2, B3, C1, C2, D1, D2
Stage of Research: 2

SCI7RA8Y

Date: 20 Feb 2013 Time: 13:00-15:00 Venue: EFRY 1.34
Session Leader(s): Kay Yeoman (BIO) and Tracey Chapman (BIO)

Max class size: 10 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific research skills

Research Development Framework: Al, B3
Stage of Research: 2

SCI7RK2Y

Dates, times and venues are yet to be confirmed. Interested students should
contact the session leaders (or the PHA PGR Director) to enquire about the
time and location of this session

Session Leader(s): An academic from within the PHA medicines
management group

Max class size: 15 Credit Value: 2.5 Gained by: attendance, submission
documents, reflective statements. Introductory session (0.5); E-learning
(0.5); Submit IRAS form to ethics committee:(1.0); Attend an ethics
committee meeting (0.5)

Personal and Professional Development aims:
—  The knowledge, intellectual abilities and techniques to do research.
—  The knowledge and skills to work with others and ensure the wider
impact of research.
—  The knowledge and skills to work with others and ensure the wider
impact of research.

Research Development Framework: Al, B3, C2, D1
Stage of Research: 2
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Part 7 — Information Skills

Improving your use of Microsoft Word

Beyond the basics: learn features of MS Word that have special
relevance to your needs

This course is designed around students' needs. Students
registered on this course will be emailed about three weeks before
the start of the course to find out what aspects of the use of
Microsoft Word they would like covered. It is not guaranteed that
every request will be met. Students attending this course should
already have a basic knowledge of Microsoft Word.

Improving your use of Microsoft Excel

Beyond the basics: learn how to use MS Excel to improve your
efficiency and about features that are especially relevant to
your needs

This course is designed around students' needs. Students
registered on this course will be emailed about three weeks before
the start of the course to find out what aspects of the use of
Microsoft Excel they would like covered. It is not guaranteed that
every request will be met. Students attending this course should
already have a basic knowledge of Microsoft Excel.

Introduction to Access

Design a database using Microsoft access, input and work with
data and produce reports. Learn when to use a database
application as opposed to spreadsheet software

This introductory level course is designed to help users write a
database using Access. It covers: creating and relating tables, using
queries to filter and arrange data, data entry forms and simple
reports. Course materials are provided.

LaTex

Learn how to produce professional-looking documents in the
sciences using the LaTeX system in this hands-on, interactive
two-part course

The module will have two hours of presentations separated by a
week. In the first part, students will be given a basic description of
the LaTeX document preparation system, including a demonstration
of document preparation of a presentation. The students will have a
week to produce their own documents or presentations. In the
second part, the students will have the opportunity to present their
documents/presentations, receive feedback, and ask questions.

www.uea.ac.uk/sci

SCI2RC4Y

Venue: BIO/MTH lab 0.12
Venue: BIO/MTH lab 0.12

Date: 8 Oct 2012 Time: 09.30-12.30
Repeated 18 Feb 2013 Time: 09.30-12.30

Session Leader(s): Steve Oldfield (CSED)
Max class size: 30 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:

—  To effectively use a software package to its full potential to aid

efficiency

Research Development Framework: Al, A2, A3
Stage of Research: 2

SCI2RC5Y

Venue: BIO/MTH lab 0.12
Venue: BIO/MTH lab 0.12

Date: 18 Oct 2012 Time: 13.30-16.30
Repeated: 18 Mar 2013 Time: 13.30-16.30

Session Leader(s): Dave Knock (CSED)
Max class size: 24 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To use a software package to its full potential to aid efficiency

Research Development Framework: Al, A2
Stage of Research: 2

SCI2RC6Y

Date: 21 Jan 2013 Time: 09.30-16.30 Venue: BIO/MTH lab 0.12
Session Leader(s): Dave Knock (CSED)

Max class size: 20 Credit Value: 1 Gained by: attendance register
Personal and Professional Development aims:
—  To effectively use a software package to its full potential to aid
efficiency

Research Development Framework: Al, A2, A3
Stage of Research: 2

SCI2RC2Y

Dates:8 and 15 Nov 2012 Time: 14.30-16.30 Venue: BIO/MTH lab 0.12
Repeated: 7 and 14 Mar 2013 Time: 14.30-16.30 Venue: BIO/MTH lab
0.12

Session Leader(s): Steffi Zegowitz (MTH)

Max class size: 30 Credit Value: 1 Gained by: Successful completion of
this course requires attendance at the TWO sessions comprising the course.

Personal and Professional Development aims:
—  Successful scientific communication in various areas, specifically
mathematics and related subjects

Research Development Framework: C1, D1
Stage of Research: 1
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Enhancing your Skills in LaTeX

Enhance your LaTeX skills to become more efficient, and
produce bespoke professional-quality documents.

This course consists of two sessions, one week apart. Participants
will be shown some advanced LaTeX techniques, including
bibliography management, thesis typesetting and custom
commands. In the first session, the presenter will describe the
techniques to be covered and provide students with a short
assignment to take away and complete in their own time. The
second session will take place in a computer lab, where the
students will have an opportunity to practice the material covered in
the first session, discuss any difficulties with the assignment, and
ask questions on other topics they may have encountered in their
own work.

Assessment will be based on both attendance at the two sessions,
and satisfactory completion of the assignment.

Students attending this course should already have a working
knowledge of the LaTeX typesetting system to produce basic
documents.

High Performance Computing (eScience cluster)

A hands-on, practical introduction to the UEA's HPCC, and
how to use this resource for your own computational
requirements

The UEA High Performance Computing Cluster is a powerful
resource for researchers, available to anyone with computational
elements to their research. Usage ranges from running GUI
applications interactively, running hundreds of individual
experiments concurrently or large tasks in parallel across multiple
machines. This session introduces the HPCC, explaining what it
can be used for and how, including examples of common usage
and applications. By the end you'll be able to work interactively and
run sequential and parallel jobs. The session is hands on and
doesn't cover coding, parallel programming or in-depth application
usage. Experience of UNIX/Linux is useful.

Using GIS

A hands-on, practical introduction to GIS, and how to apply it
to your work

This course is three half day sessions, covering the basics of what
GIS is, what spatial data is, how to use GPS, and how to use the
basics of ArcGIS. By the end of the course patrticipants will be able
to download spatial data from a number of sources, load data into
ArcGIS and display it in different ways to produce maps. Adding
new data and editing existing data will also be covered.

Participants must have a good familiarity with Windows, be happy

moving, copying, renaming and deleting files in Windows Explorer
and have spent time using a web-based map like Google Maps.

www.uea.ac.uk/sci

SCISREGY

Dates: 31 Jan 2013 Time: 09.00-11.00 Venue: ZICER 2.03
and 7 Feb 2013 Time: 09.00-11.00 Venue: BIO/MTH Lab 0.12

Session Leader(s): Robert Whittaker (MTH), Neil Deacon (MTH)

Max class size: 30 Credit Value: 1.0 Gained by: Attending both sessions
and completing a short assignment

Personal and Professional Development aims:
—  Furthering scientific typesetting skills to improve communication in
papers, presentations, theses and other documents

Research Development Framework: Al, A2, A3, D2
Stage of Research: 2

SCI2ZRF7Y

Date: 12 Dec 2012 Time: 14.00-17.00 Venue: PC Labs 1 & 2 EDU
Repeated: 6 Feb 2013 Time: 14.00-17.00 Venue: BIO/MTH lab 0.12

Session Leader(s): Chris Collins (ITCS)
Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To gain knowledge of high performance computing

Research Development Framework: Al, A2, A3, B3, C2
Stage of Research: 2

SCI2RF6Y

Dates: 15 Nov 2012 Time: 13.30-16.30
26 Nov 2012 Time: 09.30-12.30
28 Nov 2012 Time: 13.30-16.30

Venue: ITCS 0.17
Venue: ITCS 0.17
Venue: ITCS 0.17

Session Leader(s): Alice Dalton (ENV)

Max class size: 30 Credit Value: 1 Gained by: attendance register. To
gain credit you must attend at least sessions 1 and 2.

Personal and Professional Development aims:
—  Developing ability to use GIS and spatial data to present spatial
data
—  Understand basic aspects of spatial data and mapping, and be able
to apply these to your own work
— Be able to use GPS to collect spatial data, and transfer this into
Google Earth

Research Development Framework: A2, A3, B3, D1
Stage of Research: 2
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Information Skills for Research Scientists

Learn how to search, retrieve and critically evaluate
information from arange of Library and web resources in this
hands-on, half-day workshop.

Practical advice on how to keep up with the literature using
Googlereader and journal alerting systems.

Please note that this session does not cover how to search UEA
Library via Primo OneSearch.

Pre-requisite: a Google reader account (instructions on how to set
up a Google reader account will be emailed prior to attendance).

Using SCIFinder

SciFinder is a research discovery tool that allows you to explore
the scientific literature. You can explore one single source for
scientific information in journals and patent literature from around
the world.

—  Subject coverage is very broad and includes analytical and
physical chemistry, applied chemistry, biochemistry and
biology, chemical engineering, environmental chemistry,
macromolecular chemistry, organic and inorganic chemistry,
pharmaceuticals properties and reactions, toxicology.

— Access current, high-quality scientific information, including
chemical substance information, reactions and property
values.

—  Search patent records from the major patent offices (including
US, European and World)

—  search over 34 million records

—  Capabilities for exploring substructures, Markush and reactions

—  Easy access via the web

—  Lots of exporting options, including Reference Manager & End
note.

Pre-requisite: You need to register at SCIFinder in advance of the
session to get a login ID and set up a password.
http://www.cas.org/products/scifinder

Managing Bibliographies with Endnote

Find out how to use this powerful bibliographic tool to manage
references, build a reference 'library’, and to integrate your
entries with MS Word.

This session will give a practical introduction to the use of Endnote
software for the management of bibliographic information. Endnote
enables you to build a database (library') of relevant bibliographic
references to support both the progress of your research and the
creation of suitably referenced publications.

In particular you will learn how to create entries in an Endnote
library by downloading bibliographic material from a website, how to
edit and search those entries, and how to use the library in
conjunction with MS-Word to create a document with citations and
the associated bibliography in any of a variety of 'styles'.

www.uea.ac.uk/sci

SCI2ZRA1Y

Date: 07 Nov 2012
14 Nov 2012
06 Feb 2013

Time: 09.30-12.30
Time: 09.30-12.30
Time: 09.30-12.30

Venue: BIO 0.12
Venue: ITCS 0.17
Venue: ITCS 0.17
Session Leader(s): Liz Clarke & Rachel Henderson

Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Become competent in information literacy in the digital age

Research Development Framework: Al, A2, A3, B1, B2, B3, D1, D2
Stage of Research: 1

SCISRD4Y

Date: 8 Nov 2012 Time: 10.30-13.00 Venue: BIO/MTH lab 0.12
Session Leader(s): Victoria Vowles (SCIFinder )

Max class size: 40 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
—  Extending your knowledge of accessing information for your
research

Research Development Framework: Al
Stage of Research: 2

SCI2RA2Y

Date: 13 Nov 2012
Repeated: 12 Dec 2012
Repeated: 20 Mar 2013

Time: 10.00-13.00
Time: 10.00-13.00
Time: 10.00-13.00

Venue: ITCS 0.17
Venue: ITCS 0.17
Venue: ITCS 0.17
Session Leader(s): Georgios Giannopoulos (BIO)

Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:

—  Become confident in the management of a bibliographic database

and be able to create your own personal library of references

Research Development Framework: Al, C2
Stage of Research: 1
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Introductory Session to ChemDraw

Learn the basics of ChemDraw, a versatile and widely used
software package for drawing and analysing chemical
structures

An introductory session that will train the students to a sufficient
level to be able to draw out reaction schemes that are of a suitable
standard for their reports. During the one hour long session
students will firstly be given the task of repeating a reaction scheme
form an ACS journal. They will then be given a free drawing
exercise. The combination of these two exercises will familiarise the
students with all of the key functionalities that ChemDraw has to
offer.

SCI2RD5Y

Date: TBA Time: TBA Venue: TBA
Session Leader(s): Paul McDermott (PHA)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To become proficient in the use of the ChemDraw software

Research Development Framework: Al, A2, A3, B3
Stage of Research: 2

Courses Hosted by the School of Computing Sciences

SCI7TRF5Y  Matlab basics

SCI7RH1Y  NP-completeness

SCI2RH4Y  Programming for beginners: Java
SCI7RH2Y  Java for the competent programmer
SCI2RG3Y  C# for c++/java programmers
SCI2RG4Y  Obijective C for the competent programmer
SCI2RG5Y  Advanced matlab

SCI2RG6Y  Python for the competent programmer
SCI2RH3Y  Introduction to c++

SCI7TRH4Y  C/c++ for the competent programmer
SCI2RH5Y  Fortran for c++/java programmers
SCI7TRH6Y  Programming with R

SCI2RH6Y  Fortran for beginners

SCI2RH7Y  Machine learning in Matlab

SCI2RH8Y  Open CL for the competent programmer
SCI7TRJ1LY  Programming with PERL

SCI7RH7Y  Statistical regression

www.uea.ac.uk/sci

Dates, times & venues: TBA

In the interim please enrol for courses via EVision in the usual way.
Students will be contacted with details once they are available from CMP.

a4
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Part 8 — Statistics

SPSS (Beginners level)

An introduction to SPSS, the popular and well-established statistics
program used in a variety of scientific disciplines.

SPSS is a software program used for statistical analysis.

This beginner's level session is an introduction to statistical analysis using
SPSS

Session outcomes
—  Getting started with SPSS
— Understanding your data through descriptive statistics

(The Faculty of Medicine and Health Sciences will also be offering sessions
in SPSS - please see the FMH PPD Programme for further information.
Note that priority on the FMH sessions will be given to PGRs in FMH)

SPSS (Intermediate level)

This session is an introduction to more detailed statistical analysis using
SPSS
Session outcomes
— Understanding the difference between parametric and non-
parametric analysis and when it is suitable to use either analysis
—  Exposure to forms of bivariate/binary categorical variable analysis
such as correlation, t-test, Mann-Whitney U test and Chi-Squared
test with accompanying inference

It is recommended that you attend the beginner’s level session before
attending this intermediate level session if you are not already familiar with
SPSS.

SPSS (Advanced level)

Learn how to use SPSS more advanced features and modules

This session is an introduction to more advanced statistical analysis using
SPSS.

Content:
—  Extension of bivariate/binary categorical variable analysis to
multivariate/multi-level categorical variable analysis using methods
such as regression and A
—  Moving from descriptive statistics to more advanced statistical
analysis employing methods such as correlation, regression and
significance testing

It is recommended that you have already attended the beginners and/or
intermediate SPSS sessions before attending this advanced session, unless
you have considerable prior experience of SPSS.
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SCI2RE7Y

Date: 7 Nov 2012 Time: 14.00-16.00 Venue: ITCS 0.17
Session Leader(s): Adrian Byrne (MED)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To enhance your understanding of SPSS
—  To become a more experienced user of SPSS

Research Development Framework: Al, C2
Stage of Research: 1

SCISRD5Y

Date: 23 Jan 2013 Time: 14.00-16.00 Venue: ITCS 0.17
Session Leader(s): Adrian Byrne (MED)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Extending your knowledge of SPSS

Research Development Framework: Al, A2, B3
Stage of Research: 2

SCI2RH9Y

Date: 17 Apr 2013 Time: 14.00-16.00 Venue: ITCS 0.17
Session Leader(s): Adrian Byrne (MED)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To use SPSS to its full potential
—  To enhance your understanding of SPSS
—  To become a more experienced user of SPSS

Research Development Framework: Al, C2
Stage of Research: 2
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Introduction to Statistics (hosted by the School of Environmental Sciences)

The course, consisting of a total of 8 x 1 h lectures and on-line tests, offers
an introduction to statistics. For some sessions, you will attend lectures
alongside 1yr ENV undergraduates.

Statistics covered includes t-tests; one-way analysis of variance (ANOVA);
linear regression and multiple regression. You will also acquire a working
knowledge of SPSS, including carrying out basic statistical analysis in
SPSS.

If you already have a good understanding of the statistics covered in these
sessions, please do not attend. However, if you are looking for a refresher
in basic stats or you are new to stats, this is a good starting point.

Please note that separate sessions on SPSS are available in the
programme, although those sessions do not concentrate on the statistical
tests used in SPSS.

The sessions in Nov & Dec cover t-tests and correlations.

The sessions in Feb & Mar cover 1-way ANOVA, linear and multiple
regression.

Stats / Data Workshop

Practical drop in sessions for students to bring along any statistical/analysis
problems.

Note: These drop-in sessions are aimed at students in the biological
sciences, including ecology. Students in other disciplines should consider

attending the ICARUS statistics drop-in sessions. Check the UEA Portal for
details of when the ICARUS sessions will run.
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(hosted by the School of Biological Sciences)

SCI5SRESY

Date: 13 Nov 2012 Time: 12.00-13.00 Venue: TPSC 1.3
Date: 20 Nov 2012 Time: 12.00-13.00 Venue: CD Annex 1.30
Date: 27 Nov 2012 Time: 12.00-13.00 Venue: TPSC 1.4
Date: 04 Dec 2012 Time: 12.00-13.00 Venue: CD Annex 1.30
Date: 26 Feb 2012 Time: 12.00-13.00 Venue: LT2

Date: 05 Mar 2012 Time: 12.00-13.00 Venue: LT2

Date: 12 Mar 2012 Time: 12.00-13.00 Venue: LT2

Date: 19 Mar 2012 Time: 12.00-13.00 Venue: LT2

Session Leader(s): Alastair Grant (ENV)

Max class size: 30 Credit Value: 1 TC for attending all 4 sessions in
Nov & Dec 2012 and completing the on-line tests. 1 TC for attending all
4 session in Feb & Mar 2013 and completing the on-line tests. Gained
by: Attending sessions as described above and completing the on-line
tests. Session leader to notify PGR Office that online tests have been
completed.

Personal and Professional Development aims:
— Improving your understanding of basic statistics
—  Knowing which statistical test should be applied to a particular
set of data

Research Development Framework: Al, A2
Stage of Research: 2

SCI7TRA9Y

Dates: 27 Feb 2013, 06 Mar 2013, 20 Mar 2013
Time: 13:00-15:00 Venue: BIO 1.59

Session Leader(s): Jenny Gill, Tracey Chapman and other BIO
colleagues

Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific research skills

Research Development Framework: Al, B3
Stage of Research: 2
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Part 9 — Expanding Your Knowledge

Business Plan Competition

Learn how to generate and communicate innovative business
ideas and work effectively in a team.

Ever wondered what it would be like to conceive of a commercial idea
and start up a company... with no risk? Well, the Young Entrepreneurs
Scheme sets out to help you generate a fantasy business proposal
within a team. You'll learn about the information and processes
required to put your team business plan together and then pitch it in a
Dragon’s Den scenario. You need no prior experience or a team to
start with, and this is only a fantasy competition so there is no
expectation that you'd start a business.

The Knowledge Economy

Learn how to generate and communicate innovative business
ideas and work effectively in a team.

Business isn't all about products, material or drug discovery! Some of
the most exciting and rewarding opportunities are based on sharing
your expertise with others. As a researcher you will naturally become
an expert in something. In this session you'll explore how commercial,
not-for-profit and charitable organisations have gained real value from
academic knowledge and scientific techniques and how to build
lasting relationships.

Making the Most of Intellectual Property

Learn how to generate and communicate innovative business
ideas and work effectively in a team.

Publications are the most common form of disseminating intellectual
property - but there are other routes that could widen the uptake of
your ideas and have even greater impact? In this workshop you will
find out how to ensure your ideas reach the people that matter.

The session will explore:

« What is intellectual property? Why does it matter?

Issues surrounding IP

Should | protect my IP - with a participatory discussion based on two
different views of the protection, commercialisation and freedom of
IP in the sciences.

What and when to protect IP? Disclosure, freedom to operate,
patents, copyright.

Communicating Across Cultures

The increasing mobility of people across continents means that
encounters with different cultural practices and beliefs are becoming
more common. This interactive session looks at skills, attitudes and
knowledge which can be developed to be able to operate successfully
in such intercultural contexts. Fundamental to the approach that will
be followed in this workshop is the belief that in order to understand
another culture, we first need to develop our awareness of what
characterises our own.

www.uea.ac.uk/sci

SCISRC3Y

Date: 12 Feb 2013 Time: 14.00-16.00 Venue: ZICER 2.03
Session Leader(s): Vittoria Danino-Appleton (REN)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  How to generate, evaluate and communicate business opportunities
—  How to build and develop a team and assign roles
—  Gain project planning and presentation skills

Research Development Framework: B1, B3, C1, C2, C3, D1, D2
Stage of Research: 2

SCI3RC2Y

Date: 06 Nov 2012 Time: 14.00-17.00 Venue: ZICER 2.03
Repeated: 15 Jan 2013 Time: 14.00-17.00 Venue: ZICER 2.03

Session Leader(s): Vittoria Danino-Appleton (REN)
Max class size: 40 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
—  To identify the range of stakeholders who might gain from your
expertise and the value in communicating your expertise to others

—  Discover how you could act and market expertise as a consultant

Research Development Framework: B1, B2, B3, C1, C2, C3, D1, D2
Stage of Research: 2

SCI3RC1Y

Date: 27 Nov 2012 Time: 14.00-17.00
Repeated: 19 Feb 2013 Time: 14.00-17.00

Venue: ZICER 2.03
Venue: ZICER 2.03

Session Leader(s): Vittoria Danino-Appleton (REN)
Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To understand what forms of intellectual property (IP) exists and their
use and value in science
—  To recognise IP opportunities when they occur and what to do about
them
—  To understand the processes involved in securing IP

Research Development Framework: B1 B3 C1 C2 C3 D1 D3
Stage of Research: 2

SCI3RD4Y

Date: 13 Nov 2013 Time: 10.00-12.00 Venue: ZICER 2.03
Session Leader(s): Chris Bishop (DOS)

Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Anunderstanding of cultural diversity
—  Development of skills for interacting successfully with people from
other cultures

Research Development Framework: Al, A2, A3, B1, D1
Stage of Research: 2
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Cancer Ecology and the Ageing Society

According to the World Health Organization, cancer is expected to
become the primary cause of death in the world by 2030. The
increase is attributed to the ageing population across the globe,
modified by improvements in surveillance and treatment. In this
session we will discuss the history of cancer in society, the role of
early detection, the concept of “personalised” cancer therapy, and
finally the possible emergence of cancer as a chronic disease, with
discourse on expected impact on the economy.

Cancer in the 21* Century (hosted by the School of Biological Sciences)

With a 1 in 3 lifetime chance of a cancer diagnosis, understanding the
reasons for the development of cancer and the prospects for
treatment is vitally important. This short session will provide a broad
introduction into cancer, what it is, what are its causes, how we can
avoid it and how it can be treated. The links between cancer and
ageing will be explored, leading to discussion of the implications for
society and health care systems due to increased life expectancy in
the 21st century. Prospects for cancer control based on prevention,
improved diagnostics and targeted therapy will be discussed.
Knowledge of cancer biology is not a pre-requisite.

Writing Effective Research Applications
This is an opportunity for students looking for a career in academia to
gain training in how to apply for research grant applications and what

you need to consider to be successful.

The session leaders would like you to think about the points below
before attending the session:

- A research idea - do you have one in mind?
- What resources would be needed to carry out this research?

- When would you be thinking about undertaking this research
- where are you currently in your research?

Screencasting: Why and How to Capture Presentations

Participants will discuss why one might want to capture a presentation
so that it can be viewed later as a recording. The practicalities and
available software solutions will be surveyed. In small groups,
PowerPoint presentations will be recorded and annotated screencasts
prepared and published online.

Pre-requisite: bring you own laptop

www.uea.ac.uk/sci

SCI2RD9Y

Date: 13 Mar 2013 Time: 14.00-17.00 Venue: TPSC 1.4
Session Leader(s): Mary Edgerton (University of Texas)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Basic vocabulary used to define cancer in health related literature
—  The rates of deaths from cancer across the globe and its relationship
to other leading causes of death as a function of national resources.
—  Developments in surveillance and treatment of cancer that will
modulate its impact on society and the economy

Research Development Framework: Al, B3, C2
Stage of Research: 2

SCI2ZRE9QY

Date: 25 Oct 2012 Time: 10.00-12.00 Venue: ZICER 2.03
Session Leader(s): Dylan Edwards (BIO)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific Research Skills

Research Development Framework: Al, B3
Stage of Research: 2

SCI7TRJI7Y

Date: 04 Mar 2013 Time: 14.00-17.00 Venue: ZICER 2.03
Session Leader(s): Chris Killen & Tamas Dalmay (BIO)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To gain experience in writing grant applications
—  To gain experience in financial aspects of funding
—  To identify elements that help make effective proposals

Research Development Framework: Al, B1, B3, C2, C3
Stage of Research: 2

SCI3RB3Y

Date: 3 Dec 2012 Time: 14.00-17.00 Venue: ZICER 2.03
Session Leader(s): Simon Lancaster (CHE)

Max class size: 8 Credit Value: 0.5 Gained by: attendance and
publishing on line. Sign off by session leader.

Personal and Professional Development aims:
—  Self observation
—  Presentation skills
—  Video editing skills
—  Pedagogical reflection

Research Development Framework: A3, B3, D1, D2
Stage of Research: 2
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The Academic Today

The roles and responsibilities of the academic, qualities and
skills that contribute to success, and strategies for building an
academic career

All of you have supervisors and many of you wish to become
academics but do you know what it really entails and how to get
there? This session will take a look into the life of an academic
starting with the University view - how a university operates and the
business drivers that impact on academics. We will then take a closer
look at the many roles which an academic is expected to fulfil. The
session will conclude with strategies for positioning yourself for a
career in academia.

Food Security and Sustainability

The security of our food supplies is of huge significance in the 21st
century. This session will feature a 2h discussion addressing the
issues of food production with climate change, competition for
resources, international trade, historical baggage, ethics, and the
science base.

Neurolinguistic Programming (NLP): A short workshop for PGRs

A practical, interactive introduction to neurolinguistic
programming and how to apply its techniques in your work

An interactive workshop, full of practical exercises, to explore:
Perceptual Positions

The power of perspective: to gain understanding, to use as a basis for
effective decision making.

Eye Accessing Cues

The science of thought: learning to read how others think, to change
the way you communicate, to gain better rapport and to influence
more effectively.

Anchoring

Use a natural process deliberately: to take more control over how you
think and feel in the present, so you are in the driving seat of your
thoughts and behaviour.

Leadership Skills

Do you find yourself getting involved more and more in project-based
work? Do you find yourself wishing you could better lead colleagues
and influence the leadership style of your supervisor!

This session will explore leadership skills from both theoretical and
practical perspectives and will cover:
—  Leadership styles
—  Leadership and motivation
— Understanding and working with team roles and behaviours
— Leading and managing projects

Through a series of practical activities and small group discussions,
we aim to give participants:

—  Tips on leadership techniques

— Tools to use in planning & managing group and teamwork

www.uea.ac.uk/sci

SCI2ZRH2Y

Date: 31 Jan 2013 Time: 14:00-17:00 Venue: ZICER 2.03
Session Leader(s): David Richardson (UEA PVC Research), Gill Malin (ENV)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To highlight possible paths into academia
—  To prepare you for careers in academia
— Toindicate that an academic is strongly influenced by impacts
imposed elsewhere in the university
—  To highlight the many roles and duties that an academic has to
balance

Research Development Framework: Al, B2, B3
Stage of Research: 2

SCI2ZREGY

Date: 15 Nov 2012 Time: 09.30-11.30 Venue: ZICER 2.03
Session Leader(s): John Turner (BIO)

Max class size: 40 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific Research Skills

Research Development Framework: Al, B3
Stage of Research: 2

SCI2RH1Y

12 Dec 2012 Time: 09.30-13.30
19 Mar 2013 Time: 09.30-13.30

Venue: ZICER 2.03
Venue: ZICER 2.03

Date:
Repeated:

Session Leader(s): Andrea Rippon, Person Centred Practitioner/ NLP
Practitioner (CSED)

Max class size: 14 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To gain the skills to work in an inclusive, respectful and constructive
way with colleagues, stakeholders and research users
—  To lead, motivate and influence where appropriate; persuading
through listening and convincing discussion
—  To show integrity and approach research with enthusiasm, passion
and confidence

Research Development Framework: B1, B2, B3, D1, D2
Stage of Research: 2

SCI3RD2Y

Date: 21 May 2013 Time: 09.30-16.30 Venue: ZICER 2.03
Session Leader(s): Andrea Rippon (CSED)

Max class size: 30 Credit Value: 1 Gained by: attendance register
Personal and Professional Development aims:
—  Anunderstanding of different leadership styles and behaviours and
how they interact with one another

Research Development Framework: B1, B2, B3, C1, D1
Stage of Research: 2
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Teamwork

Practical, interactive session to build team working skills, and to
perform well as part of a team no matter what your role

A chasm exists between the scientist/engineer and the
investor/financier: they speak radically different languages and pursue
different goals. Teamwork skills are vital: to succeed you must
appreciate and value different perspectives, show understanding and
enthusiasm for diverse opinions, and resolve conflicts. Whatever your
career aspirations, you will be part of a team or must interact with
other people. This one day session blends theory with practice to
explore these challenges, devoting most time to exercises where
students take different perspectives. This provides an appreciation of
the breadth and purpose of team roles and integrating different views.

Attending and Participating in Research Group Meetings/Seminar Series

It is common in many research groups to have regular meetings which
are attended by all members of the group including PGRs and
Research Staff. The session may be led by the academic in charge of
the group or participants may take it in charge to lead. The crucial
aspect of these meetings is that they are not the one-to-one meetings
that you will be having with your supervisor throughout your research.
Attending meetings of your wider research group broadens your
knowledge and understanding of your research area and the
methodologies in use. The discussion and gquestioning also helps
hone your communication skills and will help prepare you to answer
questions on your research when you present at conferences.

In an environment where there is increasing emphasis on
collaborating in research, it is important that you learn about areas of
science beyond your own subject area. Attending seminar series
organised by your research group or by your school is a good way of
doing this. You can claim PPD training credit for attending and
participating in research group training meetings and for attending
seminar series. You can only claim once for each activity throughout
your research. The number of seminars/research meetings which you
need to attend to gain training credits may be set by the seminar
series organiser or your supervisor but, as a general guide, the
expectation would be that you should attend a minimum of 6
seminars.

Participating in a Journal Club

An essential skill for researchers is to read journal articles and books
chapters with a critical eye such that they fully understand the
research being discussed and can analyse whether or not the science
presented is valid. PGRs participating in journal clubs organised by
their research group or School can gain training credits for
participation. The number of meetings that you should attend may be
specified by the journal club organiser but, as a general guide, you
should attend a minimum of 6 meetings in order to obtain credit.

First Aid (basic life support) (Science PGR students only)

This is a basic life support session run by a fully qualified first aid
trainer. The session will cover aspects such as checking for signs of
life, putting someone in the recovery position (where appropriate),
basic CPR and bandaging.

This is a very interactive session so you must be prepared to contact
others physically e.g. moving people to the recovery position,
bandaging and to practise mouth to mouth resuscitation on the
dummies provided. By registering for the session you are committing
to this and you may be asked to leave the session if you will not
participate fully.

www.uea.ac.uk/sci

SCI3RD1Y

Date: 1 Feb 2013 Time: 09:30-17:00 Venue: Constable Terrace A

Session Leader(s): Malcolm Downes (IBM) & David Martin (Commend
Business Development)

Max class size: 30 Credit Value: 1.0 Gained by: attendance register

Personal and Professional Development aims:
—  How to work in teams
—  Recognition of individual modes of expression in using teams to
develop projects and deliver results

Research Development Framework: Al, B1, B3, C1, C2, D1
Stage of Research: 2

SCI7RE8Y

Credit Value: 1 Gained by: Attending at least 6 seminars or research
meetings, confirmed by the Seminar Series organiser or your supervisor,
respectively. Confirmation to be submitted to The PGR Office. Credit for each
activity can only be claimed once over the course of your research

Personal and Professional Development aims:
—  To strengthen and broaden your scientific knowledge and
understanding
—  To give you practice at discussing your research and responding to
questions
—  To build a greater feeling of collegiality in your research
—  To expose you to a variety of presentation styles (seminar series)

Research Development Framework: Al, A2, A3, B1, B3, C1, C2, D1, D2
Stage of Research: 2

SCI7RK8Y

Credit Value: 1 Gained by: Attending at least 6 journal club sessions (or the
number required by the session organiser), confirmed by the facilitating faculty
(e.g. by email). Students will only be credited once for this activity.

Personal and Professional Development aims:
—  Critical analysis of scientific articles
—  Formulating and communicating opinion to peers
— Increased scientific understanding

Research Development Framework: A2, B1, B2, B3, C1, D1, D2
Stage of Research: 2

SCISRAS5Y

Date, time and venue: TBA
Session Leader(s): Roly Uppiah

Max class size: 15 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Learning basic procedures that might be vital in saving life

Research Development Framework: Al, CI
Stage of Research: 2
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Meet the Speaker
Interacting with and gleaming information from unfamiliar people.

Students arrange to meet speakers in collaboration with seminar
organisers in their school to discuss their work.

You will only be credited for this activity once throughout your
research.

If you are responsible for organising a seminar series see SCI6GRC2Y
(Organisation of a Seminar Series)

Developing your Teaching Skills

The Centre for Staff and Educational Development (CSED) offer a
programme which has been designed to provide a basic grounding in
teaching skills for postgraduate teaching assistants. The programme
aims to equip postgraduate teaching assistants with the knowledge,
skills and confidence necessary to be effective in a range of teaching
contexts. To achieve this aim the programme, consisting of core and
optional modules, is delivered over a period of 6-8 weeks. Modules
are participant-centred and are based on a series of task-focused
practical activities.

To complete the programme, participants are required to attend the
three core modules and a minimum of two options (although it is
possible to attend all options if you wish). All the core modules and the
most popular optional modules are repeated Autumn, Spring and
Summer, though some optional modules will only run once or twice
each academic year.

Participants are required to submit a short reflective assignment which
may be included in the "Reflections on Teaching and Learning" post-
course publication. A certificate of attendance is issued to those who
meet all course requirements

To apply for a place on the course please contact Michelle Jones in
the CSED Office (michelle.jones@uea.ac.uk)

www.uea.ac.uk/sci

SCI3RATY

Max class size: n/fa Credit Value: 0.5 Gained by: Confirmation from
seminar series organiser that you met the speaker outside of the immediate
seminar and spent some time in conversation with them. Confirmation to be
submitted to PGR Office.

Personal and Professional Development aims:
—  Development of inter-personal and communication skills

Research Development Framework: B1, B2, B3, C1, D1, D2
Stage of Research: 2

SCI5SRALY
See CSED website for programme dates: https://www.uea.ac.uk/csed/
Session Leader(s): Stephanie Aspin (CSED)

Max class size: n/a Credit Value: 3 Gained by: Completing the CSED
course and submitting evidence of completion to The PGR Office.

Personal and Professional Development aims:
— Improved confidence in teaching and supporting teaching
— Improved understanding of the pedagogy of teaching and learning
— Improved understanding of setting and marking coursework and
exams

Research Development Framework: A2, B1, B3, C1, D1, D3
Stage of Research: 2
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Introduction to Laboratory / Fieldwork Skills (SCI PGRs only)

It is compulsory for all SCI students who wish to demonstrate in either
the laboratory of the field to undertake a course to meet the needs of
Teaching Quality Audit. It is the responsibility of schools to decide
which course is appropriate, taking into account the amount of
demonstrating individual students will undertake.

The following courses are offered by individual schools for PGRs in
those schools:

Introduction to Laboratory Demonstrating (CHE and PHA only)
(hosted by the Schools of Chemistry and Pharmacy)

This course is compulsory for all new postgraduate students wishing
to demonstrate in the CAP teaching laboratory, it is of relevance only
to CHE and PHA postgraduate students. The course outlines the
procedures employed within the laboratory and what is expected from
a demonstrator. Case studies and examples will be used to equip
demonstrators with the ability to anticipate and deal with problems as
or even before they arise.

Introductory session in the laboratory for demonstrators (BIO
only) (hosted by the School of Biological Sciences)

A workshop for students wishing to demonstrate - to cover basic
safety procedures.

See also SCI5RALY Developing your Teaching Skills. This course is
offered via the Centre for Staff and Educational Development. Itis
longer in duration than the above courses but covers broader aspects
of teaching and learning. Sessions are included on the Demonstrator
in the Lab and on the Teaching Assistant in the Field but you cannot
take these sessions only — they form part of the CSED course. You
need to contact CSED to register on the ‘Developing your Teaching
Skills’ course.

Marking/ Assessment Workshop (hosted by the School of Biological Sciences)

A workshop for students wishing to do assessment, with practical
exercise of marking a short piece of essay work. Two parts (i)
procedures (rules, plagiarism, etc), (ii) practical exercise - a short
example scripts + essay to assess.

Note: This session is primarily aimed at students in the School of
Biological Sciences

An Introduction to Pharmacy and the NHS

Medicines management research requires working with the NHS to
varying degrees. The aim of this workshop is to give an overview of
the structure and organisation of the NHS, to describe the role of NHS
organisations such as NICE and the NPSA, to understand of guidance
that the NHS produces such as NSFs, and to describe the various
NHS research funding bodies and how these work. The requirements
for an NHS research passport will also be covered.

www.uea.ac.uk/sci

SCI7RALY

CHE & PHA course:
Date: TBA Time: TBA Venue: TBA

Session Leader(s): Anna-Marie Fuller (CHE)

BIO course:
Date: 8 Oct 2012 Time: 10:00-11:00 Venue: BIO Lab 02.25

Session Leader(s): Kathryn Mason-Barrie/Jackie Heath (BIO)
Max class size: 20 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
—  To explore the expectations from and responsibilities of laboratory
demonstrators.
—  To raise awareness of health and safety issues relating to the
teaching laboratory setting.

Research Development Framework: Al, B3, C1, D1
Stage of Research: 2

SCI7RA2Y

Date: 28 Nov 2012 Time: 13:00-15:00 Venue: CDA 1.23
Session Leader(s): Richard Bowater (BIO) and Tracey Chapman (BIO)

Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Specific Research Skills

Research Development Framework: Al, B3
Stage of Research: 2

SCI7TRK4Y
Date: TBC Time: TBC Venue: TBC

Session Leader(s): An academic from within the PHA medicines
management group

Max class size: 15 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  The knowledge, intellectual abilities and techniques to do research.
—  The knowledge and skills to work with others and ensure the wider
impact of research.

Research Development Framework: Al, B3
Stage of Research: 2
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Part 10 — Impact and Engagement

Impacts of Scientific Research

Good scientific research should not only advance knowledge
and understanding, but also have an impact by discovering
information that brings tangible benefit. High impact scientific
research can bring benefit through discoveries that, for
example, provide key information for policy makers, or that
foster new commercial activity, or that contribute solutions to
problems of concern about, for example, sustainability,
climate change, and communication.

At this session, you will hear first-hand accounts from
prominent scientists whose research has had significant
impact, in some cases intended and in others, unexpected.
There will be opportunities for discussion.

Newton's Apple

Gain insights into how science can influence policy,
and its relevance to the development of effective
policies

Bridging the gap between science and policy, Newton's
Apple is charitable non-partisan science policy think
tank.

The organisation aims to act as a neutral bridge between the
science and policy communities thereby increasing the
contribution that science, engineering and technology can
bring to the development of policy solutions for tackling
issues faced by society.

A group of panellists will talk about their own perspective on
ways in which scientists and engineers can communicate
their research to policy makers.

Note: The morning session is repeated in the afternoon.
Please inform The PGR Office whether you want to attend
the morning or afternoon session.

Making Impact from Research through Effective Knowledge Exchange

Learn how to engage more effectively with key
stakeholders and demonstrate ‘impact’ as defined by
the Research Councils.

An increasingly strong signal is being sent out to researchers
on the need to engage with non-academic users of research
knowledge (such as decision makers) and to make impact
wherever possible. This course, which is practical and
pragmatic in content, will develop participants’ thinking on
‘pathways to impact’ and will give specific advice based on
real knowledge-utilisation activities. It will appeal to those
who want to know how to communicate their research
findings to decision makers and who want to improve their
understanding of those aspects of research proposals and
projects that (increasingly) require a clearly defined
approach to impact.

www.uea.ac.uk/sci

SCI3RC4Y

Date: 1 Nov 2012 Time: 09.30-12.30 Venue: ZICER 2.03
Session Leader(s): John Turner

Max class size: 40 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
—  Learn how research can have an impact on the way policy makers
make decisions

Research Development Framework: B1 B3 C1 C3 D2
Stage of Research: 2

SCI3RC6Y
Date: 14 Mar 2012  Time: 09.30-12.30 Venue: ZICER 2.03
Repeated: 14 Mar 2012 Time: 13.30-16.30 Venue: ZICER 2.03

Session Leader(s): Mr Michael Elves & Professor lan Gibson (ex Member of
Parliament)

Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To understand how science policy is developed
—  To understand how science, engineering and technology can bring
to the development of policy solutions for tackling issues faced by
society

Research Development Framework: A2, A3, B1, B2, B3, C1, C3, D1, D3
Stage of Research: 2

SCI7RK9Y

Date: 26 Apr 2013 Time: 09.00-13.00 Venue: TPSC 0.1
Session Leader(s): Ken O'Callaghan (DEFRA)

Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:

—  Understand the key issues behind the increasing emphasis on
research impact and research relevance, for example the notion of
‘knowledge exchange’

—  Obtain practical advice on how to engage effectively with non-
academic users of knowledge and evidence, especially decision
makers.

—  Discover how researchers have made more impact (using real case
studies)

—  Develop an approach to effective ‘pathways to impact’ planning in
research proposals and projects.

Research Development Framework: A2, B3, C1, C2, D1, D2, D3
Stage of Research: 2
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Research in Context

This interactive course will support researchers to reflect on
the social and ethical implications of research, and explore
ways of responding to this through engagement with others.
There are significant benefits for researchers willing to
engage with the social context of their work. These include
finding fresh perspectives on their work, developing new
skills and developing more impactful research. However
there are also challenges. Research is increasingly in the
public eye and many emerging research areas provoke
strong public interest, whilst others are condemned as
irrelevant and a waste of public money. Funders and policy
makers have introduced a range of new policies,
requirements and codes of practice to help researchers
respond to these opportunities and challenges in effective
ways. This course will enable researchers to discover for
themselves some of the many benefits of engaging with
society, and explore how to navigate the social and ethical
implications of their research. It will enable them to develop
an awareness of the issues and opportunities, and explore
their responses to them. Participants will be encouraged to
think through the implications for their research design,
conduct and dissemination.

YES (BBSRC) and YES (NERC) Competitions

The BBSRC Biotechnology YES , NERC YES Environment
and BBSRC Biomedical YES are innovative competitions
funded by the UK Research Councils developed to raise
awareness among postgraduate students/postdoctoral
scientists of the commercialisation of ideas arising from
research. The competitions are funded by sponsorship and
aim to encourage an entrepreneurial culture for the benefit of
the UK economy.

For further information go to:
http://www.biotechnologyyes.co.uk/ or
http://www.nerc.ac.uk/using/schemes/yes/

If you are interested in taking part in these competitions,
please contact REN for further information
(v.danino@uea.ac.uk). You are strongly advised to attend
SCI3RC3Y: Business plan competition which will provide
further details of the YES competitions and how to put a
team together.

Strategies for Success in Scientific Publishing and Conferences

This session examines the processes involved in each stage
of scientific publishing and conference presentation. The
aim is to identify strategies for success and high impact, by
examining the perspectives of each individual involved in the
associated decisions and opinion forming processes. In the
case of publishing, this starts with the necessary
considerations of the author, then the acceptance criteria of
the editor and referees, and also the journal itself. For
conferences, the perspectives of author, audience and
session chair are each examined.

www.uea.ac.uk/sci

SCISRD7Y

Date: 14 May 2013 Time: 09.30-16:30 Venue: ZICER 2.03
Session Leader(s): Julie Worrall (ARM)

Max class size: 20 Credit Value: 1 Gained by: attendance register

Personal and Professional Development aims:

—  Develop and benefit from a deeper understanding of the social
context of their research

—  Share their experiences and learn from the experiences of other
researchers

— Reflect on the social context of their work and explore how they
might respond to this.

—  Explore external perspectives on their research and what informs
those perspectives

—  Explore how to develop effective partnerships

—  Plan steps that they could take to increase their engagement with
society

Research Development Framework: Al, D1, D2, D3
Stage of Research: 2

SCI7RF7Y

Credit Value: 2.5 Gained by: Confirmation of participation to be submitted to
The PGR Office and signed by the competition organiser or Vittoria Danino-
Appleton (REN). If you progress to further rounds of the YES competition,
including the final, this will be eligible for further PPD credit. Please submit
brief reflective report which must be signed by your supervisor.

Personal and Professional Development aims:
—  How to generate, evaluate and communicate business opportunities.

—  How to build and develop a team and assign roles.
—  Gain project planning and presentation skills.

Research Development Framework: A3, B1, B2,B3, C1, C2, C3, D1, D2, D3
Stage of Research: 2

SCISRE8Y

Date: 28 Jan 2013 Time: 09.30-11.00 Venue: TPSC 1.1
Session Leader(s): David Andrews (PHA)

Max class size: 36 Credit Value: 0.5 Gained by: attendance register
Personal and Professional Development aims:
—  Help you to devise a winning strategy for presenting your work
—  Help prepare you for future roles in refereeing and in conference
organization

Research Development Framework: D2, D3
Stage of Research: 2
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Part 11 — Career Planning

From PGR to Post-doc

Recent research (Vitae 2011) shows that up to 42% of PhD
graduates from the sciences are in postdoctoral research
positions 6 months after graduation. This session is aimed
at 2" and 3" year PhD students who are considering
obtaining a ‘postdoc’ position after their PhD.

The session will explore the following:

—  Where to find postdoctoral positions

—  What to consider when choosing a postdoc position

—  What to expect as a postdoctoral researcher (and
what is expected of you)

—  How it differs from being a PhD student

—  The session will be a mix of interactive exercises,
speakers and information giving.

Effective Academic Applications

This session will cover how to produce a strong written
application for an academic position, including useful tips
and advice on producing effective academic CVs, cover
letters and application forms. There will be an opportunity to
review example CV'’s and get feedback on your own
academic applications.

Academic Interviews

Your CV and covering letter have been effective — you have
been invited to interview and now face a potential panel
which includes esteemed academics in your field, plus the
prospect of giving a 15 minute presentation on your
research.

This session, intended for research students in their third
and final years of study, will cover advice and strategies to
ensure thorough preparation, making a good first impression
and giving a positive performance. There will be the
opportunity for a mock interview with feedback from your
peers and the session leader.

www.uea.ac.uk/sci

SCI3RB7Y

Date: 14 Feb 2013 Time: 10.00-12.00 Venue: ZICER 2.03
Session Leader(s): Rebecca Wyand & Suzanne Walker (CCEN)

Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  To raise awareness of career development opportunities available
through choosing a postdoctoral position.
— To gain an insight into the expectations a Higher Education Institute
has of postdoctoral researchers.
—  To explore how a postdoctoral position fits with an individual’'s values,
motivations and working style.

Research Development Framework: B1, B2, B3
Stage of Research: 3

SCI5RD8Y
Date: 6 Nov 2012 Time: 10.00-12.00 Venue: ZICER 2.03
Repeated: 7 Mar 2013  Time: 10.00-12.00 Venue: ZICER 2.03

Session Leader(s): Rebecca Wyand & Suzanne Walker (CCEN)
Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Gain a better understanding of the skills and experience necessary
for an academic career.
—  Develop the ability to present oneself effectively on paper, in CV's,
cover-letters and application forms

Research Development Framework: B1, B2, B3
Stage of Research: 3

SCI5RD9Y
Date: 27 Nov 2012 Time: 10.00-12.00 Venue: ZICER 2.03
Repeated: 26 Mar 2013 Time: 10.00-12.00 Venue: ZICER 2.03

Session Leader(s): Rebecca Wyand & Suzanne Walker (CCEN)
Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Gain a better understanding of the skills and experience necessary
for an academic career.
—  Develop the ability to present oneself effectively on paper, in CV's,
cover-letters and application forms.

Research Development Framework: B1, B2, B3
Stage of Research: 3
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Translating your Credentials: Applications beyond academia

Learn how to sell the benefits of your PhD and broader
experience to potential employers by effectively
demonstrating you have the higher level skills and attributes
they are looking for and doing this in a language that they
understand.

This session will review the key skills sought by employers
beyond academia and introduce how to present them
effectively within the context of a non-academic CV.

There will be the opportunity to review example CVs and to
get feedback on your own non-academic applications.

Interviews Beyond Academia

Gain tips on how to prepare for and behave well in a range
of interview formats, including telephone interviews,
psychometric tests and presentations.

This session will also demystify assessment centres,
covering the typical activities you may encounter and the
rationale behind them.

Creative Job Hunting

In today’s highly competitive employment market you can no
longer rely on finding a job through traditional routes like the
Broadsheets’ vacancy pages, jobs.ac.uk or even company
websites. Creative job hunting emphasises a creative, active
approach to seek and develop new employment
opportunities. Speculative applications may be one element
of this but developing a network of people who can help is
also important. Learn more about how to make the most of
your contacts and available labour market information so you
are no longer the victim of a difficult job market.

Careers Guidance: 1to 1

If you are unsure of your next steps post PhD, or would like
time to explore in more depth and of the issues covered In
the PPD Career workshops, you can book a one to one
guidance appointment with the Careers Adviser for
Postgraduate Researchers. The time in these sessions can
also be used to obtain detailed feedback on applications and
CVs, or for mock interviews.

Do not register with The PGR Office. Please contact the
Careers Adviser for PGRs in the UEA Careers and
Employability Service. To book appointments: email
careers.centre@uea.ac.uk

www.uea.ac.uk/sci

SCISRE2Y

11 Dec 2012 Time: 10.00-12.00
23 Apr 2013 Time: 10.00-12.00

Date:
Repeated:

Venue: ZICER 2.03
Venue: ZICER 2.03

Session Leader(s): Rebecca Wyand & Suzanne Walker (CCEN)
Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Gain an understanding of the skills and attributes sought by
employers outside academia.
—  Develop the ability to present oneself effectively on paper, in CV's,
cover-letters and application forms.

Research Development Framework: B1, B2, B3
Stage of Research: 2

SCI5REL1Y
Date: 08 Jan 2013  Time: 10.00-12.00 Venue: ZICER 2.03
Repeated: 30 Apr 2013 Time: 10.00-12.00 Venue: ZICER 2.03

Session Leader(s): Rebecca Wyand & Suzanne Walker (CCEN)
Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Develop the skills to present oneself effectively at interview
—  Learn more about the types of interview assessment tests used for
positions beyond academia

Research Development Framework: B1, B2, B3
Stage of Research: 3

SCI5RE3Y
Date: 06 Dec 2012 Time: 10.00-12.00 Venue: ZICER 2.03
Repeated: 16 Apr2013 Time: 10.00-12.00 Venue: ZICER 2.03

Session Leader(s): Rebecca Wyand & Suzanne Walker (CCEN)
Max class size: 30 Credit Value: 0.5 Gained by: attendance register

Personal and Professional Development aims:
—  Develop a greater understanding of the different methods of job
search
—  Learn how to make the most of your networks to find opportunities

Research Development Framework: B1, B2, B3
Stage of Research: 2

SCI5RE4Y
Date, Time, Venue: By appointment - UEA Careers and Employability Service.

Session Leader(s): Rebecca Wyand or Suzanne Walker
UEA Career advisors (CCEN)

Credit Value: 0.5 Gained by: Having a 1-to-1 careers guidance session with
the UEA Careers and Employability Service. The Careers and Employability
Service will inform The PGR Office that you have attended a session.

Personal and Professional Development aims:
—  To help you think through potential career options
—  To provide guidance on where and how to identify job opportunities
—  To give feedback on your CV and job application

Research Development Framework: B1, B2, B3
Stage of Research: 2
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The Researcher Development Framework

The Researcher Development Framework (RDF) was developed by, and for, researchers in consultation with
academic and non-academic employers to create a UK development framework for postgraduate researchers and
research staff in higher education institutions. The RDF articulates the knowledge, behaviours and attributes of
successful researchers and encourages them to aspire to excellence through achieving higher levels of development.
The key areas for researcher development are illustrated in the diagram below.
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Although the framework was developed specifically for researchers, many of the skills and attributes included are
essential for careers outside academia. This makes the framework not only a good starting point for assessing the
skills that you need to develop for your research but also a useful tool for identifying and articulating skills and
attributes for employment elsewhere. The sub-domains highlighted in the diagram above appear alongside training
courses offered on the Personal and Professional Development (PPD) Programme in the Faculty of Science and
courses offered by the other Faculties at the University. Further information about the RDF can be found
at:www.vitae.ac.uk/researchers/428241/Researcher-Development-Framework.html
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Linking our PPD Provision with the RDF

ComainC Domain J—— Do & Domai ComainC Domain D Do & Dorrair ComaiC
&1 [= [= [o1 [o2 es w1 iz [as [o1 [ [o [0 [ [o |o [0z (o a1 [az [as [m [z o (o [o [o
[ —
£ FOHIRDTY - prreng your aa
& I pararen iamrg Caranl 8w - . e — - L
£ 3 [ ot
5 B e
4 5 Fovesrars - FOMZRANAY - Furher ad
Fomiand . T maragarars =
i - (& - = TP L L . . |® = whiancas side g Crten | @
b1
[PIHEREAY -Projec: rmmgermrt - [=
o N FoteTRAT - i & mamm POHIADEY - Dnin Maragarman i
J= [Tt e - ren - L] = frs——— - (@ |
3 m— "
- ForTRAT - FLrar mEa 2
- POSA T i vichn
2 [Fowtimars - Prapasng £ raratr (8 |09 - - rassame ramcan Cange e - - E i M CH ] .
g aranaie S i
= FoveTray - Pimrar s b=
= FonncTy - S e [ - roscsarmr ey Caign et - - ™ = FRGRATY - Fmrantr (0 g -
= rarye e Mssrran
=] . . y .
o L L [P S—— i d FRSRAY - OCF wd Venier | ™
S | cpen
A . PO - Fiakincrs i nirsen FOHTRAY - Satairal raean
PO RTY - ot wena Trass | - atates_ prapartng b chutarge: - ] EYe——— - L]
PO T - T g — N
st et whoms Bt - | L ] PO -Graedes Toary |y - POHIROTY -Snictcan [ -
lrgings n wo=Trgtes 4 et
o
[ ——— B =R e— CICHE S
. T Lurca ot - hd
rocnry - pmacoes (@ (8 = FERE « ey R ™ - FOMIRDEY 5556 - begirmr [y -
| seacarse wteng i Englar =
@
" @ POMGROSY - itracucion to Lsan
rosimnss - e oeie e §  frommor o o
Togleh dcatemc g Tant & -
PV8RALY -Craming St
Saarce 12 dkzrun 0 % o {5l - Poseancey T s st ey
e
L] Fovcmcay - Tra randemiss &
[FreET——— ot Tri L - .
vier -
- FOMGROTY - Tha Clamter L] - L FOMBRAST -TTAZ
PR - Gl Raihy Raretormas Corszmes T o Aucreeh - (& |® - .
)
T - .
i
Fosiimazs . Comen mnieg o (|0 |8 (@ (SRR — FOHTRASY - Haah scoremi
s zapan -t L = g -
resrrmscr e cors 2
[FObCRAY - Fagiter, colus: L [FodcRpT - Tha siace fr warvics £ FONIRCTY - Cammuncatng
A refaruncing pR— - b o culme - >
(R Pty - st i masac () - FOHIRATY - irducion & B L] - .
" azicn 1 gmvamanc Viactn ar W in Ararnn
[POSCREY 4 - Jom 3 e S ] FONIRATY - g i gt
ricalrems (@ . st mmnarcs L] . [T banin - . -
Fagare a E
o & SCINPLARY Shoecsss posisr
P28 GRAD - Dymarusic. Faview =1 Pioi Y - Sataquarding ining =y sramarinir: Limvaniyion - ™ & (@ -
Caren i & i mprpame
N a ™~ w MR - Toa Faccty of
[ ——— - e — SNARY < Tha fucs
Zamnan B[R mm o mna - vt [ ] - e
a E s
R v 3 b . - " »
orts e Pushemer - Cara b i [ : RATY - Cofarnca, Pewme ™ -
r T e ™ |® - | £ Fosanasy - Do Proncte - |8 - -4 b ol ]
i E
PRty - Az wing | |0 [ - 4 -
s o szamrm - ™| ™™™ D [Posetmany - Frease e . (o (RO T
enmscarrams s g &
o
g
= -
3
Fosnrsy - Frassetens ua ™ Froscinany oo Cines raca. |® - . . 2 elele
5
8]
Funicnacr - amares com ™ - ™ ™
Wemslours w | Weshs
T
B |rouTRAY - Teching learing
Poscnaty - Frasateg afacseu | - . - I Wil .
sarg oz £
] prpr—
. [E——
Pon Az - Coumtng Dcsn
P ——— - - - - Tamching, Laaming and = = -

58

www.uea.ac.uk/sci



Science
Research Training Programme

Principles of Accumulating Training Credit within the
PPD Programme

1. A single unit of training credit will often relate to a day of transferable skills training given within the PPD
programme and a half a day relate to 0.5 credits.

2. Training credits for some elements, e.g. specialist skills, will be not equivalent to chronological days. Other
lengthy periods of training will also receive only limited training credits — thus a six week workshop does not earn
30 training credits.

3. Students may attend UG or MSc taught modules as recommended by their supervisory team. However, with the
exception of students in the School of Mathematics (see below), the maximum number of training credits for
MSc/UG courses which will be recorded for PPD purposes is 7.5 training credits for PhD students and pro-rata for
MSc and MPhil. A maximum of 2.5 training credits can be recorded in a single year for participating in MSc/UG
courses. Where the supervisory team wants a student to attend several UG or MSc modules early in the
research degree, training credits can be carried forward into subsequent.

4. PhD students in the School of Mathematics will be credited for a maximum of 12.5 credits for UG/MSc/MAGIC
courses.

5. No single element should accrue such a large amount of training credit that it undermines the breadth of
transferable skills. This is currently embodied in keeping the maximum for a course contributing to PPD at 3
training credits. A similar principle applies to training credit given for experiential learning activities.

6. The sum of training credits accrued for MSc courses, conferences, workshops and other learning activities should
not constitute more than 40% of the total. Concessions and/or exemptions in special circumstances should not
overlap with the 40% derived from subject related skills etc.

7. Concessions and exemptions which allow prior training to be credited must be agreed by the Associate Dean for
PGR. This will only be allowed for transferable skills. It will not be allowed for taught Masters courses taken prior
to registering for your current research programme.

8. Although concerns over the award of training credits will generally be dealt with the Associate Dean for

Postgraduate Research in association with the Science Co-ordinator of Skills Training and The PGR Office, any
more formal appeal over the award of training credits should be via the Science Graduate Studies Executive.
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